
 

 

 

 

  



 

 

Sl No Group Post Name Category Pay Level & Matrix 

1 A Registrar 1UR Level 14: (₹1,44,200-2,18,200) 

2 A Executive Engineer 1UR Level 11: (₹67,700-2,08,700) 

3 A Deputy Registrar 1(OBC-LV) Level 12: (₹78,800-2,09,200) 

4 A Internal Audit Officer (On Deputation ) 1UR Level 12: (₹78,800-2,09,200) 

5 B Section Officer 1EWS Level 7: (₹44,900-1,42,400) 

6 B Assistant   1EWS Level- 6: (₹35,400-1,12,400) 

7 C Upper Division Clerk (UDC) 1EWS Level 4: (₹25,500-81,100) 

8 C Laboratory Attendant 2 PWBD[(1, Deaf & Hard of 
Hearing and indicated multiple 
disabilities); 1, indicated autism] 

Level 1: (₹18,000-56,900) 

Note:(a) Those who have applied for the post of Assistant and Upper Division Clerk against Adv. No. 2/2023 dated 

7-7-2023, 2/2024 dated 12-8-2024 and where the selections have not been held must apply afresh and they will be 

charged Rs.100/- only for UR/EWS/OBC/SC/ST/PWBD (Divyang) as a facilitation charge only. Candidature of 

the candidates not applying afresh and not paying the desired facilitation charges will not be considered against the 

previously notified positions of Assistant and Upper Division Clerk. No claims will be entertained in this regard.  

DETAIL ELIGIBILITY CRITERIA, INSTRUCTIONS & GUIDELINES. 

Sl No Name of Post & 

post Code 

Age limit  Essential Qualification/Desirable Qualification 

1 Registrar Below 57 

years 

Essential: (i) Master’s degree with at least 500% of the marks 

or an equivalent grade in a point scale wherever grading system 

is followed. (ii) At least 15 years of experience as Assistant 

Professor in the Academic Level 11 and above or with 8 years 

of service in the Academic Level 12 and above including as 

Associate Professor along with experience in educational 

administration 

or 

Comparable experience in research establishment and/or other 

institutions of higher education 

or 

15 years of administrative experience, of which 8 years shall be 

as Deputy Registrar or an equivalent post. 

2 Executive 

Engineer 

45 years Essential Qualifications:  

First Class Bachelor’s Degree in the Civil Engineering from a 

recognised Institute/ University or equivalent. b) 08 years of 

experience as Assistant Engineer in the relevant field from 

CPWD/State Government PWD services or similar organized 

services/Semi Government/ PSU/ Statutory or Autonomous 

organization/ University System or reputed private organizations 

with an annual turnover of at least Rs.200/- crores or more  

 

 

Employment Notification No: 2/2025 

dated 10th June, 2025 

(For non-teaching posts- Group A, B & C) 

IMPORTANT NOTE:  

Link for online application: https://ausnt.samarth.edu.in 

Last date of for online submission of Application form and 

Application fee payment: August 14, 2025 

A non-refundable Application fee of Rs. 1000/- shall be paid online 

through payment gateway by the candidates of UR, EWS and OBC 

categories for Post Sl no 1- 4 and Rs 500/- for  Post Sl no 5 – 08.  

No application fee shall be charged from the candidates of SC, ST, 

PWBDs categories and Women candidates. However, they are 

required to pay Rs. 200/- towards postal expenses.  

 

 
 

Online applications (Link: https://ausnt.samarth.edu.in) are invited from Indian nationals for filling up various non-teaching posts on direct 

recruitment and deputation basis in the University as per following details: 

https://ausnt.samarth.edu.in/


Desirable Qualifications:  

1. Experience in construction of projects of multi-storey 

buildings and have experience in planning/estimation/ 

measurement/tendering as per the CPWD/ PWD norms. Good 

knowledge of CPWD manuals, preparations/checking of 

estimates, drawings, structural details, bill of quantities, 

substitute/deviation items statements and other associated 

issues related with building and constructions. 2. Knowledge of 

Computer Aided Design (CAD) and latest Management 

Technology/other relevant software. 

3 Deputy 

Registrar  

50 years Essential qualification. (i) A Master degree with at least 55% of the 

marks or an equivalent grade in a point scale wherever grading 
system is followed.  

(ii) Five years of experience as Assistant Registrar or in equivalent 

post in the Pay Level 10 and above. 
4 Internal Audit 

Officer 

 (Deputation) 

56 years Deputation: By drawing officers belonging to Audit and 

Accounts Services or other similar organized Accounts 

Services in Central/ State Govt. holding analogous posts on 

regular basis. 

or 

with three years regular service in Level 11 or equivalent in the 

area of Audit and Accounts in any Govt. department/ 

Autonomous Bodies. 

or 

with five years regular service in Level 10 or equivalent in the 

area of Audit and Accounts in any Govt. Department/ 

Autonomous Bodies. 

5 Section Officer 35 years Educational Qualification: i. A Bachelor’s degree in any 

discipline from any recognized University/ Institute.  

ii. Three Years’ experience as Assistant in the Level 6 or eight 

years as UDC in Level 4 of any Central/State Govt./ 

University/Public Sector Undertakings and other Central or 

State Autonomous Institutions or holding equivalent positions 

in any reputed Private companies/bank with annual turnover of 

at least Rs 200/- crores or more. 

 iii. Proficiency in computer Operation, noting and drafting. 

6 Assistant 

 

35 years Educational Qualification: i. Bachelor’s degree from a 

recognized University/ Institute. 

 ii. Three Years’ experience as UDC or equivalent in Level 4 in 

Central/State Govt./ University/Public Sector Undertakings and 

other Central or State Autonomous Bodies or equivalent pay 

package in the reputed private companies/corporate banks with 

a minimum annual turnover of at least Rs 200/- corers or more. 

 iii. Proficiency in Typing, Computer applications, noting and 

drafting. 

7 UDC 

 

32 years Educational Qualification: i. A Bachelor’s degree from a 

recognized Institute /University.  

ii. Two years’ experience as Lower Division Clerk or 

Equivalent post in University/Research Establishment/Central 

State Govt./Public Sector Undertakings/Autonomous Bodies or 

equivalent pay package in the reputed private companies/ 

corporate banks with a minimum annual turnover of at least Rs 

200/- crores or more. 

 iii. Speed in English typing @ 35 wpm or Speed in Hindi 

typing @30wpm. 

iv. Proficiency in computer operations. 



8 Laboratory 

Attendant 

 

32 years Educational Qualification: 10+2 with Science stream from 

any recognized Central/ State Board OR 10th Pass from any 

recognized Central/ State Board with Science as one of the 

subjects and skill certificate program in Laboratory 

Technology. 

**Minimum five years of administrative experience as Head of the Department/Dean of School/Head of 

Institute not below Level 13 of the 7th CPC or equivalent(EC Resolution: 175:06-25:53.2) for Sl 1.2 and 3.  

Important Notes & Instructions 

1. Online mode of submission of application form shall be essential. Applicants shall first register on the Recruitment 

portal, after which, they can fill up the prescribed electronic application form online. It is for the candidates to ensure 

that he/she fulfils the eligibility criteria and therefore urged to read the advertisement, other guidelines and instructions 

carefully before submitting any application. 

2. In case of any technical problems faced while filling online application, please send an email to samarth@aus.ac.in.  

3. Educational Qualifications: (a) The candidates must have passed required examination or equivalent examination from 

a recognized Board/Council or University. (b) As per Ministry of Human Resource Development Notification dated 

10.06.2015 published in the Gazette of India all the degrees/ diplomas/ certificates awarded through Open and Distance 

Learning mode of education by the Universities established by an Act of Parliament or State Legislature, Institutions 

Deemed to be Universities under Section 3 of the University Grants Commission Act, 1956 and Institutions of National 

Importance declared under an Act of Parliament stand automatically recognized for the purpose of employment to posts 

and services under the Central Government provided they have been approved by the Distance Education Bureau, 

University Grants Commission. (c) As per UGC (Open and Distance Learning) Regulations, 2017 published in official 

Gazette on 23.06.2017, under Part-I (2) (P), the programmes in engineering, medicine, dental, nursing, pharmacy, 

architecture and physiotherapy etc are not permitted to be offered under Open and Distance Learning mode. (d) All 

candidates shall have to prove, by documentary evidence, that the result of the qualifying examination was declared on 

or before the cut- off date and he/ she has been declared passed. (e) Order/ letter in respect of equivalent Educational 

Qualifications will require to be produced by the candidates at the time of Document Verification or as and when 

required by the University, indicating the Authority (with number and date) under which it has been so treated, in 

respect of equivalent clause in Essential Qualifications, if a candidate is claiming a particular qualification as equivalent 

qualification as per the requirement of the Employment Notification etc. (f) Candidates who have not acquired/ will not 

acquire the essential qualification as on 31.07.2023 will not be eligible and need not apply. 

4. Reservation: (i) Age relaxation for SC/ST/OBC & PWD candidates shall be as per GOI guidelines. (ii) Reservations 

for candidates belonging to the SC/ST/OBC (Non-creamy layer)/EWS/and Persons with Benchmark Disabilities 

(PwBD) categories will be as per existing Government of India norms as amended from time to time. Candidates 

applying for the reserved posts should clearly state the category they belong to. (iii) The candidate belonging to the 

reserved categories shall enclose self-attested copies of the caste/class certificate and/or medical certificate (pertaining 

to the determination of degrees of disability in case of PwBD candidates) from the competent authority in the format 

prescribed by the Government of India (subject to verification at a later date), failing which the application shall be 

rejected. (iv) A candidate belonging to SC/ST/OBC who has been selected on the same standard as applied to the 

General candidates and who appears in the general merit list is to be treated as own merit candidate. Such candidate will 

be adjusted against unreserved point of the reservation roster. In other words, a candidate applying against the 

unreserved vacancy cannot be considered for any relaxation. (v) When a relaxed standard is applied in selecting an 

SC/ST/OBC candidate, for example in the age limit, experience, qualification, extended zone of consideration larger 

than what is provided for un-reserved candidates etc., the SC/ST/OBC/PwBD candidates are to be counted against 

reserved vacancies. Such candidates would be deemed as un-available for the consideration against un-reserved 

vacancies. However, age relaxation given to PwBD candidates will not be considered as relaxed standard for the above 

purpose. (vi) The candidate belonging to the reserved categories shall enclose self-attested copies of the caste/class 

certificate and/or medical/disability certificate (pertaining to the determination of degrees of disability in case of PwBD 

candidates) from the competent authority in the format prescribed by the Government of India (subject to verification at 

a later date), failing which the application shall be rejected. (vii) In case a candidate wishes to claim benefits under the 

Persons with Benchmark Disabilities (PwBD)/category, the candidate’s relevant disability should be not less than 40% 

OR as per rules of GoI amended from time to time. Proof to this effect in the form of a valid Disability Certificate must 

be enclosed along with the application without which the application will not be considered under the PwBD category. 

(viii)As notified in the Gazette of India on the 5th May, 2021 vide S.O. 1736(E) the Central Government appoints 01st 

day of June 2021 as the date from which the certificate of disability will only be granted on Unique Disability Identity 

Card Portal, namely, http://www.swavlambancard.gov.in by the competent medical authorities as notified by the States 

and Union Territories. (ix) Candidates applying for the post(s) reserved for OBC, should submit a self-attested copy of 

valid caste certificate specifically mentioning Creamy Layer-exclusion in the format prescribed by Competent 

mailto:recruitment@aus.ac.in
http://www.swavlambancard.gov.in/


Authority , as per the format given in Government of India, Department of Personnel and Training failing which the 

application will not be considered and no appeal against its rejection will be entertained. (x) Candidates applying under 

EWS category must submit the latest self-attested copy of the certificate issued by the Competent authority as per 

format given in Government of India, Ministry of Personnel, Public Grievances & Pensions, Dept. of Personnel and 

Training vide O.M. No. 36039/1/2019-Estt (Res), dated 31st January, 2019 failing which applications under this 

category will not be considered and no appeal against its rejection will be entertained.  

Note: Nothing in these Rules shall affect the reservations, relaxation of age limit and other concessions required to be 

provided to the Scheduled Castes and Scheduled Tribes and other special categories of persons in accordance with the 

instructions issued by the Central Government from time to time. 

Payment of TA: A candidate shall attend the interview at the designated place and time at his own expenses. However, 

the outstation candidates belonging to the SC & ST categories shall be reimbursed to and fro rail fare (Sleeper Class) 

for self only by the shortest route. In case any station is not connected by rail, ordinary bus fare shall be paid by the 

shortest route on production of ticket. The above-mentioned concessions shall not be admissible to those SC/ST 

candidates who are already in Central/State Government Service/or holding any other employment under PSUs/Local 

Governments/Panchayats. 

5. Power to relax: (i) Relaxation in age, experience, qualifying marks, etc., may be granted to the candidates belonging to 

the Schedule Caste/Schedule Tribes/OBC/PwBD or any other reserved category for reserved posts as per the 

UGC/Govt. of India guidelines. A certificate to this effect issued from the competent authority should be attached with 

the prescribed application form. Wherever a relaxation of qualification, including percentage of marks, is permitted 

under the UGC/Govt. of India guidelines, such relaxation shall also be considered in appropriate cases subject to 

recommendations of the Screening Committee. (ii) The relaxation in age shall also be given in respect of the following 

categories as mentioned against each: 

Sl. No. Category of Persons Extent of age relaxation 

1. Regular Employees of the Central Govt./State Govt./Central 

Universities/UGC maintained deemed to be Universities/other 

Central/Stage autonomous bodies/organizations/Institutions. 

As per Government of India rules. 

2. Ex-Servicemen 

The upper age limit for appointment of Group ‘C’ posts is relax able for Group ‘C’ and erstwhile Group ‘D’ 

departmental candidates up to 40 years in case of General candidates and 45 years in case of candidates belonging the 

SC/ST who has rendered three years continuous regular service in university in accordance with the instructions or 

orders issued by the Govt. of India. 

6. (a) Age relaxation for Assam University employees will be as per the internal policy decision. (b) Candidates applying 

for more than one post must apply separately (by submitting all the relevant documents) and pay fee separately (No 

fees for SC/ST/PwBD/Women). 

7. The crucial date for the claim of SC/ST/OBC/EWS/PwBD/Ex-Servicemen status or any other benefit sought such as fee 

concession, age-relaxation and claim for reservation, etc., where not specified otherwise, will be the last date specified 

for the receipt of applications, i.e., 31.08.2023. 

8. A grade which is regarded as equivalent to 55% marks, wherever the grading system is followed by a recognized 

university, shall also be considered acceptable. It will be the responsibility of the candidate to provide equivalence 

certificate for grade achieved (in terms of percentage range) issued by the University awarding the degree, wherever 

required. 

9. New Pension Scheme is applicable to the candidates upon their appointment at the University in accordance with the 

O.M. No. 1(13) EV/2001, dated 15.03.2004, Government of India, Ministry of Finance, Department of Expenditure, 

will be applicable with subsequent amendments from time to time. 

10. The candidate shall bring all original certificates relating to his age, qualifications, experience, etc. at the time of tests or 

interview wherever applicable. In case the candidate fails to submit the original documents for verification of the 

certified photocopies of the enclosures to his application, he may not be allowed to appear at the tests/interview and his 

candidature may be treated as cancelled without any further communication in this regard. 

11. The University may conduct Written Test/Skill Test for all group ‘B’ and ‘C’ Non-teaching posts and the test may 

comprise Reasoning Ability, Simple Arithmetic, General Knowledge, Domain Knowledge of the Establishment, 

Finance & Accounts, Examinations, Language Proficiency in English and Hindi, etc.  

The University may conduct Noting/Drafting/Skill Test or any other type of test depending upon the job requirements. 

12. The University will adopt its own procedure of screening and scrutinize the applications through the Screening 

Committees and based on the recommendations, the short listing of the candidates will be made. 

13. No correspondence whatsoever will be made with applicants who are not short-listed. 

14. The University may at its discretion adopt appropriate procedures for recruitment to ‘Group-A’ Non-teaching posts. 

15. The conduct of a person for direct recruitment to the service must be such as to render him/her suitable in all respects 

for appointment to the service. 



16. Persons dismissed by the Union Government or by a State Government or by a Local Authority or a Government 

Corporation owned or controlled by the Central Government or State Government will be deemed to be ineligible for 

appointment. 

17. Any candidate from Central or State Government or Statutory Organizations or any other PSUs, who has been imposed 

of the major penalty of “Dismissal from Service” shall ordinarily be disqualified for further employment under the 

Government, as per CCS CCA Rules. Any candidate, who applied for any post/s in this notification infringing on the 

said rule in suppression of the fact/s is automatically disqualified and will not have any claim whatsoever in this regard. 

18. In case of a candidate from Central or State Government or Statutory Organizations or any other PSUs, who has been 

imposed of the major penalty of “Removal from Service,” as per CCS (CCA) Rules, the University in its own interest 

reserves the right whether or not to consider such application for appointment. 

19. It is solely the responsibility of the applicant to disclose the fact of (a) dismissed, removed, terminated or debarred from 

Service (b) Convicted by a Criminal Court (c) an FIR filed against the candidate in any police station or is pending for 

action. The University in its own interest reserves the right whether or not to consider such application for appointment. 

If any candidate is found later by the University of suppressing the above fact/s, the candidate is deemed to have 

resorted to fraudulent practice, and will be subject to legal action, and in case of appointment, an appropriate 

disciplinary action as per Rules will be initiated. 

20. The University shall verify the antecedents of the applicant, or the documents submitted by him/her at any time i.e., at 

the time of appointment or anytime during the tenure of service. In case, it is found that the documents/information 

submitted by the candidate are/is fake or if the candidate has criminal/clandestine antecedents/background and has 

suppressed the said information, his/her services shall be terminated without prejudice to any other action initiated by 

the University forthwith. 

21. Incomplete application/s without relevant supporting enclosures (self-attested copies of degree certificates/marks 

sheets/experience certificate/proof of age etc.) will be summarily rejected. Consequent upon adoption of self-

certification provisions as required by the Government of India, the University shall process the applications entirely on 

the basis of information/documents submitted by the candidates. In case the information/documents are found to be 

false & incorrect by way of omission or commission, the responsibility and liability shall lie solely with the candidate. 

22. Information already uploaded on the University website will not be provided to the candidate under the RTI Act, 2005. 

The uploaded information on the University website will be available for a specific period only. Therefore, candidates 

are advised to download the information and keep it for future reference. In the course of the recruitment or in the 

middle of the process neither any application under the Right to Information Act, 2005 shall be entertained nor will any 

information be provided. Factual information under the RTI Act, 2005, will be provided only after declaration of the 

final result and completion of the recruitment process for this notification. Reply to inferential (speculative) question(s) 

shall not be provided. No interim queries regarding screening/interview/selection will be entertained. 

23. In case of any inadvertent errors in the process of selection, which may be detected at any stage even after the issue of 

appointment order, the University reserves the right to modify/withdraw/cancel any communication made to the 

candidates. 

24. Any corrigendum, cancellation, or addendum to this advertisement will be notified only on the University website 

www.aus.ac.in and will not be published in any newspaper. Therefore, the candidates are advised to access the 

University website regularly. 

25. In pursuance of the Letter No. 19-50/2015-Desk-U, dated 22.12.2015, of the M.H.R.D. (Now MoE), there shall be no 

interview for appointment to the Group ‘C’ and Group ‘B’ posts. Accordingly, no interview shall be held for 

appointment to the Group ‘C’ and Group ‘B’ posts. 

26. (i) The University reserves the right to withdraw an advertisement, either partly or wholly, at any time without 

assigning any reason. 

(ii) If any advertisement for any post is withdrawn by the University, the application fee collected from the candidates 

shall be refunded within a reasonable period of time. 

(iii) In case of any ambiguity pertaining to the eligibility criteria for any post, the decision of the Executive Council 

shall be final. 

27. At the time of recruitment, a ‘Service Agreement’ shall be executed between the University and the employee 

concerned and a copy of the same shall be kept with the Registrar. Such service agreement shall be duly stamped as per 

the rates applicable. 

28. Other Instruction: All the correspondence (call letter for Interview etc.) will be made through e-mail and Speed Post. 

Therefore, all the candidates are advised to provide correct e-mail address and regularly check their e-mails for any 

updates from this University. 

29. Candidates in service should submit application through proper channel or enclose “NO OBJECTION 

CERTIFICATE”, from their present employer. However, an advance copy may be sent directly. Application received 

after stipulated date or incomplete will not be entertained and shall be rejected; no further correspondence will be made 

in this regard. 

http://www.aus.ac.in/


30. Mere submission of application / satisfying the eligibility criteria does not entail the candidate to be called for 

interview. University reserves the right to shortlist the applications and call for interview/written test. The University 

also reserves the right to reject the candidature of the candidate at any stage of recruitment / selection process, if 

anything found false, tampered, fabricated or suppression of any information while registering the application and 

submitting the certificate/ testimonials. 

31. If there is any change in the address after submission of application, the candidates should in his/ her own interest 

arrange with the post office concerned for redirection of the communication from old to new address. 

32. Any subsequent representation for change of community status as well as post etc will not be entertained under any 

circumstances. 

33. The canvassing in favour of candidature both direct and indirect is strictly prohibited. Violation of this code of conduct 

will be treated as misconduct and will be brought to the notice of selection committee. The University reserves the right 

to cancel candidature of such candidates at any point of time if found in canvassing in any form. 

34. The eligibility of candidate will be determined in terms of age and other criteria on the last date of submission of 

application form. 

35. The University shall not be responsible for any postal delay or mishandling by any third party like Courier Company 

etc. Applications received after the last date of receipt of application form will be summarily rejected.  

36. In case of any disputes the territorial jurisdiction for adjudication shall be the Gauhati High Court. 

37. Disqualification: The following categories of persons shall not be eligible to apply for any position in the University: 

(i) Who has been convicted by any Court of Law or any criminal proceedings are pending against him; (ii) Who is a 

person of unsound mind and questionable conduct or not medically fit to perform his duties; (iii) Who has entered into 

or contracted a marriage with a person having a living spouse; Provided that the Competent Authority of the University 

may, if satisfied that such marriage is permissible under the personal law applicable to such person and the other party 

to the marriage and there are other grounds for doing so, exempt any person from the operation of these rules; (iv) Who 

is not a citizen of India; and (v) Any other category of person disqualified for appointment by the Govt. of India/State 

Govt./UGC from time to time. 

38. Vigilance Clearance: (i) Candidate who is already in service shall submit the Vigilance Clearance Certificate from the 

employer or his authorized officer, to the effect that no disciplinary/criminal proceedings are pending or contemplated 

against him. It shall be directly sent by the parent department or be handed over to the employee concerned in sealed 

cover at the time of written/skill test/interview as applicable or along with the application. (ii)Willful suppression of 

factual information or any document relating to the eligibility or otherwise as a candidate, followed by supply of fake 

documents or misleading statement or information in the application or tampering with the documents or providing 

such information relating to the achievements, caste, educational qualifications, experience or domicile, etc., the Chief 

Vigilance Officer of the University shall have the powers to investigate/inquire into the matter and submit his report to 

the Vice Chancellor for further action at any stage o recruitment process or employment. If any of these acts is found to 

be true, the candidate shall be disqualified for appointment to the post or if already appointed, his/her services shall be 

liable to be terminated, with immediate effect after adhering to the procedures. (iii) Notwithstanding the provisions of 

para 10 in Schedule 2 of the CRR, wherever, there is only one sanctioned post in any cadre, the post shall be filled 

through direct recruitment only. (iv) These are the model cadre recruitment rules which have been prepared generally to 

cover all the posts sanctioned to different Central Universities and its constituent/affiliated college(s), as far as possible. 

The Universities shall accordingly adopt the CRR only for such posts which are sanctioned to them by the UGC. This 

model CRR does not entitle any University to create any post mentioned in the model CRR other than those sanctioned 

to them by UGC. They shall not create/demand any other post merely because such posts exist in the model CRR. 

39. The foregoing clauses are only indicative of the UGC Model Cadre Recruitment Rules and Govt. of India Rules and 

instructions issued and amended from time to time. 

40. Candidates desirous of applying for more than one post should submit separate application for each post along with 

requisite application fee.  

41. An OBC candidate is considered against OBC vacancies if he/she possesses a valid OBC certificate, the term ‘OBC’ 

has been used to mean ‘non-creamy layer OBC.’ 

42. In case of a lien vacancy, it is likely to be continued as an anticipated vacancy. If the regular incumbent reverts to his 

post on or before expiry of the lien period, the appointment against this advertisement shall be terminated with one 

month’s notice. If the regular incumbents do not revert back and the lien in respect of the regular incumbent expires on 

or after the lien period, appointment against this advertisement will continue as permanent. 

43. Where an applicant requests with sufficient reasons, to be considered in on-line mode to appear in interview may be 

considered only after the prior approval of the Vice-Chancellor in this regard. 

44. Candidates desirous of applying for more than one post should submit separate application for each post along with 

requisite application fee. If a candidate is willing to apply for a common discipline as well as specialized discipline in 

the same cadre, he/she has to fill up only one application form. 

45. The selection process will include a comprehensive recruitment procedure. This process will involve an all-India 

advertisement, application screening, candidate short listing, and notification to the shortlisted candidates. The goal is to 



ensure that the most qualified candidate is selected by the duly constituted selection Committee/board for all the 

position through a thorough, fair, and transparent selection process.  

46. As per the Government of India’s orders and UGC letter, Personal Interview for all positions except for Group-A has 

been discontinued at Assam University. Accordingly, the merit of the candidates will be determined according to the 

requirements of qualification(s), etc., as prescribed in the advertisement and written test/skill test (where required) 

/overall evaluation process shall be notified in due course. 

Sd/- 

Registrar 
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FORM-OBC-NCL 

OBC-NCLCertificateFormat 
 

FORMOFCERTIFICATETOBEPRODUCEDBYOTHERBACKWARDCLASSES(NCL)APPLYINGFORADMI
SSION TO CENTRAL EDUCATIONAL INSTITUTIONS (CEIs), UNDER THE GOVERNMENT OF INDIA 

 
 

ThisistocertifythatShri/Smt./Kum*    

 Son/Daughter* of Shri/Smt.*    of

 Village/Town*   

 District/Division*      in  the  

State/Union  Territory ______________________________________belongstothe 

 community thatisrecognizedasabackwardclass 

under Government ofIndia**,MinistryofSocialJusticeandEmpowerment’sResolutionNo.

  dated *** 

 
Shri/Smt./Kum.       and/or   

his/her family ordinarily reside(s) in the    

 District/Divisionofthe    

 State/UnionTerritory.Thisisalsotocertifythathe/shedoesNOTbelongtotheperson

s/sections(CreamyLayer)mentioned in Column3 ofthe 

ScheduletotheGovernmentofIndia,DepartmentofPersonnel&TrainingO.M.No.36012/22/

93‐Estt.(SCT)dated08/09/93whichismodifiedvideOMNo.36033/3/2004Estt.(Res.)  

dated09/03/2004,furthermodifiedvideOMNo.36033/3/2004‐Estt.(Res.)dated14/10/2008,a

gainfurthermodifiedvideOMNo.36036/2/2013‐Estt(Res)dtd.30/05/2014. 

 
 

 
 
 
Dated:

Seal 

District Magistrate 

/DeputyCommissioner/ 

AnyotherCompetentAuthority 

* Pleasedeletetheword(s)whicharenotapplicable. 
** As listedintheAnnexure(forFORM‐OBC‐NCL) 
*** Theauthority 

issuingthecertificateneedstomentionthedetailsofResolutionofGovernmentofIndia,inwhichthecas
teofthecandidateismentionedasOBC. 

NOTE: 
(a) Theterm‘Ordinarilyresides’usedherewillhavethesamemeaningasinSection20oftheRepresentationofthePeopleAc

t,1950. 

(b) TheauthoritiescompetenttoissueCasteCertificatesareindicatedbelow: 
(i) DistrictMagistrate/AdditionalMagistrate/Collector/DeputyCommissioner/AdditionalDeputyCommissio

ner/ Deputy Collector/Ist ClassStipendiary Magistrate/ Sub‐Divisionalmagistrate/ 
TalukaMagistrate/ExecutiveMagistrate/ExtraAssistant 
Commissioner(notbelowtherankofIstClassStipendiaryMagistrate). 

(ii) ChiefPresidencyMagistrate/AdditionalChiefPresidencyMagistrate/PresidencyMagistrate.  
(iii) RevenueOfficernotbelowtherankofTehsildar’and 
(iv) Sub‐DivisionalOfficeroftheareawherethecandidateand/orhisfamilyresides  



 

ANNEXUREforFORM‐OBC‐NCL 

 
Sl.No. ResolutionNo. DateofNotification 

1 No.12011/68/93‐BCC(C) 13.09.1993 

2 No.12011/9/94‐BCC 19.10.1994 

3 No.12011/7/95‐BCC 24.05.1995 

4 No.12011/96/94‐BCC 09.03.1996 

5 No.12011/44/96‐BCC 11.12.1996 

6 No.12011/13/97‐BCC 03.12.1997 

7 No.12011/99/94‐BCC 11.12.1997 

8 No.12011/68/98‐BCC 27.10.1999 

9 No.12011/88/98‐BCC 06.12.1999 

10 No.12011/36/99‐BCC 04.04.2000 

11 No.12011/44/99‐BCC 21.09.2000 

12 No.12015/9/2000‐BCC 06.09.2001 

13 No.12011/1/2001‐BCC 19.06.2003 

14 No.12011/4/2002‐BCC 13.01.2004 

15 No.12011/9/2004‐BCC 16.01.2006 

16 No.12011/14/2004‐BCC 12.03.2007 

17 No.12011/16/2007‐BCC 12.10.2007 

18 No.12018/6/2005‐BCC 30.07.2010 

19 No.12015/2/2007‐BCC 18.08.2010 

20 No.12015/15/2008‐BCC 16.06.2011 

21 No.12015/13/2010‐BC‐II 08.12.2011 

22 No.12015/5/2011‐BC‐II 17.02.2014 



 

FORMOFSCHEDULEDCASTE/TRIBECERTIFICATE 

 

This is to certify that Shri/Shrimati*/Kumari*____________________ __son/daughter* of 

 village/town* inDistrict/Division* 

 _oftheState/Union  Territory* _belongs  tothe 

 Caste/TribewhichisrecognizedasaScheduledCaste/ScheduledTribe*under: 

*TheConstitution(ScheduledCastes)Orders,1950: 

*TheConstitution(ScheduledTribes)Order,1950; 

*TheConstitution(ScheduledTribes)(UnionTerritories)Order,1950; 

*TheConstitution(ScheduledTribes)(UnionTerritories)Order,1951: 

{asamended by the ScheduledCastesandScheduled TribesList(ModificationOrder, 
1956,theBombayRecoganisationAct,1960,thePunjabRecoganisationAct,1966,theStateofHimachal
PradeshAct,1970,theNorthEasternAreas(Recognisation)Act,1971andtheScheduledCastesandSch
eduledTribesOrders(Amendment)Act,1976} 
*TheConstitution(JammuandKashmir)ScheduledOrder,1956; 
*TheConstitution(Andaman and Nicobar Islands) Scheduled TribesOrder, 

1959asamendedbytheScheduledCastesandScheduledTribesOrders(Amendment)Act,1976; 
*TheConstitution(DadraandNagarHaveli)ScheduledCastesOrder,1962; 
* TheConstitution(DadraandNagarHaveli)ScheduledTribesOrder,1962; 
*TheConstitution(Pondicherry)ScheduledCastesOrder,1964; 

* TheConstitution(ScheduledTribes)(UttarPradesh)Order,1967; 

* TheConstitution(Goa,DamanandDiu)ScheduledCastesOrder,1968; 
* TheConstitution(Goa,DamanandDiu)ScheduledTribesOrder,1968; 
* TheConstitution(Nagaland)ScheduledTribesOrder,1970. 
* TheConstitution(Sikkim)ScheduledTribesOrder,1978. 
 

2. Shri/Shrimati*/Kumari* and/or* his/her* family  ordinarily  

reside(s) in village/town* _________________________of 

 District/Division*oftheState/UnionTerritory*of  . 

 
 

 
Place

 _

Date_   

Signature  

Designation  

(withsealofoffice)St
ate/UnionTerritory 

 

* Pleasedeletethewordswhicharenotapplicable.Note: 
 
Theterm“Ordinarilyresides”usedherewillhavethesamemeaningasinSection20oftheRepresentationoft
he PeoplesAct,1950. 
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Annexure C 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



Form-II 

DisabilityCertificate 

(Incasesofamputationorcompletepermanentparalysisoflimbsand in casesof blindness) 

(Seerule4) 

(NAMEANDADDRESSOFTHEMEDICALAUTHORITYISSUINGTHE 

CERTIFICATE) 

 

 

CertificateNo....................... Date:...................... 

ThisistocertifythatIhavecarefullyexaminedShri/Smt/Kum.................................................................. 

son/wife/daughterofShri..............................................................DateofBirth................................... 

 

(DD/MM/YY) 

Age..............years,male/female............................... 

RegistrationNo..................permanentresidentofHouseNo................... 

Ward/Village/Street..............................................Post Office………………………………  District 

................................State......................................whosephotographisaffixedabove,andamsatisfiedthat: 

(A) he/sheisacaseof: 

 
= locomotordisability 

= blindness 

(Pleasetickasapplicable) 

(B)thediagnosisinhis/hercaseis…............................................... 

 
(A)  He/Shehas........................%(infigure) ................................................................................... percent(inwords) 

permanentphysicalimpairment/blindnessinrelationtohis/her ........................................................................ (partof 

body)asperguidelines(tobespecified). 

 
2. Theapplicanthassubmittedthefollowingdocumentasproofofresidence;- 

 

NatureofDocument DateofIssue Detailsofauthority 
issuingcertificate 

   

 
 

(SignatureandSealofAuthorizedSignatoryofnotifiedMedicalAuthority) 

 

Signature/Thumbimpre

ssionofthepersoninwhos

efavourdisabilitycertific

ateisissued. 

 

RecentPPsizeAttestedP

hotograph 

(Showingfaceonly)ofthe

personwith disability 



Form-III 

DisabilityCertificate 

(Incaseofmultipledisabilities) 

(NAMEANDADDRESSOFTHEMEDICALAUTHORITYISSUINGTHECERTIFICATE) 

(Seerule4) 

 
 

CertificateNo.......................       Date:...................... 

 
This is to certify that we have carefullyexaminedShri/Smt/Kum/son/wife/daughterofShri........................  

…………………...………………………. DateofBirth................................... 

Age….………..years,male/female......................... 

 (DD)         (MM) (YY) 

RegistrationNo.............................................................permanentresidentofHouseNo......... ........................................ 

Ward/Village/Street............................................................................PostOffice.................... .......................................... 

District......................................................................State…………………….. whosephotographisaffixedabove,and  

aresatisfiedthat: 

(A)  
He/sheisaCaseofMultipleDisability.His/herextentofpermanentphysicalimpairment/disa

bilityhasbeenevaluatedasperguidelines(tobespecified)forthedisabilitiestickedbelow,and

shownagainsttherelevantdisabilityinthetablebelow: 
 

S.No. Disability AffectedPartof

Body 

Diagnosis Permanentphysical 

impairment/mentaldi

sability(in%) 

1 Locomotor

disability 

@   

2 Lowvision #   

3 Blindness BothEyes   

4 Hearingim

pairment 

£   

5 Mental 
retardation 

X   

6 Mental-illness X   

 
 

(B) Inthelightoftheabove,his/heroverallpermanentphysicalimpairmentasperguideline

s (tobespecified), isas follows:- 

Infigures: ........................................................percent 

Inwords: ........................................................ percent 

RecentPPsizeAttest

edPhotograph(Sho
wingfaceonly)ofthe

personwith 
disability 



2. Thisconditionisprogressive/non-

progressive/likelytoimprove/notlikelytoimprove. 
 

3. Reassessmentofdisabilityis: 

(i) notnecessary, 

or 
(ii) isrecommended/after........................years ...........................months,and 

thereforethiscertificateshallbevalidtill........................................................... 

   (DD)  (MM)  (YY) 

@e.g. Left/Right/both arms/legs 

# Singleeye/botheyes 
£ e.g.Left/Right/bothears 

 

4. Theapplicanthassubmittedthefollowingdocumentasproofofresidence:- 

NatureofDocument DateofIssue Detailsofauthority 
issuingcertificate 

   

 

5. SignatureandsealoftheMedicalAuthority. 

   

NameandsealofMember NameandsealofMember Nameandsealofthe 

Chairperson 

 
 

Signature/Thumbim

pressionofthepersoni
nwhosefavourdisabili
tycertificateisissued. 



 
Form-IVDisabilityCertificate 

(IncasesotherthanthosementionedinFormsIIandIII) 

(NAMEANDADDRESSOFTHEMEDICALAUTHORITYISSUINGTHECERTIFICAT
E) 

(Seerule4) 

 

CertificateNo........................... Date:……....................... 

 

 

ThisistocertifythatIhavecarefullyexaminedShri/Smt./Kum..................................................................son/wife/ daughterof 

Shri …………........................................................DateofBirth..................

 

(DD)   (MM)  (YY) 

Age.................years,male/female......................... 

 

RegistrationNo.............................permanentresidentofHouseNo……………….Ward/Village/Street……..……............  

PostOffice…………..………………….......District……….…….…..…..............State.........................................................  

whosephotographisaffixedabove,andamsatisfiedthathe/sheisacaseof ........................... disability. His/her extent of 

percentage physical impairment/disabilityhas been evaluated as per guidelines (to be specified) and is shown against 

the relevantdisability in thetable below:- 

 
Sl.No. Disability AffectedPartof

Body 

Diagnosis Permanentphysical 

impairment/mentaldi

sability(in%) 

1 Locomotor

disability 

@   

2 Lowvision #   

3 Blindness BothEyes   

4 Hearingim

pairment 

£   

5 Mental 
retardation 

X   

6 Mental-illness X   

(Pleasestrikeoutthedisabilitieswhicharenotapplicable.) 

 

2. Theaboveconditionisprogressive/non-

progressive/likelytoimprove/notlikelytoimprove. 

RecentPPsizeAttestedP

hotograph(Showingfac

e 

only)ofthepersonwithdi
sability 



3. Reassessmentofdisabilityis: 

(i)  notnecessary or 

(ii) isrecommended/after.......................years ...................................... months,and 

therefore 

 thiscertificateshallbevalidtill……................  …....................  ...................... 
                (DD)        (MM)         (YY) 

@ e.g.Left/Right/botharms/legs 
# e.g.Singleeye/botheyes 
£ e.g.Left/Right/bothears 

 
4. Theapplicanthassubmittedthefollowingdocumentasproofofresidence:- 

NatureofDocument DateofIssue Detailsofauthority 
issuingcertificate 

   

 
 

(AuthorizedSignatoryofnotifiedMedicalAuthority) 
(NameandSeal) 

 

 
Countersigned 

 
(CountersignatureandsealoftheCMO/M
edicalSuperintendent/HeadofGovernme
ntHospital,incasethecertificateisissuedby
amedicalauthoritywhoisnotagovernmen
tservant (withseal)) 

 
 

Note:Incasethiscertificateisissuedbyamedicalauthoritywhoisnotagovernmentservant,itshallbevalidonlyifcountersignedbytheChiefMedicalOffice

roftheDistrict.Note:TheprincipalruleswerepublishedintheGazetteofIndiavidenotificationnumber 

S.O.908(E),datedthe31stDecember,1996. 
 

 

 

Signature/Thumbimp
ressionofthepersonin

whosefavourdisability
certificateisissued. 
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