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B ASSAM UNIVERSITY: SILCHAR
X N [A Central University]
é%;%%g" Advertisement No. 2/2026 dated 26" May, 2026

Online applications are invited from the eligible Indian Citizens and Overseas Citizens of India (OCls) for various Teaching positions at
different department of this university at its HQ: Silchar & Diphu Campus as stated below:

Silchar: HQ: A. Professor: Agricultural Engineering (2UR), Applied Science & Humanities (10BC), Business Administration (10BC),
Chemistry (1UR), Computer Science (10BC), Computer Science & Engineering (1UR), Commerce (1UR), Earth Science (1UR),
Economics (1UR), Ecology & Environmental Science (1UR), Education (1UR), Law in law subjects (10BC), Manipuri (10BC), Philosophy
(1UR), Social Work (1EWS), Sansknt (1EWS), Visual Arts (1EWS). B. Associate Professor: Agricultural Engineering (1UR), Arabic
(1EWS), Applied Science & Humanities (15C), Bengall (1UR), Computer Science & Engineenng (1UR), Ecology & Environmental Science
(10BC,1UR), Education (10BC), Electronics & Communication Engineering (15SC), English (10BC), Economics (1UR) Hindi (1UR), History
(1UR), Life Science & Bio-informatics (1UR) Mass Communication (10BC, 1ST), Manipun (10BC), Philosophy (1UR), Political Science(1SC),
Sociology (1SC), Visual Arts (1EWS). C. Assistant Professor: Agricultural Engineering (10BC, 1UR), Applied Science & Humanities
(1UR), Biotechnology (1SC), Chemistry (1SC, 10BC), Commerce (1UR), Computer Science (1UR), Computer Science & Engineering
(1UR), Centre for Biodiversity and Natural Resource Conservation (10BC), Earth Science (1SC), Education (10BC), Education (15T,
Zoology), Education (1UR, Mathematics), Ecology & Environmental Science (1SC, 1UR, 1PWD-LV), Hindi (1UR, 1EWS), Hospitality &
Tourism Management (1UR), Law in Law Subjects (2UR), Law-MNon-Law subject-Economics (1ST), Manipuri (1UR), Mass Communication
(10BC, 1UR), Mathematics (10BC), Microbiology (10BC), Physics (1UR), Pharmaceutical Science (10BC, 1EWS, 1UR), Political
Science (10BC), Sanskrit (1SC, 1EWS, 1UR).

Diphu Campus: A. Professor: Geography (10BC), History (1UR), Life Science & Bioinformatics (1EWS), Physics (1UR). B. Associate
Professor: Commerce (10BC), English (1EWS), Life Science & Bio-informatics (1UR), Political Science (1SC). C. Assistant Professor:
Anthropology (1SC, 1EWS), Commerce (10BC), History (1EWS, 1SC), Physics (1UR), Political Science (1UR).

BACKLOG RESERVED VACANCIES:

Silchar: HQ: A. Professor: English (1ST), Education (1SC), Hindi (1SC), Hospitality and Tourism Management (1ST), Life Science & Bio
informatics (1SC), Mathematics (1SC), Mass Communication (1ST), Netaji Subhash Centre (10BC-PWBD), Political Science (10BC),
Women Study Centre (10BC). B. Associate Professor. Agriculiural Engineering (1PWD-OH), Biotechnology (1SC), Business
Administration (15T), Commerce (10BC), English (15C), Education (1ST), Electronics & Communication Engineering (10BC), Earth Science
(1SC), History (1SC), Life Science & Bio-informatics (10BC), Mathematics (1ST), Philosophy (1SC), Physics (1ST).

Diphu Campus: Professor: Political Science (10BC).

LEAVE VACANCIES:

Silchar HQ: A. Professor: Electronics & Communication Engineering (1UR). B. Associate Professor: Economics (1UR). C. Assistant
Professor: Business Administration (10BC), Earth Science (1UR, 10BC), Education (10BC), Hospitality and Tourism Management (1
OBC), Life Science & Bioinformatics (1UR), Physics (1UR), Social Work (1UR).

The stakeholders may see the general instructions and other details available at www.aus.ac.in and https://curec.samarth.ac.in/. All
eligibility criteria will be reckoned on the closing date of submission of online application.

Application Fee— Rs.1000/- (for General / OBC / EWS category). SC, ST, PWD and Women candidates are exempted from payment of
application fees. However they shall required to remit an amount of Rs 500/- as postal expenses only.

Note:

1. This advertisement is in compliance of the Hon'ble Gauhati High Court order dated 28.03.2025 in reference to the Writ Pefition No.
WP(C)5200/2025.

2. If suitable EWS candidates are not found, for the vacancies reserved for EWS, such vacancies will be kept open for UR category,
similarly if suitable candidates are not found, for the posts identified for PWBD with specific disability, the said vacancy be kept open
for all other type of disabilities Accordingly UR candidates may apply for the posts reserved for EWS and any PWBD candidate may
apply against the posts reserved for PWBD_

3. The closing date of submission of online application is 10t July, 2026 at 11.59pm.

4. Online mode of submission of application form shall be essential. “Submission of hard copy of application is mandatory.”
The candidate must submit the hard copy (single copy) along with duly enclosed self-attested copies of all the relevant
documents like proof of academic qualifications, experience, caste cerlificates, OBC-NCL, Disability certificate, Income &
Asset and publications etc. having proper serial numbers as claimed by them in the online application.

5 Any change / additions / addendum etc. will be notified on in the University website only. Sd/-
Registrar




Website:
www.aus.ac.in / https://curec.samarth.ac.in

Online Application only

IMPORTANT Dates:
Last Date for Online submission of Application form, Application Fee payment & Application Forms PDF M ﬁ

download : 10t July, 2026 upto 11:59 p.m.

The above date will be used to establish eligibility and experience criteria. Based on the
qualifications of the candidates and the need of the department concerned, applications received ASSAM UNIVERSITY SILCHAR
will be processed through duly constituted screening committees. )

A non-refundable Application Fee of Rs. 1000/- for UR, OBC & EWS. Women and (Employment Notification No—2/2026 Dated
Candidates claiming reservation against SC/ST/PWD reserve vacancies need not to pay any 26h May,2026)

application fees However they shall required remitting an amount of Rs 500/- as postal i )
expenses only. The application fee/postal expenses is to be paid through the payment Starting Date of the qullme accesses of
gateway by online Internet Banking/Debit Card/Credit Card. application form: 6 June, 2026

Group Post Academic Level — Pay matrix

A Professor Academic Level-14 :Rs.1,44,200-2,18,200

B Associate Professor Level-13A : Rs.1,31,400-2,17,100

C Assistant Professor Level-10 :Rs.57,700-1,82,400
Professor (Silchar) Post Code No. of Posts
Agricultural Engineering SP0032, SP0033 2UR
Applied Science & Humanities SP0039 10BC
Business Administration SP0025 10BC
Chemistry SP0016 1UR
Computer Science SP0023 10BC
Computer Science & Engineering SP0034 1UR
Commerce SP0002 1UR
Earth Science SP0026 1UR
Economics SP0001 1UR
Ecology & Environmental Science SP0018 1UR
Education SP0010 1UR
Law in law subjects SP0031 10BC
Manipuri SP0021 10BC
Philosophy SP0009 1UR
Social Work SP0024 1 EWS
Sanskrit SP0008 1 EWS
Visual Arts SP0020 1 EWS
Professor (Diphu Campus) Post Code No. of Posts
Geography DP0001 10BC
History DP0002 1UR
Life Science & Bioinformatics DP0003 1 EWS
Physics DP0004 1 UR
Associate Professor (Silchar) Post Code No. of Posts
Agricultural Engineering SASP0090 1UR
Arabic SASP0065 1 EWS
Applied Science & Humanities SASP0100 1SC
Bengali SASP0011 1UR
Computer Science & Engineering SASP0094 1UR
Ecology & Environmental Science SASP0051, SASP0053 10BC,1UR
Education SASP0033 10BC
Electronics & Communication Engineering SASP0097 1SC



https://curec.samarth.ac.in/

Associate Professor (Silchar) Post Code No. of Posts
English SASP0021 10BC
Economics SASP0002 1UR
Hindi SASP0082 1UR
History SASP0016 1UR
Life Science & Bio-informatics SASP0048 1UR
Mass Communication SASP0055, SASP0057 10BC,1ST
Manipuri SASP0062 10BC
Philosophy SASP0027 1UR
Political Science SASP0022 1SC
Sociology SASP0034 1SC
Visual Arts SASP0059 1 EWS
Associate Professor (Diphu Campus) Post Code No. of Posts
Commerce DASP0001 10BC
English DASP0002 1 EWS
Life Science & Bio-informatics DASP0003 1UR
Political Science DASP0004 1SC
Assistant Professor (Silchar) Post Code No. of Posts
Agricultural Engineering SASTP0222, SASTP0232 10BC,1UR
Applied Science & Humanities (Math) SASTP0253 1UR
Biotechnology SASTP0201 1sC
Chemistry SASTP0094, SASTP0234 1SC,0BC
Commerce SASTPO0013 1UR
Computer Science SASTP0142 1UR
Computer Science & Engineering SASTP0232 1UR
Centre for Biodiversity and Natural SASTP0115 10BC
Resource Conservation (CBNRC)

Earth Science SASTP0168 1SC

Education

SASTP0073, SASTP0071, SASTP0235

1UR,1ST,10BC

Ecology & Environmental Science

SASTP0108, SASTP0110, SASTP0111

1SC, 1 UR, 1 PWD-LV

Hindi SASTP0192, SASTP0193 1UR, 1EWS
Hospitality & Tourism Management SASTP0258 1UR

Law in law subjects SASTP0206, SASTP0208 2 UR

Law in Non-law subjects (Economics) SASTP0218 1ST
Manipuri SASTP0132 1UR

Mass Communication SASTP0119, SASTP0121 10BC,1UR
Mathematics SASTP0019 10BC
Microbiology SASTP0189 10BC
Physics SASTP0090 1UR
Pharmaceutical Science SASTP0177, SASTP0185, SASTP0186 10BC,1EWS, 1UR
Political Science SASTP0050 10BC
Sanskrit SASTP0052, SASTP0053, SASTP0054 1SC,1EWS,1UR
Assistant Professor (Diphu Campus) Post Code No. of Posts
Anthropology DASTP0001, DASTP0002 1SC,1EWS
Commerce DASTP0003 10BC
History DASTP0004, DASTP0005 1EWS, 1SC
Physics DASTP0006 1UR
Political Science DASTP0007 1UR




Backlog Reserved Vacancies:

Professor (Silchar) Post Code No. of Posts
English SP0006 1ST
Education SP0011 1SC
Hindi SP0029 1SC
Hospitality and Tourism Management SP0040 1ST
Life Science & Bioinformatics SP0017 1SC
Mathematics SP0003 1SC
Mass Communication SP0019 1ST
Netaji Subhash Centre SP0037 10BC
Political Science SP0007 10BC
Women Study Centre SP0038 10BC
Professor (Diphu Campus) Post Code No. of Posts
Political Science DP005 10BC
Associate Professor (Silchar) Post Code No. of Posts
Agricultural Engineering SASP0092 1 PWD-OH
Biotechnology SASP0086 1sC
Business Administration SASP0074 157
Commerce SASP0005 10BC
English SASP0020 1SC
Education SASP0030 1ST
Electronics & Communication Engineering SASP0098 10BC
Earth Science SASP0084 1SC
History SASP0018 1SC
Life Science & Bioinformatics SASP0046 10BC
Mathematics SASP0008 1ST
Philosophy SASP0028 1SC
Physics SASP0039 18T
Leave Vacancies:
Professor (Silchar) Post Code No. of Posts
Electronics & Communication Engineering SP0035 1UR
Associate Professor (Silchar) Post Code No. of Posts
Economics SASP0001 1UR
Assistant Professor (Silchar) Post Code No. of Posts
Business Administration SASTP0165 10BC
Earth Science SASTP0167, SASTP0169 1UR,10BC
Education SASTP0068 10BC
Hospitality and Tourism Management SASTP0256 10BC
Life Science & Bioinformatics SASTP0102 1UR
Physics SASTP0091 1UR
Social Work SASTP0152 1UR




Areas of Specializations:

Sl | Subject/Department Position Specialization/Essential/ Desirable
No qualification
1 2 3 4
1 |Anthropology Assistant Professor (1SC), Diphu Campus | Physical Anthropology
Assistant Professor (1EWS), Diphu Campus |Social & Cultural Anthropology
2 | Applied Science Professor (10BC) Electrical Engineering/Electronics Engineering
and Humanities Associate Professor (1SC) Management/Commerce
Assistant Professor (1UR) Mathematics/Mathematical Sciences
3 | Bengali Associate Professor (1UR) Open (Preferably Linguistics and Drama)
4 | Biotechnology Associate Professor (1SC) Computational Biology/Metabolite
Engineering
Assistant Professor (1SC) Industrial Biotechnology/Bioprocess
Technology/Enzyme technology
5 | Business Professor (10BC) _
Administration Associate Professor (15T) HRM/Operations
6 | CBNRC Assistant Professor (10BC) Animal Diversity/Animal Ecology
7 | Chemistry Assistant Professor (1SC, 10BC) Experimental Physical Chemistry
(Preferably specialization in the area of
Electrochemistry/Surface
Chemistry/Spectroscopy)
8 | Commerce Assistant Professor (1UR) Open proficiency to Teach Business
Statistics and Economics
Associate Professor (10BC), Diphu Marketing
Campus
Assistant Professor (10BC), Diphu Marketing/Human Resource
Campus
9 | Earth Science Professor (1UR) Open for both the positions; However, the
Sedimentology, Structural Geology,
Assistant Professor (15C) Palz.leontology Geology, Hydrogeology are
desirable
10 | Ecology & Professor (1UR) Microbial ecology/Freshwater ecology
Environmental /Environmental. Chemistry/Environmental
Science Associate Professor(10BC, 1UR) Physics/ Eco-informatics.
11 | Education Professor (1SC) MA/M.Sc in Psychology, M.Ed, Ph.D in
Education.
Professor (1UR) MA in Philosophy, M.Ed, Ph.D in
Education.
Associate Professor (10BC) MA in  Education, specialization in
Educational Technology, M.Ed, Ph.D in
Education.
Associate Professor (157T) MA in Education, specialization in Teacher
Education, M.Ed, Ph.D in Education.
Assistant Professor (1UR) Master  in Economics/M.Com/B.Ed,
Ph.D/UGC-NET in Education.
Assistant Professor (10BC) M.Sc Zoology (CSIR-UGC-NET), B.Ed, Ph.D
in Zoology.
Assistant Professor (157) M.Sc, Mathematics (CSIR-UGC-NET), B.Ed,
Ph.D in Mathematics.
12 | English Associate Professor (1IEWS) Diphu Open/North-East Studies
Campus
13 | History Associate Professor (1SC) Ancient Indian History
Assistant Professor (1EWS), Diphu Medieval India
Campus
14 | Hospitality & Professor (1ST)
Tourism , Hospitality & Tourism
Management Assistant Professor(1UR)




15 | Law in Non- Assistant Professor(1ST) Open
Law Subjects
(Economics)
16 | Manipuri Associate Professor (10BC) Modern Manipuri Literature
17 | Microbiology Assistant Professor (10BC) i) Research experience in Bioinformatics,
supported by publications in Scopus-
indexed journals.
ii) Experience in Bacteriology
Pharmaceutical Assistant Professor (10BC) Pharmaceutics
18 | Science Assistant Professor (1UR) Pharmaceutical Chemistry
Assistant Professor (1EWS) Pharmacology
Philosophy Associate Professor (1UR) Classical and Contemporary Western
19 Philosophy and Applied Ethics.
Associate Professor (1SC) Classical and Contemporary Indian
Philosophy.
20 | Physics Associate Professor (1ST) Open
Assistant Professor (1UR) Astrophysics/Theoretical
Physics/Electronics
Assistant Professor (1UR), Diphu Open/Preference to Electronics
Campus
Political Associate Professor (1SC) Diphu North-East Politics
Science Campus
21 Assistant Professor (1UR), Diphu Indian Government and Politics
Campus
Life Science & Professor (1EWS) Diphu Campus
29 Bioinformatics Associate Professor (1UR) Diphu Life Science & Applied disciplines
Campus
23 | Sanskrit Assistant Professor (1SC, 1IEWS, 1UR) | Open (Preferably Veda, Kdvya, Dar$ana
and Vyakarana)
24 [Rest of the Subject/ Rest of the Positions of Professor, Open**
Departments** Associate Professor and Assistant
Professor.

NB:(1)Anything not covered above shall be decided based on the provisions of Assam University Act, Statute,
Ordinances, Regulations, UGC Regulations and MHRD, GOIs Guidelines/Orders.
(2)**Any change/additions/addendum will be notified in the website only.

General Instructions to the Candidates

Online mode of submission of applications shall be essential and for online application visit https://curec.samarth.ac.in/.

Submission of hard copy of application is mandatory.” Candidates have to submit hard copy of the application (single copy) along with the
copies of all self-attested documents having proper serial numbers as claimed by them in the online application. However, the legible
copies of the documents uploaded by the candidate on CU-Chayan portal will be treated as final. Hard copy of the application shall be
submitted to the “Deputy Registrar, Room No # 103, Raja Rammohan Ray Administrative Building, Assam University, Silchar, Pin-788011,
Cachar, Assam.

Applicants shall first register on the CU I+ portal given above, after which, they can fill up the prescribed electronic application form
online.

Before starting to fill up the form, please ensure keeping ready a digital copy of passport size photograph in JPG/JPEG/PNG format must be
less than or equal to 100kb is acceptable and digital copy of signature not exceeding 100 KB, for up-loading.

The Experience Certificate, wherever applicable, must be enclosed with the employment application form. The Experience Certificate
should clearly indicate the date of appointment, period/duration of appointment and scale of Pay/Pay Band and Grade Pay/Pay Level as
the case may be, should be issued by the Registrar of the concerned University. Certificate issued by any other authority i.e Head of
Department/Dean etc.) shall not be considered. In case the above-mentioned Post(s) are not available in the Organisation than along with
the above details it should be declared by the person issuing the Certificate that “He/She is authorized to issue the Experience Certificate
for the said Post/Appointment.”

Relaxation, if any, shall be as per the UGC guidelines and regulatory bodies concerned.

Filling all mandatory fields is required to make your application complete.

Incomplete applications will not be considered and will be REJECTED.


https://curec.samarth.ac.in/

10.

11.
12.

13.

14,

15.
16.

17.

18.

19.

20.

21.
22,

While filling the online application, if your browser closes unexpectedly or if you are logged out, please use the login information sent to
your email to login again.

Canvassing, in any form or on behalf of the candidate will be a disqualification.

i) The candidates, who are, or have been awarded a Ph.D Degree after 2009 should enclose a copy of the certificate to the effect that the
awarding University has awarded Ph.D Degree as per UGC (Minimum Standards and Procedure for Awards of M.Phill/Ph.D Degree)
Regulations, 2009.

li) The Marks sheet regarding the completion of course work in Ph.D should be enclosed, if applicable.

The number of vacancies indicated in the Employment Notification and in this booklet is tentative. The University reserves the right to
increase/decrease the number of posts at the time of selection and make appointment(s) accordingly.

Application received late or without necessary supporting documents, like Degree/Certificates/Mark Sheets and experience certificate etc.
shall be rejected summarily.

In case of any technical problems, please send an email to curec.helpdesk@samarth.ac.in or recruitment@aus.ac.in.

There are several Tabs in your application. After completing each tab, you should click on “Save and Proceed” button to save the
information and move to the next tab. After filling of all tabs, the candidate can finally submit his application. Please note that you cannot
make any changes after final submission.

On successful submission, the applicant will come across a link to download a PDF of the application, which he/she will have to print and
send to AUS after signing it and having it forwarded by his employer, if any, with the requisite application fee, so as to reach AUS by the last
date.

A mere fulfillment of eligibility will not entitle any candidate for being called for interview. More stringent criteria including holding of
written test may be applied for short-listing the candidates to be called for interview. If numbers of applications received are large, the
university may restrict the number of candidates to be called for interview to a reasonable limit as per the provisions of ordinance.
Applicants having higher qualification and merit or higher marks in the written test will be given preference.

Applicants who are in employment should route their application through proper channel or should submit a "No Objection Certificate"
from the employer prior to the interview, failing which they may not be considered further.

Candidates are advised to satisfy themselves before applying that they possess at least the minimum essential qualifications laid down in
the advertisement.

Online Forms related queries may be sent to curec.helpdesk@samarth.ac.in during office working days 10 am -5 pm Monday — Friday

Pay matrix and Academic level of pay is admissible along with DA and other allowances as per UGC/(MoE) Government of India rules.
Minimum qualification, Experience, Specialization, Reservation, Service Conditions, Age of Superannuation etc. are as prescribed by the
University/UGC/ respective regulatory body like All India Council of Technical Education (AICTE)/National Council of Teacher’s Education
(NCTE)/Pharmacy Council of India (PCI) and Government of India.

Dated: 26" May, 2026

Sd/-
REGISTRAR
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Important Notes, Instructions and Specializations Pertaining to Employment Notification No 2/2026
dated 26% May, 2026, for Teaching Positions of Professor, Associate Professor and Assistant Professor
respectively.

A. Important Notes & Instructions:

1.
2.

The medium of instruction in the University is English.

Candidates should go through the Employment Notifications carefully before applying for a particular post and
ensure that they fulfill all the eligibility conditions like Essential Qualifications (EQs)/ Experience/Category/API
Score, etc. as indicated in the respective eligibility Notifications. Candidature of candidates not meeting the
eligibility conditions will be cancelled at any stage of the recruitment process without any notice.
Candidature of Applicants shall be purely PROVISIONAL at all stages of the recruitment process.
Candidates in service should submit application through proper channel with Forwarding
Letter/Remarks/Certificate or enclose “NO OBJECTION CERTIFICATE”, from their present
employer. However, an advance copy may be sent directly. Application received after stipulated date or
incomplete will not be entertained and shall be rejected; no further correspondence will be made in
this regard.

As per Ministry of Human Resource Development Notification dated 10-06-2015 published in Gazette of India all
the degrees/diplomas/certificates awarded through Open and Distance Learning mode of education by the
Universities established by an Act of Parliament or State Legislature, Institutions Deemed to be Universities under
Section 3 of the University Grant Commission Act 1956 and Institutions of National Importance declared under an
Act of Parliament stand automatically recognized for the purpose of employment to posts and services under the
Central Government provided they have been approved by the University Grants Commission. Accordingly,
unless such Degrees are recognized for the relevant period when the candidates acquired the qualification,
they will not be accepted for the purpose of Educational Qualification. As per UGC (Open and Distance
Learning) Regulations, 2017 published in official Gazette on 23-06-2017, under Part-1(2)(p), the
programmes in engineering, medicine, dental, nursing, pharmacy, architecture and physiotherapy etc are
not permitted to be offered under Open and Distance Learning mode.

Mere submission of application/satisfying the eligibility criteria does not entail the candidate to be
called for interview. In case the University receives large number of applications for a particular post,
the University in such cases reserves the right to adopt stringent criteria for short listing candidates to
be called for interview either by conducting a written test and or adopting a marking system as
approved by Competent Authority. Call letters for attending interview will be sent only to the short-
listed candidates by Speed Post/Registered Post/e-mail. No correspondence will be made with
applicants who have not been shortlisted/not called for interview.

The University reserves the right to reject the candidature of the candidate at any stage of
recruitment/selection process, if anything found false, tampered, fabricated or suppression of any

information while registering the application and submitting the certificate/testimonials and without
prejudice to such further action as may be taken under the provisions of the Indian Penal Code (IPC) for
production of fake/false certificate.

The University reserves the right: (i) To withdraw the advertisement either partly or wholly at anytime
without assigning any reason to this effect. (ii) To fill or not to fill up some or all the posts advertised
for any reasons whatsoever. (iii) To offer a post at a level lower than that applied for, depending upon
the qualifications, experience and performance of the candidate. (iv) To consider “in absentia”
candidature of those who may not have applied or who may have applied but are not able to appear for
the interview (v) To draw up reserve panel/waiting list(s), this will be valid for one year from the date
of approval of the competent authority and may be used for appointments on consequential/new
vacancies. (vi) To consider applications received after last date. (vii) To decide criteria/procedure for
short listing of the candidates (viii) To consider the appointment on direct recruitment/on
deputation/contract basis.

If there is any change in the address after submission of application, the candidates should in his/her own
interest arrange with the post office concerned for redirection of the communication from old to new
address. 6. The application form is consisting of Part-A and Part-B, an applicant shall have to fill both Part-A
and Part-B and submit in a single lot. Separate application is required to be submitted for each Post.



10.

11.

12.

13.
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20.

21.

22.

23.

24.

25.

Abbreviations used in the employment notifications are: SC- Schedule Caste, ST-Schedule Tribe, OBC-Other
Backward Classes, PWD/PwBD-Persons with Benchmark Disabilities and EWS-Economically Weaker Sections.
A relaxation of 5% shall be allowed at the Bachelor’s as well as at the master’s level for the candidates
belonging to the SC/ST/OBC(Non-Creamy Layer)/Differently-abled as provided under UGC Regulations
2018 vide clause 3.4(I)etc. Any subsequent representation for change of community status will not be
entertained under any circumstances.

As per the Government of India, DoPT, Office Memorandum No. 36035/02/2017-Estt(Res) dated 15t
January, 2018 reservation is available for the Persons with Benchmark Disabilities Act 2016 from 19t April,
2017 and Notification of the Right of Persons with Disabilities Rules 2017.

Application once made will not be allowed to be withdrawn and fees once paid will NOT be refunded on any
account nor can it be held in reserve for any other purpose.

The crucial date of Eligibility i.e., Experience and Qualifications etc will be reckoned as on the last date
of submission/of online applications (not the date of publication of the employment notification).
Legible self-attested photocopies of all certificates must be attached to the application.

Candidates who will attend the interview for the post of Professor/Associate Professor and or equivalent
will be reimbursed AC III tire train fare through shortest route and those who will attend the interview for
the post of Assistant Professor and/or equivalent will be paid Sleeper class train fare through shortest route
on production of relevant tickets only. Bus fare shall be reimbursed only if there is no rail connectivity.
Canvassing in favour of candidature both direct and indirect is strictly prohibited. Violation of this code of conduct
will be treated as misconduct and will be brought to the notice of selection committee. The University reserves the
right to cancel candidature of such candidates at any point of time if found in canvassing in any form.

A non-refundable application Fee of Rs. 1000/- for UR, OBC & EWS required to be remitted at the time of
final submission. Women and Candidates claiming reservation against SC/ST/PWD reserve vacancies need
not to pay any application fees. However they shall required remitting an amount of Rs 500/- as postal
expenses only. The application fee/postal expenses are to be paid through the payment gateway online
Internet Banking/Debit Card/Credit Card.

After online submission, the filled in application form is to be downloaded and submitted with enclosure in a
sealed cover super-scribed with “Post applied for & Campus” with Advertisement no. etc to The
Deputy Registrar, Room No #103, Raja Rammohan Roy Administrative Building, Assam University,
Silchar-788011, Cachar, Assam latest by the date specified in the employment notification concerned by
Speed post/Registered Post/Courier only.

Certificate in support of experience shall be in proper format i.e. it shall bear the organization’s letterhead,
bear the date of issue, specific period of work, and name & designation of issuing authority along with
signature and official seal.

The University will not be responsible for postal delay in any correspondences with the
applicants/candidates.

The University shall verify the antecedents or documents submitted by a candidate, at any time, at the time
of appointment or during the tenure of service. In case of fake documents, clandestine antecedents or
suppression of information, services in the University shall be terminated.

In case of any inadvertent mistake in the process of selection, which may be detected at any stage, even after
issue of appointment, the University reserves the right to modify/withdraw/cancel any communication
made to the candidate(s).

No correspondence no telephonic/electronic query will be entertained from candidates regarding postal
delays, conduct and result of interview and reasons for not being called for interview. Canvassing directly or
indirectly at any stages of the recruitment process will lead to disqualification.

Candidates/Applicants are advised to visit the university website frequently for
updates/addendum/corrigendum/list of shortlisted candidates etc.

In case of any dispute, any suit or legal proceedings against the University, the jurisdiction shall be
restricted to the High Court, Guwahati.

The leave vacancies advertised are provisional and may change based on the actual availability of the
positions. The University reserves the right to modify, vary, or withdraw any leave vacancy at any time
before the interview or final selection process is conducted. This includes cases where the current
employee returns to duty, or the circumstances that created the leave vacancy no longer exist.
Candidates will have no claim for appointment regarding any vacancy that has been modified or
withdrawn.



B. Special Instruction:

26. Caste Certificate: The candidates should clearly state to which category they belong. They should also
enclose a certificate issued by competent authority as proof to this effect, without which the
application will not be considered.

27.Candidates seeking reservation benefits available for SC/ST/OBC/PWD/EWS/must ensure that they are entitled to
such reservation as per eligibility prescribed. They should also be in possession of the certificates in the prescribed
format in support of their claim. Candidates with benchmark physical disability only would be considered as
Persons with Disabilities (PWD) and entitled to reservation for Persons with Disabilities. A person who wants to
avail the benefit of reservation will have to submit a certificate of disability issued by a Competent Authority. Such
certificate in the event of selection of such person for any post, will be subject to such verification/re-verification
as may be decided by the competent authority.

28.Candidates belonging to PWD, should submit an attested copy of certificate of disability in the
prescribed form issued by Competent Authority, in accordance to the GOI, DOPT’s OM No.
36035/3/2004-Estt(Res) dated 29t December,2005.

29. As notified in the Gazette of India on the 5™ May, 2021 vide S.0. 1736(E) the Central Government appoints 01
day of June 2021 as the date from which the certificate of disability will only be granted on Unique Disability
Identity Card Portal, namely, http://www.swavlambancard.gov.in by the competent medical authorities as notified
by the States and Union Territories.

30. The income criteria to exclude socially advanced persons/sections (Creamy Layer) from the purview of
reservation for Other Backward Classes (OBCs) shall be as pre scribed vide, GOI, DoPTs O.M. No
36033/1/2013-Estt(Res) dated 13.09.2017.

31.Candidates belonging to OBC should submit an attested copy of OBC certificate/Creamy Layer
exclusion in the prescribed form issued by the Competent Authority; vide Column 3 of GOI, DOPT's
0.M. No. 36036/2/2013 dated 30.05.2014 without which applications will not be considered.

32. Candidate belonging to Economically Weaker Sections(EWS)should submit an attested copy of Income
& Asset Certificate in the prescribed format(Annexure-I) issued by the Competent Authority; vide
Column 5 of GOI, MP, PG&P, DOPT's OM No 36039/1/2019-Estt (Res) dated 31*January, 2019.

33. A candidate belonging to any reserved category who desires to be considered for any unreserved post
so besides the post sunder reserved category, will have to submit separate forms for Unreserved posts
and reserved posts. No subsequent change or request for change of category will be entertained under
any circumstances.

Sd/-
Registrar


http://www.swavlambancard.gov.in/

No. 36036/2/2013- Estt.(Res.)
Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training
* % % &

North Block, New Delhi
Dated: 30" May, 2014

To,
The Chief Secretaries of
all the State Governments/Union Territories
Subject: Revision of format for OBC Caste Certificate
Madam/Sir,

The Government of India had issued instructions on 8" September, 1993 vide DoPT
0.M. No. 36012/22/93-Estt.(SCT) providing for reservation to Other Backward Classes in
the services and posts under the Government of India. The format of the Caste Certificate was
prescribed vide Annexure A of the O.M. No. 36012/22/93-Estt.(SCT) dated 15" November
1993. In the said format, the then Ministry of Welfare’s Resolution No. 12011/68/93-BCC(C)
dated 10" September 1993 was mentioned, which contained the list of castes and
communities treated as OBCs till that time. Since then, a large number of castes and
communities have been added to the Central List of OBCs through various resolutions of the
Ministry of Social Justice and Empowerment. The details of the resolutions subsequent to the
Resolution dated 10" September 1993 do not find mention in the existing format. The said
format also prescribes that the certificate issuing authority should certify that the candidate
does not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the
Schedule to the aforesaid O.M. dated 8.9.1993.

2. Representations have been received in this Department wherein candidates belonging
to OBC Communities have reportedly faced difficulty in getting the benefits of reservation.
This is because of the fact that in the caste certificate issued by the concerned district
authorities, although the name of the caste/community is mentioned in the certificate, the
specific resolution by which the said caste/community has been included in the Central List
of OBCs is not indicated.

3. Keeping in view such problems faced by the candidates, this issue was examined in
consultation with the National Commission for Backward Classes and it has been decided 10
revise the existing tormat of OBC Caste Certificate. A copy of the revised format is enclosed
(Annexure). All the certificate issuing authorities are requested to invariably mention the
details of the Resolution (Number and Date) by which the caste/community of the
candidate has been included in the Central List of OBCs and also to ensure that he/she does
not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule 10
the aforesaid O.M. dated 8.9.1993 as amended from time to time.
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4. [ am to request that the revised format of the Certificate may please be brought to the
notice of authorities under the State Governments/Union Territories who are empowered to
issue the Caste Certificate.

Yours faithfully

-

(Sandeep Mukherjee)
Under Secretary to the Government of India
Phone- 011-23092110

Copy to:

1. All Ministries/ Departments of the Government of India
2. Department of Financial Services, Jeevan Deep Building, Parliament Street, New
Delhi-110001
3. Department of Public Enterprises, Block No.14, CGO Complex, New Delhi-
110003
4. Railway Board, Ministry of Railways, Rail Bhavan, New Delhi
5. Union Public Service Commission/ Supreme Court of India/Election
Commission of India/ Lok Sabha Secretariat/ Rajya Sabha Secretariat/ Cabinet
Secretariat/ Central Vigilance Commission/ President’s Secretariat/ Prime Minister’s
Office/ Planning Commission
6. Staff Selection Commission, CGO Complex. Lodhi Road, New Delhi
7. Ministry of Social Justice and Empowerment, Shastri Bhawan, New Delhi
8. National Commission for SCs/National Commission for STs, Lok Nayak
Bhawan, New Delhi
9. National Commission for Backward Classes, Trikoot-1, Bhikaji Cama Place, R.K.
Puram, New Delhi( w.r.t. their letter No.NCBC/7/32/2012-RW dated 16.5.2013)
10. Office of the Comptroller and Auditor General of India, 10 Bahadur Shah J afar
Marg, New Delhi — 110 002
|1 1. Information and Facilitation Center, DoPT, North Block, New Delhi.
12. Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi 110067

. 13. The NIC, DoPT with a request to upload it at the website of this Department in
OMs & Orders > Estt.(Reservation) = SC/ST/OBC and also under ‘What 's New’
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Annexure

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter of
of village/town

in District/Division in the State/Union Territory
belongs to the community

which is recognised as a backward class under the Government of India, Ministry of Social
Justice and Empowerment’s Resolution No. dated
*. Shri/Smt./Kumari and/or histher family

ordinarily reside(s) in the District/Division of the

State/Union Territory. This is also to certify that he/she does
not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the
Government of India, Department of Personnel & Training O.M. No. 36012/22/93 — Estt.(SCT)
dated 8.9.1993%*,

District Magistrate
Deputy Commissioner etc.

Dated:

Seal

*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.
**.. As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.
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F. No. 36033/2/2018-Estt.(Res.)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
Establishment (Reservaticn-1) Section
North Block, New Delhi
Dated June 8, 2018

To

The Chief Secretaries of all States / Union Territories

Subject:- Reservation for candidates from Other Backward Classes — Revision of
Income Criteria and determining equivalence of posts in Central Public
Sector Enterprises (CPSEs), Public Sector Banks, Public Financial
Institutions, etc. with Posts in Government for establishing Creamy Layer
criteria — regarding

Madam/ Sir,

| am directed to invite attention to this Department’s Office Memorandum No.
36012/22/93-Estt,(SCT) dated 08.09.1993 which, inter-alia provided that sons and
daughters of persons having gross annual income of Rs.1 lakh or above for a period
of three consecutive years would fall within the ‘creamy layer' and would not be
entitled to get the benefit of reservation available to the Other Backward Classes.

2. The aforesaid limit of income for determining the creamy layer status was
subsequently raised to Rs. 2.5 lakh, Rs. 4.5 lakh Rs. 6 lakh and Rs. 8 lakh vide this
Department's O.M. No. 36033/3/2004-Estt.{(Res.) dated 09.03.2004, O.M. No.
36033/3/2004-Estt. (Res.) dated 14.10.2008, O.M. No. 36033/1/2013-Estt.(Res )
dated 27.05.2013 and O.M. No. 36033/1/2013-Esft. (Res.) dated 13.09.2017,
respectively.

3. This Department is in receipt of references seeking clarification on the status
of equivalence and revision of income criteria, in Central Public Sector Enterprises
(CPSEs) and Financial Institutions with posts in Government. In this regard, copies of
the following Office Memorandums issued by Department of Public Enterprises,
Department of Financial Services and this Department are enclosed for ready
reference:

i) O.M. No. 36033/1/2013-Estt.(Res.) dated 13.09.2017 of this Department
regarding revision of income criteria;

i) O.M. No. DPE-GM-/0020/2014-GM-FTS-1740 dated 25.10.2017 of the
Department of Public Enterprises on establishing equivalence of posts
in Central Public Sector Enterprises (CPSEs) with Posts in Government
for establishing Creamy Layer criteria; and

i) O.M. No. 19/4/2017-Welfare dated 06.12.2017 of the Department of
Financial Services on establishing equivalence of posts in respect of
Public Sector Banks, Public Financial Institutions, Public Sector
Insurance Companies.
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4. It is requested to please bring the contents of the above mentioned O.M.s/
instructions to the notice of all concerned for information / compliance.

Yours faithfully,

AL

(Raju Saraswat)
Under Secretary to the Government of India
Telefax - 23092110

Copy to:
1. All the Ministries/Departments of the Government of India
2. Ministry of Social Justice and Empowerment, Shastri Bhawan, New Delhi
3. Department of Public Enterprises, CGO Complex, Lodi Road, New Delhi.
4. Department of Financial Services, Jeevan Deep Building, Parliament

Street, New Delhi
5. National Commission for Backward Classes, Trikoot-1, Bhikaji Cama
Place, R. K. Puram, New Delhi
Hindi Section for providing a translation
Guard File

NOo




No. 36033/1/2013-Estt. (Res.)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel &Training

North Block, New Delhi,
Dated: September 13, 2017

OFFICE MEMORANDUM

Subject: Revision of income criteria to exclude soclally advanced persons/sections
(Creamy Layer) from the purview of reservation for Other Backward Classes
(OBCs)-reg.

The undersigned is directed to invite attention to this Department's Office
Memaorandum No. 36012/22/93-Estt. (SCT) dated 8" September, 1993 which, inter-afta,
provided that sons and daughters of persons having gross annual income of ¥ 1 lakh or
above for a period of three consecutive years would fall within the creamy layer and
would not be entitled to get the benefit of reservation available to the Other Backward
Classes. The aforesaid fimit of income for determining the creamy layer status was
subsequently raised to T 2.5 iakh, T 4.5 lakh and ¢ 6 lakh vide this Department's OM No.
36033/3/2004-Estt. (Res.) dated 09.03.2004, OM No. 36033/3/2004-Estt. (Res.} dated
14.10.2008 and OM No. 36033/1/2013-Extt. (Res.) dated 27 05.2013 respectively.

2. [t has now been decided to raise the income limit from 2 6 lakh to 7 8 lakh per
annum for determining the creamy layer amongst the Other Backward Classes.
Accordingly, the expression "7 6 lakh” under Category VI in the Schedule to this
Department's aforesaid O.M. dated 8™ September, 1993 would be substituted by 'R 8
lakh™.

3. The provisions of this office memorandum have effect from 1% September, 2017.

4. All the Ministries/Departments are requested to bring the contents of this office
memorandum to the notice of all concerneg.

(Debabrata Das)
Under Secretary to the Government of India
Ph: 2304 0276

To
1. All the Ministries/Departments of the Government of India.
2. Department of Financial Services, New Deihi
3. Department of Public Enterprises, New Delhi.
4. Railway Board, New Delhi.
5. Union Public Service Commission/Supreme Courl of India/Election Commission
of India/Lok Sabha Secretariat/Rajya Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commission/President's Secretariat/Prime Minister's Office/Niti Aayog.
6. Staff Selection Commission, CGO Complex, L.odhi Road, New Delhi.
/. Ministry of Social Justice & Empowerment, Shastri Bhawan, New Delhi.




2.

8. National Commission for Scheduled Castes/National Commission for Scheduled
Tribes, Lok Nayak Bhawan, New Delhi.

g National Commission for Backward Classes, Trikoot-1, Bhikaji Cama Place, R K.
Puram, New Delhi.

10. Office of the Comptrolier and Auditor General of India, 10 Bahadur Shah Jafar
Marg, New Delhi-110002.

11. Director General, Press Information Bureau, National Media Centre, 7E Raisina
Road, New Delhi ~ with a reguest to give wide publicity to this OM

12 The NIC, DoPT with a request to upload it at the website of this Department in
OMs &Orders > Estt. (Res.) > SC/ST/OBC and in 'What's New'

Copies forwarded to:
The Chief Secretaries of ali the States/Union Territories for information and

necessary action.
- oA /

(Debabrata Das)
Under Secretary to the Government of India



DPE-GM-/0020/2014-GM-FTS-1740
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises .

Public Enterprises Bliavan,
Block Na. 14, CGO Complex,
Lodhi Road, New Delhi-110 003.
.. Dated: xOctober, 2017

QFFICE MEMORAN DUM

Subject: Estabhshmg equivaience of posts in Central Public Sector
_Enterprises (CPSEs) with Posts in Government for estabhshlng”
“‘Creamy Layer criteria - regardmg '

I‘he undel 51gned is directed:to refer to DoPT OM No. 41034/5/2014- (Estt.

, (Res) Vol. iv- Pgrt dated 6% October, 2017 (copy enclosed), vide whu:h the
decision of the Government has been conveyed on the genera] prmcxpics for
_. equ;vaience of posts in CPSEs with posts in Government for determinatmn.
of ¢reamy-layer ‘criteria in terms of DoPT O.M. No. 36012/22/93-Estt. {SCT)-
dated 08-09- 1993 on the subject of reservation for Other Baukward Classes -

'(OBC) in cml posts and services under the Government of [ndza

2. As the pay pattern, perks and allowances of posts’ in Central-Publi¢ Sector .
Enterprlses [CPSEs) are completely different from the posts in Government
determination of exact eq..ivalence of CPSEs posts mth Group A, B C&D level
¢+ posts in Government is not feasible. However, in view of the Government
- decision réferred’ to in DoPT OM dated 06-10-2017, for determmatlon of creamy N

layer criteria in CPSEs the general principle would be that all the Executive

' level posts in CPSEs i.e. Board level Executlves and below Board level Exectives |
"_whlch are. managerlal level posts, will be considered as "creamy layer .subjectto.
i ‘the proviso Ehéi"& those Executlves whose annual income as per criteria given in":
= i DoRT OM-08-09-1993 is less than Rs. 8 lakhs (as amended vide DoPT oM No.
£ '._.__-....;.';.36033/_1_/2013 -Estt{Res) dated 12-09- 2017] will not fall under- Creamy. layerw.,

criteria.

Contd. on page-2




3. Al admmlstratwe Mzmstrles / Departments cozlcerned with CPSEs are

admmlstranve control for anphance and issuing necessary orders in

L accordance with the pr mc1ples approved by the Gevernment for determmatlon

_ :of Freamy Layer crlterm in respect ofposts i the (,Pbbs _

4, This iss(z_es with the"app.ro_val of Hon’ble Minister {HI&PE).

_End.Asabove.

(- N F'm\s“au:i’i5 g o
' Dlrectm
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No.19/4/2017-Welfare
Government of India
Ministry of Finance
Department of Financial Services

xR

27¢ Floor, Jeevan Deep Building,
Partiament Street, New Delhi, the 08" December, 2017

OFFICE MEMORANDUM

Subject: (i) Establishing equivalence of posts in PSUs, Banks,
Insurdnce lnstitutions with posts in Government for
establishing Creamy Layer Criteria.

(ii) Revision of income criteria to exclude socially advanced
persons/sections (Creamy Layer) from the purview of
reservation for Other Backward Classes (OBCs)-reg.

The undersigned is directed to refer to this Department’s letter
No.14/1/93-SCT(B) dated 28.9.1983 forwarding therewith DoP&T’s O.M.
dated 08.9.1993 regarding reservation for Other Backward Classes in civil
posts and services under the Government of India. Category It C of Schedule
to DoP&T's O.M. N0.36012/22/93-Estt.(SCT) dated 08.9.1993 envisaged that
equivatence will be established between the posts in PSUs, Banks, insurance
organizations etc. vis-a-vis posts in Government.

2. Government had recently examined the proposal for establishing
equivalence of posts in Central Public Sector Undertakings {PSUs), Banks,
Insurance Institutions with Posts in Government for establishing Creamy Layer
criteria amongst Other Backward Classes. The Government has approved
principles for determining the equivalence in respect of Public Sector Banks
(PSBs), Public Financial Institutions  (PFis), Public Sector Insurance
Companies (PSICs}, as conveyed vide DoP&T's O.M. No.41034/5/2014-
Estt.(Res.) Vol.[V-Part dated 06.10.2017 (copy enclosed), which inter-alia,
provide as follows: -

{(a) Junior Management Scale-l of PSBs/PEIs/PSICs will be treated as
equivalent to Group Ain the Government of ndia and

(b} Clerks and Peons in PSBs/PFIs/PSICs will be treated as equivalent o
Group C in the Government of India.

3. Furiher, the income lirr.t for determination of creamy layer amongst the
OBCs have been raised from Rs.6 iakhs to Rs.8 lakhs with effect from 01st
September, 2017 vide DoP&T's O.M. No.35033/1/2013-Estt.(Res.) dated
13.9.2017 (copy enclosed).




4.

The above instructions may please be brought to the notice of ai

concerned under your organisation for strict compliance under intimation to
this Department.

5.

This issues with the approval of Secretary(FS).

(mar)

Under Secretary to the Government of India
Tel.:23748725

Encls. : As above.

To

1. The Managing Director & Chief Executive Officer of all Public Sector
Banks.

2 The Chairman, Public Financial Institutions/Public Sector Insurance
Companies. -

3. The Chairman, State Bank of india, H.O. Mumbai.

4 The Chief General Manager (HRDD), RBI, Mumbai.

5. . The Chairman, Pension Fund Regulatory and Development Authority
(PFRDA), H.O. Hyderabad. _

6. The Chairman, Insurance Regulatory Development Authority (IRDA),
H.O. Hyderabad. '

7. The Chairman, IBA, Mumbai.

Copyto:

1. I.R. Section. ,

2 All Government Nominee Directors of PSBs/PFis/PSICs.

3. R.R.B. Section for issuing similar instructions to RRBs. :

4. Department of Personnel & Training (Shri G. Srinivasan, Dy. Secretary)
wrt O.M. No.36033/1/°013-Estt.(Res.) dated 13.9.2017 and OM.
No.41034/5/2014-Estt.(Res.) VoLV {Part) dated 06.10.2017. .

5. The Joint Secretary (Shri B.L. Meena), Ministry of Social Justice &
Empowerment, New Delhi. '

6. C.L.O./L.O.of SC/ST/OBC of DFS.

7.  Notice Board of DFS.

8. NIC Cell of DFS with a request to upload it at the website of this
Department.

9. Guard File.

(Aftn Kumar)
Under Secretary to the Government of India
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No.36035/1/2012-Estt.(Res)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

% 2% % .
North Block, Wew Delhi
 Dated the 29" November, 2013
OFFICE MEMORANDUM '

Sib:  Reservation for Persons with Disabilities-revised forms for Disability Cér.ti-ﬁcates,_

The undersigned is directed to refer to this Department’s O.M. No. 36035/3/2004-
Estt.(Res) dated 29.12.2005 circulating consolidated instructions relating to Reservation for the
Persons with Disabilities. '

2. Ministry of Social Justice and Empowerment vide their Notification No. GS.R. 2 (E)
dated 30.12.2009 has issued rules to amend the Persons with Disabilities (Equal Opperiunities,
Protection of Rights and Full Participation) Rules, 1996. Rules 3 to 6 (Chapter II) of the said
Notification dated 30.12.2009 have prescribed various Forms of Disability Certificate.

3. Keeping in view the amended Rules for Disability Certificates issued by the Ministry of .
Social Justice and Empowerment vide Notification dated 30.12.2009, paras 9, 10 and 11 of this

Department’s O.M. No. 36035/3/2004-Estt.(Res) dated 29.12.2005 relating to.issue of Disability
Certificate stands withdrawn. .

4. All the Ministries/Departments are ncw requested to comply :with the instructions

contaired in Rules 3 to 6 of Chapter 11 relating to Disability Certificate ns per Ministry of Social

Justice 2nd Empowerment’s Notification No. G.5.R. 2 (E) dated 30!12.2009 (copy enclosed for.

ready reference). R Lot '
'

5. Al the Ministries/Departments are also requested to baag the above instructions to the.

notice of all a:pointing authorities under their control. : '

_ . o (G. Srinivasan)
Encl: As above : Deputy Secretary to the Govt..of India
' T Tele 230930747

To

All Ministries/Departments of the Govt. of India.

Railway Board R '
Supreme Court of India/Election Commission/Lok Sabha Secretariat/Rajya Sabha
Secretariat/Cabinet Secretariat/Central Vigilance Commission/President’s Secretariat/
Prime Minister’s Office, Planning Commission. :

4. Union Public Service Commission, Dholpur House, Shahjahan Road, New Delhi.

5. Staff Selection Commission, CGO Complex, Lodhi Road, New Delhi.

W b e



6. Office of the Chief Commissioner for Persons with Disabilities, Sarojini House, 6,
Bhagwan Das Road, New Delhi.

7. Office of the Comptroller & Auditor General of India, 10, Bahadur Shah Zafar Marg,
New Delhi.

8. All Officers and Sections in the Ministry of Personnel, Public Grievances and Pensions
and gH attached/subordinate officers of this Ministry. '

9. Information and Facilitation Centre, Department of Personnel and Training, Nor*h Block,

ew Delhi,

IC, DoPT, North Block — for uploading the O.M. on the website in OMs & Orders>>

Estt(Reservation)>>Persons with Disabilities.
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MINISTRY OF SOCIAL JUSTlCE AND EMPOWERMENT
NOTIFICATION
'New Delhi, the 30th December, 2009

G.S.R. 2 (E).—In exercise of the powers conferred by sub-sections (1) and (2) of
Section 73 of the. Persons with Disabilities (Equal Opportunities, Protection of Rights and Fult
Participation) Act, 1995 (1 of 1986), the Central Government hereby makes the following rules

to amend the Persons with Disabilities (Equal Opportumtles Protectlon of nghts and Full
Participation) Ruies, 1996, namely .—

1. (1} These rules may be called the Persons ‘with *::Disabiiities (Equal -
Opportunities, Prot‘ectipn of Rights and Full Participa’tion) Amendment
Rules, 2009. | |

' (2) They shall come into force from the date of their publication in the Officia
Gazette. | | '

2 In the Persons wuth Disablhtles (Equal @pportumtres, Protection of nghts and Fuil
%Tartmpatlon) Rules, 1996, - . o . S

10} for rule 2, the followmg rule sha!l be substituted namely -

"2. Def' mtlons. o D
(1)  In these rules unlessthe context otherwnse requn'es, — .

(a) "Act” means the Persorts wnth Disabilities - (Equal Opportumttes, !
Protectlon of Rights. and’ Full Partncupatlon) Act, 1995 (1 of 1996); | o

3 GIFto—3
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[PART I}—S8kc, 3l

(i1)

3I

(b) "certificate" or "disability certificate” means a certificate
issued in pursuance of clause (t) of section 2 of the Act;

(c) "multiple disabilities” means a combination of two or more
disabilities as defined in clause (i) of section 2 of the Act;

(d) "Form"' means a form appended to these ruies,

(2) Words and expressions defined in the Act but not defined in
these rules, shall have the meanings respectively assigned to
them in‘the Act.";

for CHAPTER 11, the following Chapter shall be substituted, namely :-

"CHAPTER II |
DISABILITY CERTIFICATE

_Appllcatlon for issue of disability certificate -

(1) _A person with dlsablhty desurous of getting a certificate in his favour shall

_ submit an application in Form I, {ind the application shall be accompanled
by -

(a) proof of residence, and

(b) two recent passport size photographs.

(2) The application shall be submitted to -

(1) a medical authority competent to issue such a certificate. in the district
of the applicant's residence as-mentioned in the pfoof of residence
submitted by him with the application, or |

{ii) the concerned medical authority in a government hospital where he

may be undergsing or may have undergone treatment in connection
with his disability :
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" Provided that where a person with disability is & minor or suffering
from mental retardation or any gther disability which renders him unfit or
unabie to make such an application himself, the application on his behalf
may be made by his legal guardian.

[ M —W\UE 3(i) ]
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4, Issue of disability certificate -

(1)  On receipt of an application under rule 3, the medical authonty shall _after
satisfying himself that the applicant is a person with disability ‘as defined

in sub-clause (t). of section 2 of the Act, issue a disability certificate in his
favour in Form II, Form III or Form IV-as applicable.

(2) The certificate shall be issued as far as possible, within a week from the

date of receipt of the application by the medical authority, but in any
case, not later than one month from such date.

(3) The medlca! authority shall, after due exarnmatlon, o
| iy givea permanent dlsabllity certlﬁcate in cases where there are no
;_hances of variation, over time, inthe degree of chsablhty, and
(ii) ,;shall indicate the penod of validity in the certlﬁcate in cases where

- there is any - chance of variation, over tlme, -in .the degree of
dlsablllty ’ :

(4). If an applicant is found ineligible for issue of dlsab:hty c ﬁcate, the
| - medlcal authority shall explain to him the reasons f I‘EJECtIGHOf his_
* application, and shall also convey the reasons to him in wntlng R

(5) A copy of every _disability cerfificate issued under these rules by. a medical
authority other than the Chief Medical Officer shall be simultaneously sent
by such medical authority to the Chief Medical Officer of the District.
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l’-.\
5. Raview of a decision regardmg issue of, or refusal to issue, & disability
ce.rtlfic.aﬂ:e -

(1}  Any applicant for a disability certificate, who is aggrieved by the nature of
a certificate issued to him, or by refusal to issue such a certificate in his
favour, as the case may be, may represent against such a decision to the
medical authority as specified for the purpose by the appropriate
Government:

Provided that where a person with disability is a minor or suffering
from mental retardation or any other disability which renders him unfit or
unable to make such an application himself, the application on his behalf
may be made by his legal guardian. |

(2) The a"pp‘lication for review shall be accompanied by a copy of the
 certificate or letter of rejecti'on being appealed against.
(3) On recelpt of an application for revnew the medical authority shall after
giving the appellant an opportumty of bemg heard, pass such orders on it
- as it may deem appropriate,
-(4) An application for review shall, as far as pwséible, be diSpbsed of within a
:fortnlght from the date of its recerpt but in any case, not later than one
month from such date.
6. -Certificate issued under rule 4 to be generally valid for all purposes.-
- A certificate -issued under rule 4 shaII render a person ehgnble to apply for
facilities, concessmns and benefits admissible under schemes of the Government and of
Non-GovernmgntaI Organlzataons funded by the Government, subject to such conditions

as may be specified in relevant schemes or instructions of Government, etc., as the
case may be.”;




o (B) Expenence -
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(iif) for rule 43, the following rules shall be substituted, namely:-

“43, Qualification for appointment of Chief Commissioner -

In order to be eligible for the appomtment as thuef Commissioner, a person must
satisfy the followmg conditlons namely -

(l) he should have specral knowledge or practlcal expenence in respect of ‘matters
relating to rehabilitation of persons with dlsabllltles

(i) he should not have attained the age of sixty yealrs on the 1% Janu'a'ry of the year in

which the last date for receipt of applications,” as specifi ied in ‘the advertlsement
issued under sub- rule(l) of rule 43 A, falls, : _
(m) if he is in service under the Central Governmelht or a State Govemment he shall
seek retlrement from such servnce before his applomtment to the post; and
_(lv) he must: possess the followmg educational qualtﬁcatlon and experience, namely
. (A) Educational quallﬁcatlons - AN
@ - Essentlal Graduate from a recogmsed un:versm/

.(_ii) Deswable Recognlsed degree/dldloma in So<:|al wofk/ '.’l.'aw/

Management/ Human nghts/ Reh&bllltatlon/ Educatlon of" Dlsabled'

Persons ‘ ‘ | -

'Should have at least twenty—f~ ve years experience- m one or ‘more of the Tallowrng ‘tvpes
of organlzatlons at'specified levels - '

- (@) In a. Group. ‘A’ level post in Central/State Government 7Pubhc Sector
R Undertaklng/Se"m Government or Autonomous Bodles deél’ng wth

- disability related matters and/or sod:al sector (health/educatlon/poverty

allewatton/ women and child development), or

(b) A senior level functlonary in a regrdtered national or mternatlonal fevel

voluntary organisation working

in the field of disability/social
development; or : '
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(©)

Senior Executive pos'ition in a leading private sector organisation} involved
in social work and in charge of handling social development activities of
the organization:

Provided that out of the total twenty-five years experience
mentioned above; at least three years of expérience in the recent past
should have been in the field of empowerment of persons with disabiiities.

43A. Mode of appointment of the Chief Commissioner -

(1)

@

3)

4

'Fmongst those who have applied in response to the. advertisement

(5)

About six months before the post of Chief Commissioner is due to fall
vacant, an advertisement shall be published in at least two national ievel
dailies each in English and Hindi inviting applications for the post from
eligible candidates fulfilling the criteria mentioned in rule 43. _

A Seargh—cufnfSelection Committee shall be cdnstituted to reconimend a
panel of three suitable candidates for the post of the Chief Cor_nmissioner. |
Co'm'positi-dn of the Committee will be governed by relevant instructions
issued by the Department of Personnel and Training from time to time. )

The panel recommended by the Committee may consist .of persons from

mentioned in sub-rule (1) above, as well as other eligible persons Lvhom
the Committee may consider suitable.

The Central Government shall appoint one of the candidates

‘recommended by the 'Search—cum-SeEection Committee as the Chief

Commissioner.

* 43B. Term of the Chief Commissioner -

(D

The Chief Commissioner shall be appointed on full-time basis for a period
of three years from the date on which he assumes office, or till he attains

the age of sixty-five years, whichever is earlier.
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(2) A person may serve as Chief Commls$loner for a maxxmum of two terms,

subject fo the upper age hmlt of smty-*ﬁve years.

43C. Salary and allowances of the Chief Comutnssnoner -

(1) The salary and allowances of the Cf ef Commissioner shall be the salary

and allowances as admlssnble toa Sej'retary to the Government of India.

(2) Where a Chief Commissioner, bemg a refired Government Servant or a
utonomous body funded by the
nsmh in respect of such prevnous service,

him under these rules shall be reduced by the

retired employee of any institution: or a
Government is in receipt of pe
the salary admasssble to
amount of the pensmn,
pension, the ¢

ommuted value thereof by the amount of such commuted
portion of the pension.

and if he had recewed in lieu of @ portion of the

43b; Other -terms and' c_onditions of ‘s_e_rvic%lof the_cﬁief Comm‘i”s_‘sioger‘,-
(1)  Leave- R SR
The Chier Commissioner shaH be dntltled to su

Government servants under- the Central Civil

Serv1ce (Leave) Ru\es, 1972
() Leave Travel Concession -

The Chief Commlssnaner shall be- Entltled to such Le: we Travel Concessron

as is admissible o ..Group
Rules, 1988.

_(3_)_ - Medical Benef' ts— '

u-h leave. as is admt551ble to

‘A oﬂ" cers under Central CMI Serwce (LTC)‘

' The Chief Comrnlssmner shall be entltied to such medlcal beneﬁts as is

admlssmle to Group Al ofﬁcerﬂ under the Central Gover
Scheme (CGHS).

nment Heaith .

ot e B S 2

v

Tl e
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43E. Resignation and removal -
(1) The Chief Commissioner may, by notice in writing, under his “hand,
addressed to the Central Government, resign his post.
(2) The Centra Government shall remove a person from the office of the
Chief Commissioner, if he -

(a) becomes an undischarged insolvent;

(b) engages during his term of office in any paid employment or activitv
outside the duties of his office; .

(c) gets convrcted and sentenced to |mpnsonment for an offence which in the
opinion of the Central Government involves moral turpitude;

(d)is in the opinion of the Central Government, unfit-to continue in office by
reason of infirmity of mind or body or serious default in the performance
of his functions as laid down in the Act; o |

(e) without. obtarmng leave of absence from the Central Government remains
absent from duty for.a consecutive period of 15 days or more, or

(f) has in the opinion of the Central Government, so abused the position of
the Chief Commissioner as to render his continuance in office detrlmentaf
to thr interest of persons with dtsabrlrty L o - o

Provided that no person shall be removed under this rule except
after following the pror;edure,‘mutatis mutandis, prescribed for removal of
a Group 'A' employee of the Central Government.

3) - ‘The Central Government may suspend a Chief Commrssroner, in respect of
whom proceedmgs for removal have been commenced in accordance with
sub-rule (2), pending conclusion of such proceedings.

43F. Residuary provision - .

Conditions of service of a Chief Commissioner in respect of which no express provision
has been made in these rules shall be determined by the rules and orders for the time
being appllcable 1o a Secretary to the Government of India.™

(iv) after rule 45 and before FORM DPERI the following Forms shall be mserted
name[y -
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APPLICATION FOR OBTAINING DI

WITH BISABI%.ITIES
(See Tule ts)

1, Name ....ccoivmnnn
(Surname) (First name) (Middie name)

2. Father's name ........ S— MOLNEMS MAME ..cvvrrvie oo
3. Date of Birth: _/ _/ :
(date ) (month)  (year) .
4. Age at the time of application: years
5. Sex Male/Female

6. Address :

(a) Permanent address (b) Current Address (i.e. for CQmmunica_tipn)_ o

T - S

_ a_ddress --=
7. Educatignal Status (P, tick as applicable)
(1) Post Graduate !

(i) Graduate - . = - |
(I11) Diploma : o
(Iv) - Higher Secondary
(V) High School

(VD) Middle -

~(VIT) Primary .

- (VIID) Tifiterate

8. Occupétion -z

9. Identlﬂcatlon marks )

10. Nature of dtsablhty |ocomotor/heanng/\nsual/mentai/others

11.  Period since when disabled: From Birth/Since year----—-------"""

3GIN0—a
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12. (i) Did you ever apply for issue of a disability certificate in the past---- YES/NO
(i) If yes, details:
(a) Authority to whom and district in which applied -
(b) Result of application------«======--~sn==omo-smnomsmmmemmmrmoees _

13.  Have you ever been issued a disability certificate in the past? If yes, please
enclose a true copy. ‘

Declaration: 1 hereby declare that all particulars stated above are true to the best of my
knowledge and belief, and no material information has been concealed or misstated. I
further, state that if any inaccuracy is detected in the application, I shall be liable to
forfeiture of any benefits derived and other action as per law.

[

(Signature or left thumb impression of
person with disability, or of his/her legal
guardian in case of persons with mental
retardation, autism, cerebral palsy and
multiple disabilities)

Enci:

1. ‘Proof of residence {Please tick as applicable)
(a) ration card, ' o
(b) voter identity card,
(c) driving license,

(d) bank passbook

(e) PAN card, I'

(f) passport, : e o

(g) telephone, electricity, water and any other utility bill- indicating the address -of the
applicant, _ _ h

(h) a certificate of residence issued by a Panchayat, municipality, cantonment board, any
gazetted officer, or the concerned Patwari or Head i1aster-of a Govt. school,

(i} in case of an inmate of a residential Institution for persons with disabilities, destitute,
mentally Hll, etc., a certificate of residence from the head of such institution. '

. 2. Two recent passport size photographs

(For office use only)

Date: . ' Signature of issuing authority
Place: Stamp
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Form-=I1

Disability Certificate

(In cases of amputation or complete permanent paralysis of limbs

and in cases of blindness)
(See ruie 4)

(NAME AND ADDRESS OF

THE MEDICAL AUTHORITY ISSUING THE

CERTIFICATE)
Recent PP size
Attested
Photograph
= | (Shewing = face
only) of the person
__ ‘with- disability
Certificate No. Date: I
This is to  certify “that I -~ have carefully. ex'amin‘éd
Shri/Smt./Kum. ' DR
sbn/wife/daughter of Shri § { P
Datefo‘f Birth _ Age years, male/female L
| ©(OD/MM/ YY) | T T
Registration' No. ' permanent  resident = -of House
No. Ward/Village/ Street " Post
Office . District ‘State__ S

whose photograph is affixed above, and am satisfied that :
(A) he/she is a case of:"

o locomotor disability

o blindness

(Please tick as applicable)

(B) the diagnasis in his/her case is...

....................

o
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(A) He/ She has i % (IN FIGUIE).....orvirreieiiiis e e percent
(in words) permanent physical impairment/blindness in relation to his/her-====r---=~
(part of body) as per guidelines (to be specified). - ‘

2. The applicant has subm'itted‘the following document as proof of residence:-

Nature of Document Date of Issue Detalls of authority issuing

certificate .

. . (Signature and Seal of Authorised Signatory of
notified Medical Authority)

1 Signature/Thumb - _
impression of the| .-
person in whose
favour  disability
certificate is
issued. l




LT —we3@ ) I Y TR ; TR 8

Form-III

Disability- Certlfl _
(In case of. multiple di abllttles‘)
(NAME AND ADDRESS OF THE MEDICAL AUTHGRITY ISSUING THE
' . CERTIFICATE)
(See rule 4);

'Recent PP size

29

Attested
* | Photograph
(Showing face
only) of the person.
with disability
Ce_rtiﬁcate No. - N o " Date:'
 This s to - certify  that  we have carefully | "exa'h'lin'ed
' Shri/Smt./Kum. _ - N Json/wrfe/ '
daughter of Shri_. | _ e
Date of Birth__ _ Age___ . years, male/female
(DD) (MM)- (YY) : o B
© Registration . No._____ ____ permanent. resident of House. -
No. ____ Ward/Village/Street___ . -
Post Office , ' District__ Stte, -y

'-whose photograph is afﬁxed above, and are satisf ed that

- )'(A') He/she is a Case of Multtple Dlsablllt\f His/her extent of permanent phy51ca| :

1mpa|rment/dtsabshty has been evaluated as per guadehnes (to be specnﬁed) for the

dlsabllltIE‘-} ticked below, and shown against the relevant disability in the table below

e g i e
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S. Disability Affected Part | Diagnosis Permanent physicat
No. of Body impairment/mental

disability (in %)
1 Locomotor disability @
2 Low vision - #
3 Blindness ~ Both Eyes
4 Hearing impairment £ *
5 Mental retardation - X
6 Mental-iliness X

(B) . In the light of the above, his /hef over all permanent physical impairment as per
guidelines(to be specified), is as follows:- '
In figures:- ____ _ _percent -

| In words:- | s . percent

2. This condition is progressive/ non-progressive/ likely to improve/ not likely to
improve. | T ! |
3.- Reassessment of disability is :

(i) not necessary,

Or

(ii) is recommended/ after years “months, and therefore this
certificate shall be valid till |

(oD) ICONE
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@ e.g..Lefthightlboth arms/legs
# e.g. Single eye/ both eyes
£ e.g. Left/ Right/both ears

ocument as proof of residence:-
Details of authority issuing
certificate

The applicant has submitted the"f_o“owing d
Date of Issue

4,

Nature of Document

31

‘5. - Signature and seal of the Medical Authotity.

'Name-t:rér:.\d seal r-of the

.Nanﬁ_e and seal of Membei' ~Name and seal of Mem:er
o - | Chairperson.

Signature/ Thumb
impression of the
person in whose
favour  disability
certificate is
issued.
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Form-IV |
Disability Certificate
(In cases other than those mentioned in Forms II and III}
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
' CERTIFICATE)
(See rule 4) ‘
Recent PP size
Attested
. | Photograph
(Showing face
only) of the
person with
disability
Certificate No, | Date:
This is to certify that I have carefully examined
ShrifSmt./Kum, : - son/
wife/daughter of Shri | _
Date of Birth_- Age years, male/female______~ ; :
(DD) (MM) (YY) | |
Registration No. __permanent’ resident of House
No. - Ward/Village/ Street _ _Post~
Office___ . District__ State_ :

whose photograph is affixed above, and am satisfied that he/she is a case

of - disability. His/her -extent of percentage -physical

impairment/disability has been evaluated as,_ per guidelines (to be Speciﬁed) and is

shown against the relevant disability in the table below:-
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& Disahility Alfected Pait | Disgnosis Fermanent physicaf |
' Ka. of Body | impairment/ments}
disability (in %)

i Locomotor disability @ : ‘
| 2 Low vision #

2 Biindness Both Eyes

4 Hearing impairment £ h

& Mentai retardation X

€ Mental-illness X

{Please st;'ike out the disabiities which are not applicable.)

2. The above condition is prog
to improve. . |
‘3. Reassessment of disability is :

@

.

h

(i) not necessary,

Oor

(if) is recommended/ after

certificate shall be valid tll_ _

years____ months, and there‘fore this '_

o)y o

e.. Left/Right/both arms/ legs
&.8. Single eye/both eyes
e.g. Left/Right/both ears

The applicant has submitted the following document as proof of residence:-

2 GIM0—E

ressive/ non-progressive/ likely to improve/ nat Iikely'
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L)
.

| Nature of Dotument Date oi issue - Datans of authority issuing

s cortificate

(Authorised Signatory ov hotified Madical Authority)
{Name and Seal)

Countersigned

{Countersignature and seal of the
CMO/Medical  Superintendent/Head of
Government Hospital, in case the
certificate is issued by a medical
authority who is not & govern'nent
servant (with seal)}

Signature/Thumb

impression of the
person. in  whose |
favour disability !
certificate is issued

Note: In case this certificate is issued hy a medical authority who is not a government
servant, it shali be valid only if countemlgned by the Chief Medical Officer of the
District.”

Note: The principal rules were'pubiishéd in the Gazette of India vide notification
number S.0. 908(E), dated the 31* December, 1996,
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intimation of Rejection of Application for Dissbility Certificate

(See rule 4
e Dated
To,
(Name and address of applicant
for Disability Certificate) )
Sub.: Rejection of Application for Disability Cgfrtiﬁcate
 Sir / Madam, -
Piease refer to your apphcatmn dated o forissue of a Dasab:h&y Certlﬁcate for '

the following dtsabihty

2. Pursuant to the above application, you have been examined by the undermgned/’

Medizal Board cn - and I regret to inform that, for the reasons mentzaned B
below, it is not poss:ble to issue a d:sab;h*y cartif cate in your favour:

0.
(i)
RO

3. In case you are aggrzeved by the FE}ECUO"} of your apphcatlm, you may

represent to , requesting . for revuew of this
decision. -

Yours faithfully,

(Authcnsed Stgnauor\ of the notified Medical Authority)
(Name and Seal}
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Intimation of Rejection of Application for Disabliity Certificate
(e rule 4
e Dated
To,

{Name and address of applicant
for Disability Certificate)
Sub.: Rejection of A&
Sir / Mazdam,

' Certificate

Plaase refer to your apphcatton dated for issue of a Disability Certificate for
the following disability: : ; '

2. Pursuant to the above application, you have been examined by the undersigned/

Medical Board on , and T regret to inform that, for the reasons mentioned
below, it is not possible to issue a disability certificate in your favour:
(&)
(i
- (m

3. In case you are’ aggneved by the rejection of your appht:at:on, you may

represent to - . requestmg for review of this
decisior. -

Yours faithfully,

(Autharised Signatory of the notified Medical Authority)
' ~ (Name and Seal}

[F. No. 16-02/2007-DD. 11}
. o “ Dr. ARBIND PRASAD, Jt. Secy.

Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Dethi-1 10064
and Published by the Controller of Px.bncatmns Dclhl 110054,
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No0.36039/1/2019-Estt {Res)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
North Block, New Delhi
dated the 31stJanuary, 2019

OFFICE MEMORANDUM

Subject: Reservation for Economically Weaker Sections (EWSs) in direct
recruitment in civil posts and services in the Government of India.

- In continuation of this Department’s Office Memorandum of even number

dated 19.01.2019, the following instructions are issued in consultation- with '
Ministry of Social Justice and Empowerment and Department of Legal Affairs

regarding reservation for EWSs not covered under the reservation scheme for
SCs/STs/0BCs in respect of direct recruitment in civil posts and services.in the
Government of India. ' '

2. QUANTUM OF RESERVATION

The persons belonging to EWSs who are not covered under the scheme of
reservation for SCs, STs and 0OBCs shall get 10% reservation in direct recruitment
in civil posts and services in the Government of India. '

3. EXEMPTION FROM RESERVATION:

3.1 “Scientific and Technical” posts which satisfy all the following conditions can

- be exempted from the purview of the reservation orders by the Ministries/

Departrr’ients:
(i) The posts should be in grades above the lowest grade in Group A of the
service concerned.

(i) They should be classified as “scientific or technical” in terms of Cabinet
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961}, according to which
scientific and technical posts for which qualifications in the natural sciences
or exact sciences or applied sciences or in technology are prescribed and the

incumbents of which have to use that knowledge in the discharge of the_ir :

duties.

G%, GLL"-&JW
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(iii) The posts should be “for conducting research' or ‘for organizing, guldlng
and directing research’.

3.2 Orders of the Minister concerned should be obtained before exempting any
posts satisfying the above condition from the purview of the scheme of reservation.

4. CRITERIA OF INCOME & ASSETS:

4. Persons who are not covered under the scheme of reservation for SCs, STs
and OBCs and whose family has gross annual income below Rs, 8.00 lakh (Rupees
eight lakh only) are to be identified as EWSs for benefit of reservation. Income
shall also include income from all sources ie. salary, agriculture, business,
profession, etc. for the financial year prior to the year of application.

Also persons whose family owns or possesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i. 5acres of agricultural land and above;

ii. Residential flat of 1000 sq. ft. and above;

iii. Residential plot of 100 sq. yards and above in notified municipalities;

iv. Residential plot of 200 sq. yards and above in areas other than the

notified municipalities.

4.2. The property held by a “Family” in different locations or different places/cities
would be clubbed while applying the land or property holding test to determine
EWS status.

43 The term “Family” for this purpdse will include the person who seeks benefit
of reservation, his/her parents and siblings below the age of 18 years as also
his/her spouse and children below the age of 18 years.

5. INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND
VERIFICATION OF CERTIFICATE:

5.1 The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority. The Income and
Asset Certificate issued by any one of the following authorities in the prescribed
format as given in Annexure-I shall only be accepted as proof of canchdate s claim
as belonging to EWS: -
(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy
Commissioner/Additional Deputy Commissioner/1st Class Stipendary

&, hcoosan
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Extra Assistant Commissioner

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magjstrate

(iii) Revenue Officer not below the rank of Tehsﬂdar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family
normally resides.

5.2 The Officer who issues the certificate would do the same after carefully
verifying all relevant documents following due process as prescribed by the
respective State/UT.

5.3 The crucial date for submitting income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post, except in
cases where crucial date is fixed otherwise. -

5.4 The appointing authorities should, in the offer of appointment to the
candidates claiming to be belonging to EWS, include the following clause :-

“The appointment is provisional and is subject to the Income and asset
certificate being verified through the proper channels and if the verification
reveals that the claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the
Indian Penal Code for production of fake/false certificate.”

The appointing authority should verify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing authority.

5.5 Instructions referred to above should be strictly followed so that it may not
be possible for an unscrupulous person to secure employment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,
her/his services shall be terminated invoking the conditions contained in the offer
of appointment.

6. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

6.1 Department of Personnel and Training had circulated Office Memorandum
No0.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post
based reservation roster. The general principles for making and operating post
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based reservation roster would be as per the principles laid down in the said Office
Memorandum.

6.2 Every Govermment establishment shall now recast group-wise post-based
reservation roster register for direct recruitment in accordance with format given
in Annexure II, III, IV and V, as the case may be, for effecting 10% reservation for
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if
the EWS roster point coincides with the roster points of SCs/STs/OBCs the next
available UR roster point has been allotted to the EWSs and also the principle of
“squeezing” has been kept in view. While drawing up the rosters, the cadre
controlling authorities may similarly “squeeze” the last points of the roster so as to
meet prescribed 10% reservation.

6.3 Where in any recruitment year any vacancy earmarked for EWS cannot be
filled up due to non availability of a suitable candidate belonging to EWS, such
vacancies for that particular recruitment year shall not be carried forward to the
- nextrecruitment year as backlog,

6.4 Persons belonging to EWS selected against the quota for persons with
benchmark disabilities/ex-servicemen shall be placed against the roster points
- earmarked for EWS,

7.  ADJUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denied the right to compete for
" appointinent against an unreserved vacancy. Persons belonging to EWS who are
selected on the basis of merit and not on account of reservation are not to be
~counted towards the quota meant for reservation.

8. FORTNIGHTLY/ANNUAL REPORTS REGARDING REPRESENTATION OF
EWS:
The Ministries/Departments shall send single consolidated fortnightly report
including their attached/subordinate offices beginning from 15.2.2019 as per
format at Annexure-VI. . .

From 01.01.2020, the Ministries/Departments shall upload data on
representation of EWSs in respect of posts/services under the Central Government
on the URL ie. www.rrcps.nicin as on 15t January of every year. All
Ministries/Departments have already been provided respective usercode and
password with guidelines for operating the URL.
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9. . MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT:

9.1 - Every Government establishment shall appoint a senior officer of the
Department as the Grievance Redressal Officer.

9.2 Any person aggrieved with any matter relating to discrimination in
employment against any EWS may file a complaint with the Grievance Redressal
Officer of the respective Government establishment. The name, designation and
contact details of the Grievance Redressal Officer may be displayed prominently on
the website and in the office of the concerned establishment.

10. LIAISON OFFICER:

Ministries/Departments/Attached and Subordinate Offices shall appoint
Liaison Officer to monitor the implementation of reservation for EWSs.

11. The above scheme of reservation will be effective in respect of all direct
recruitment vacancies to be notified on or after 01.02.2019.

12.  All the Ministries/Departments are requested to bring the above instructions
to the notice of all appointing authorities under their control. In case of any
difficulty with regard to implementation of the provisions of this OM, the
concerned authorities may consult DOP&T. through their administrative
Ministry/Department. o | '

Encl.: As above.

&b Fromsasen

(G. Srinivasan)
Director
Ph.N0.011-23093074
To ,
(i)  The Secretaries of all Ministries/Departments of the Govt. of India
(ii) Department of Financial Services, Ministry of Finance, Jeevan Deep
Building, Parliament Street, New Delhi
(iif) Department of Public Enterprises, CGO Complex, Lodhi Road,
New Delhi . _
(iv) Railway Board, Rail Bhavan, Delhi.



(v)

(vi)
(vii)

(viii)
(ix)
(x)
(xi)
(xii)

(xiii)
(xiv)

(xv) -

6

Supreme Court of India/ Election Commission of India/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commission/President's Secretariat/ Prime Minister's
Office/NITI Aayog

Union Public Service Commission, Dholpur House, Shahjahan Road,
New Delhi

Staff Selection Commission, CGO Complex, Lodi Road, New Delhi

The Secretary, Department of Social Justice and Empowerment, Shastri
Bavan, New Delhi -

National Commission for Scheduled Castes, Lok Nayak Bhavan, New

Dethi :

National Commission for Scheduled Tribes, Lok Nayak Bhavan, New
Delhi. '
National Commission for Backward Classes, Trikoot, Bhikaji Cama
Place, R.K. Puram, New Delhi.

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi.

Information and Facilitation Centre, DOPT, North Block, New Delhi.
Director, ISTM, 0ld JNU Campus, Olof Palme Marg, New Delhi-110067.
All Officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and all attached/subordinate offices of this Ministry.

Copy to: Director, NIC, DOPT - with the request to immediately place
this OM on the website of this Department (what's new tab) for
information of all concerned.

C‘\?_ &LL_;UW



Vo Annexure-|
Government of ..............
(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certificate No. Date:
VALID FOR THE YEAR
This is to ceriify that Shri/Smt./Kumari son/daughter/wife of
permanent resident of , Village/Street
Post Office District, in the State/Union Territory
Pin Code whose photograph is atiested below belongs to

Economically Weaker Sections, since the gross annual income* of his/her ‘family”** is below Rs. 8

lakh {Rupees Eight Lakh only) for the financial year . His/her family does not own or
possess any of the following assets™* :
1. 5 acres of agricultural land and above;
Il.  Residential flat of 1000 sq. fi. and above;
lll. Residential plot of 100 sq. yards and above in notified municipalities;
IV.  Residentia! plot of 200 sq. yards and above in areas other than the notified municipalities.

2. . Shri/fSmt./Kumari belongs to the caste which is not -
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Ceniral List)

Signature with seal of Office
Name
Designation

Recent Passport size
attested photograph of
the applicant

*Notel.. Income covered all sources i.e. salary, agriculture, business, profession, etc.

“Note 2:The term “Family" for this purpose include the person, who seeks benefit of reservation, hisfher parents and siblings below the age
of 18 years as also his/her spouse and children below the age of 18 years

***Note 3: The property held by a “Family” in different locations or different placesicities have been clubbed while applying the land or

property holding test o determine EWS status. .
G%, gq,'l.-_,':d Gy Bariry



'FOR DIRECT RECRUITMENT

India Basis by Open Competition

Annexure-ll

" Model Roster of Reservation with reference to posts for Direct recruitment on All

Sl. No. Share of Entitlement Category for
of Post which the posts
1 8C @15% | ST @7.5% | OBC @27% | EWS @10% should be
earmarked

1 0.15 0.08 0.27 0.10 | UR

2 0.30 0.15 0.54 0.20{ UR

3 0.45 0.23 0.81 0.30 | UR

4 0.60 0.30 1.08 0.40 | OBC-1

5 0.75 0.38 1.35 0.50 | UR

6 0.90 0.45 1.62 0.60 | UR

7 1.05 0.53 1.89 0.70 | sc-1

8 1.20 0.60 2.16 0.80 | OBC-2

9 1.35 0.68 2.43 0.90 | UR

10 1.50 0.75 } 2,70 1.00 | EWS-1

11 1.65 0.83 2.97 1.10{ UrR -

12 1.80 0.90 3.24 1.20 | OBC-3

13 1.95 0.98 3.51 1.30 | UR

14 2.10 1.05 3.78 1.40| sT-1

15 2.25 1.13 4,05 1.50 | s8¢c-2

16 2.40 1.20 4.32 1.60 | OBC-4

17 2.55 1.28 4.59 1.70 | UR

18 2.70 1.35 4.86 1.80 | UR

19 2.85 1.43 5.13 1.90 | OBC-5

20 3.00 1.50 5.40 2.00 | sC-3

21 3.15 1.58 - 5.67 2.10 | EWS-2

22 3.30 1.65 5,94 2.20 | UR

23 3.45 1.73 | 6.21 2.30 | OBC-6

24 3.60 1.80 6.48 2.40 | UR

25 3.75 1.88 6.75 2.50 | UR

26 3.90 1.95 7.02 2.60 | OBC-7

27 4.05 2.03 7.29 2.70 | 8C-4

28 4.20 2.10 7.56 2.80 | ST-2

29 4.35 2.18 7.83 290 | UR

30 4.50 2.25 8.10 3.00 | OBC-8

31 4.65 2.33 8.37 3.10 | EWS-3

32 4.80 2.40 8.64 3.20 | UR

33 4,95 2.48 8.91 3.30 | UR

34 5.10 2.55 9.18 3.40 | OBC-9.
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35 5.25 2.63 9.45 3.50 | s¢-5
36 5.40 2.70 9,72 '3.60 | UR

37 5.55 2.78 9.99 3.70 | UR

38 5.70) 2.85 10.26 3.80 | OBC-10
39 5.85 2.93 10.53 3.90 | UR

40 6.00 3.00 10.80 4.00{ 8T-3
41 6.15 3.08 11.07 4.10 | 8C-6
42 6.30 3.15 11.34 4.20 | oBC-11
43 6.45 3.23 11.61 4.30 | EWS-4
44 6.60 3.30 | 11.88 4.40 | UR

45 6.75 3.38 12.15 4.50 | OBC-12
46 6.90 3.45 12.42 4.60 | UR

47 7.05 3.53 12.69 4,70 | 8C-7
48 7.20 3.60 12.96 4.80 | UR

49 7.35 3.68 13.23 4.90 | OBC-13
50 7.50 3.75 13.50 5.00 | EWS-5
51 7.65 3.83 13.77 5.10 { UR

52 7.80 3.90 14.04 5.20 | OBC-14
53 7.95 3.98 14.31 5.30 | UR

54 3.10 4.05 14.58 5.40 | 8C-8
55 8.25 4.13 14.85 5.50 | 8T-4
56 8.40 4.20 15.12 5.60 | OBC-15
57 8.55 4,28 ¢ 15.39 5.70 | UR

58 8.70 4.35 15.66 5.80 | UR

59 8.85 4.43 15.93 5.90 | UR
60 9.00 4.50 16.20 6.00 | OBC-16"
61 9.15 4.58 - 16.47 6.10 | sC-9
62 9.30 4.65 16.74 6.20 | EWS-6
63 9.45 473 17.01 6.30 { OBC-17
64 9.60 4.80 17.28 6.40 | UR

65 9.75 4.88 17.55 6.50 | UR

66 9.90 4,95 17.82 6.60 | UR

67 10.05 5.03 18.09 6.70 | OBC-18
68 10.20 5.10 18.36 6.80 | sC-10
69 10.35 5.18 18.63 6.90 | 8T-5
70 10.50 5.25| 18.90 | 7.00 | EWS-7
71 10.65 5.33 19.17 7.10 | OBC-19
72 10.80 5.40 19.44 7.20 | UR

73 10.95 5.48 19.71 7.30 | UR

74 11.10 5.55 19.98 7.40 | 8C-11
) 11.25 5.63 20.25 7.50 ) OBC-20
76 11.40 5.70 20.52 7.60 | UR

77 11.55 5.78 20.79 7.70 { UR

78 11.70 5.85 21.06 7.80

0OBC-21
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79 11.85 5.93 21.33 7.90 | UR

80 12.00 6.00 21.60 |- 8.00 | sT-6

81 12.15 6.08 21.87 8.10 | sC-12

82 12.30 6.15 22.14 8.20 | OBC-22

83 12.45 6.23 22.41 8.30 | EWS-8
84 12.60 6.30 22.68 8.40 | UR

85 12.75 6.38 22.95 8.50 | UR

86 12.90 0.45 23.22 8.60 | OBC-23

87 13.05 6.53 23.49 8.70 | 8C-13

88 13.20 6.60 23.76 8.80 | UR

89 13.35 6.68 24.03 8.90 | OBC-24

90 13.50 6.75 | 24.30 9.00 | EWS-9

o1 13.65 6.83 24.57 9.10 | UR

92 13.80 6.90 24.84 9.20 | UR

93 13.95 6.98 25.11 9.30 | OBC-25

94 14.10 7.05 25.38 9.40 | sC-14

95 14.25 7.13 25.65 9.50 | 817

96 14.40 7.20 25.92 9.60 | UR

o7 14.55 7.28 26.19 9.70 | OBC-26

98 14.70 7.35 26.46 0.80 | EWS-10%*

99 1 14.85 7.43 26.73 9.90 | 8C-15*

100 15.00 7.50 27.00 10.00 { OBC-27*

101 15.15 7.58 27.27 10.10 | UR

102 15.30 7.65 27.54 10.20 | UR

103 15.45 7.73 1 27.81 10.30 | UR

104 15.60 7.80 28.08 10.40 | OBC-28

105 15.75 7.88 28.35 10.50 | UR

106 15.90 7.95 28.62 10.60 | UR

107 16.05 8.03 28.89 10.70 | sc-16

108 16.20 8.10 29.16 10.80 | ST-8

109 16.35 8.18 29.43 10.90 | OBC-29

110 16.50 8.25 29.70 11.00 | EwWS-11

111 16.65 8.33 29.97 11,10 | UR -

112 16.80 8.40 30.24 11.20 | OBC-30

113 16.95 8.48 30.51 11.30 | UR

114 17.10 8.55 30.78 11.40 | sC-17

115 17.25 8.63 31.05 11.50 | oBC-31

116 17.40 - 8.70 31.32 11.60 | UR

117 17.55 8.78 | 31.59 11.70 | UR

118 17.70 8.85 31.86 11.80 | UR

119 17.85 8.93 32.13 11.90 | OBC-32

120 18.00 9.00 32.40 12.00 | sT-9

121 18.15 9.08 32.67 12.10 | sC-18

122 18.30 2.15 12.20 | pwWS-12

32.94
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123 18.45 9.23} 12.30 | OBC-33
124 18.60 G.30 33.48 12.40 | UR
125 18.75 9.38 33.75 12.50 | UR
126 18.90 9.45 34.02 12.60 | OBC-34
127 19.05 9.53 34.29 12.70 | 8C-19
128 19.20 9.60 34.56 12.80 | UR
129 19.35 9.68 34.83 12.90 | Ur
130 19.50 9.75 35.10 13.00 | OBC-35
131 19.65 9.83 35.37 13.10 | EWS-13
132 19.80 9.90 35.64 13.20 | UR
133 19.95 9.98 35.91 13.30 [ UR
134 20.10 10.05 36.18 13.40 | OBC-36
135 20.25 10.13 |~ 36.45 13.50 | 8C-20
136 20.40 10.20 36.72 13.60 | 8T7-10
137 20.55 10.28 1 "36.99 13.70 { UR
138 20.70 10.35 37.26 13.80 | OBC-37
139 20.85 |. 10.43 37.53 13.90 | UR
140 21.00 10.50 37.80 14.00 | sC--21
141 21.15 10.58 38.07 14.10 | OBC-38
142 21.30 10.65 38.34 14.20 | EWS-14
143 21.45 10.73 38.61 14.30 | UR
144 21.60 10.80 38.88 14.40 | UR
145 21.75 . 10.88 39.15 14.50 | oBC-39
146 21.90 10.95 39.42 14.60 | UR
147 22.05 11.03 39.69 14.70 | 8C-22
148 22.20 11.10, 39.96 14.80 | 87-11
149 22.35 - 11.18 40.23 14.90 | OBC-40
150 22.50 " 11.25 ) - 40.50 15.00 | EWS-15
151 22.65 | 11.33 40.77 15.10 | UR
152 22.80 11.40 41.04 15.20 | OBC-41
153 22.95 11.48 41.31 15.30 | UR :
154 23.10 11.55 41.58 15.40 | sc-23
155 23.25 11.63 41.85 15.50 | UR
156 23.40 11.70 42.12 15.60 | OBC-42
157 23.55 11.78 42.39 15.70  UR
158 23.70 11.85 T 42.66 15.80 | UR
159 23.85 11.93 42,93 15.90 | UR
160 24.00 12.00 43.20 16.00 ] sT-12
161 24.15 12.08 43.47 16.10 | oBC-43
162 24.30 12.15 43.74 16.20 | sC-24
163 24.45 12.23 1 44,01 16.30 | OBC-44
164 24.60 12.30 4408 16.40 | EWS-16
165 24.75 12.38 " 44,55 16.50 | UR
166 24.90 12.45 44.82 16.60 | UR

G oo
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167 25.05| - 12.53 45.09 16.70 | OBC-45
168 25.20 i2.60 45.36 |. 16.80 | sC-25
169 25.35 12.68 45.63 16.90 | UR

170 25.50 12.75 | 45.90 ~17.00 | EWS-17
171 25.65 12.83 46.17 17.10 | OBC-46
172 25.80 12.90 46.44 17.20 | UR

173 25.95 12.98 46.71 17.30 | UR

174 26.10 13.05 46.,98- 17.40 | 8C-26
175 - 26.25 13.13 47.25 17.50 { 8T-13
176 26.40 13.20 47.52 17.60 | OBC-47
177 26.55 13.28 47.79 17.70 | UR

178 26.70 13.35 48.06 17.80 | OBC-48
179 26.85 13.43 48.33 17.90 | UR

180 : 27.00 ' 13.50 48.60 18.00 | s¢-27
181 27.15 13.58 48.87 18.10 | EWS-18
182 27.30 13.65 49.14 18.20 | OBC-49
183 27.43 13.73 1 49.41 - 18.30 | UR

184 27.60 13.80 49.68 18.40 | UR

185 27.75 13.88 49,95 18.50 | UR

186 27.90 " 13,95 50.22 18.60 | OBC-50
187 ' 28.05 14.03 50.49 18.70 | SC-28
188 28.20 14.10 50.76 18.80 | sT-14
189 28.35 14.18 51.03 18.90 | oBC-51
190 28.50 14.25 51.30 19.00 | EWS-19
191 28.65 14.33 51.57 19.10 | UR

192 28.80 14.40 51.84 19.20 | UR

193 28.95 14.48 52.11 19.30 | OBC-52
194 29.10 14.55 52.38 19.40 | 5C-29
195 29.25 14.63 52.65 19.50 | UR

196 29.40 14.70 52.92 19.60 | EWS-20*
197 29.35 14.78 | 53.19 19.70 | OBC-53
198 29.70 14.85 53.46 19.80 | sT-15*
199 29.85 14.93 53.73 19.90 | SC-30*
200 30.00 (- 15.00 54.00 20.00 | OBC-54*

*[** Squeezing resorted with a view to maintain the prescribed percentage of

reservation
(3. fccdmrom
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Annexure-ill

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Model Roster for cadre strength upto 13 posts

e Replacement No.
Initial
Cadre N
Recrui-
Strength! "
tment | yst | 2nd | 3rd | 4th | 5th| 6th | 7th| 8th|9th [10th/11th|12th 13th
1 UR UR | UR-|OBC| UR | UR | SC |OBC| UR |EWS| UR |OBC| UR | ST
2 UR UR |OBC| UR | UR | SC |0OBC| UR |EWS{ UR [OBC| UR | ST
3 UR OBC| UR | UR | 8SC {OBC| UR |EWS| UR {OBC| UR | ST
a OBC UR | UR | SC |OBC| UR |EWS| UR |OBC| UR | ST
5 UR UR | SC {OBC| UR |EWS| UR |OBC| UR | ST
6 UR SC |OBC| UR {EWS! UR {OBC| UR | ST
7 sc OBC| UR |EWS| UR {OBC| UR | ST
8 OBC | UR {EwS| UR |OBC| UR | ST
.9 UR EWS| UR |OBC| UR | ST
10 'EWS UR |OBC| UR | ST
11 UR OBC| UR | ST
12 OBC UR | ST
13 UR ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like “L”

2. All the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

6 . 0{&.5!—‘5—1—3—"
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FOR DIRECT RECRUITMENT

Annexure-1V

Model Roster of Reservation with reference to posts for Direct recruitment on All

India Basis Otherwise than by Open Competition

Sl. No. Share of Entitlement Category for
of Post , which the
SC ST @7.5% OBC EWS posts should
@16.66% @25.84% @10% be earmarked
1 0.166 0.075 0.258 .100 | UR
2 0.332 0.150 0.516 0.200 | UR
3 0.498 0.225 - 0.774 0.300 | UR
4 0.664 0.300 1.032 0.400 | OBC-1
5 0.830 0.375 1.290 0.500 | UR
6] 0.996 | 0.450 1.548 0.600 | UR
7 1.162 0.525 1.806 0.700 | sC-1
8 1.328 0.600 2.064 0.800 | oBC-2
9 1.494 0.675 2,322 0.900 | UR
10 1.660 0.750 - 2.580 1.000 | Bws-1
il 1.826 0.825 2.838 1.100 | UR ‘
12 1.992 0.900 3.096 1.200 { OBC-3
13 2.158 0.975 3.354 1.300 | sc-2
14 2.324 1.050 3.612 1.400 | sT-1
15 2.490 1.125 3.870 1.500 | UR
16 2.656 1.200 4,128 1.600 | OBC-4
17 2.822 1.275 4.386 1.700 | yUR
18 2.988 1.350 4.644 1.800 | UR
19 3.154 1.425 4.902, 1.900 | sc-3
20 3.320 1.500 5.160 2.000 | OBC-5
21 3.486 1.573 5.418 2.100 | EWS-2
22 3.652 1.650 5.676 2.200 | UR
23 3.818 1.725 5.934 2.300 | UR
24 3.984 1.800 6.192 2.400 | OBC-6
25 4,150 1.875 6.450 2.500 | sc-4
26 4.316 1.950 6.708 2.600 | UR
27 4.482 2,025 6.966 2.700 | sT-2
28 4.648 2.100 7.224 2.800 | OBC-7
29 4.814 2.175 7.482 2.900 { UR
30 4.980 2.250 7.740 3.000 | EWS-3

@. dg)ia.f-dw
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31 5.146 2.325 7.998 3.100 | sC-5
32 5.312 2.400 8.256 3.200 | OBC-8
33 5.478 2.475 8.514 3.300 | UR
34 5.644 2.550 8.772 3.400 | UR
35 5.810 2.625 9.030 3.500 | OBC-9
36 5.976 2.700 9.288 3.600 | UR
37 6.142 2.775 9.546 3.700 | 8C-6

. 38 6.308 2.850 9.804 3.800 | UR
39 6.474 2.925 10.062 3.900 | OBC-10
40 6.640 3.000 10.320 4.000 | 8T-3
41 6.806 3.075 10.578 4.100 | EWS-4
49 6.972 3.150 - 10.836 4.200 | UR
43 7.138 3.225 11.094 4.300 | sC-7
44 7.304 3.300 11,352 4,400 | OBC-11
45 7.470 3.375 11.610 4.500 | UR
46 7.636 3.450 11:868 4.600 | UR
47 7.802 3.525 12,126 4.700 | OBC-12
48 7.968 3.600 12.384 4.800 | UR
49 8.134 3.675 - 12.642 4.900 | 8C-8
50 8.300 3.750 12.900 5.000 | EWS-5
51 - 8.466 3.825 13.158 5.100 | oBC-13
52 8.632 3.200 13.416 5.200 | UR
53 8.798 3.975 13.674 5.300 | UR
54 8.964 4,050 13.932 5.400 | ST-4
55 9.130 4,125 - 14,190 5.500 | OBC-14
56 9.296 4,200 14.448 -5.600 | 8C-9
57 9.462 4.275 14.706 5.700 | UR
58 9.628 4.350 14.964 5.800 | UR
59 9.794 4.425 15.222 5.900 | OBC-15
60 9,960 4.500 15.480 6.000 | EWS-6
61 10.126 4.575 15,738 6.100 | 8C-10
62 10.292 4.650 15.996 6.200 | UR
63 10.458 4.725 16.254 6.300 | OBC-16
64 10.624 4.800 16.512 6.400 | UR
65 10.790 4.875 16.770 6.500 | UR
66 10.956 4,950 17.028 6.600 | OBC-17
67 11.122 5.025 17.286 6.700 | sC-11
68 11.288 5.100 17.544 6.800 | ST-5
69 11.454 5.175 17.802 6.900 | UR
70 11.620 5.250 | 18.060 7.000 | OBC-18
71 11.786 5.325 | 18.318 7.100 | EWS-7

Gp. e sesen
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18.576

72 11.952 5.400 7.200 | UR
73 12,118 5.475 18.834 7.300 | sc-12
74 12.284 5.550 19.092 7.400 | OBRC-19
75 12.450 5.625 19.350 7.500 | UR
76 12.616 5,700 19.608 7.600 | UR
77 12.782 5.775 19.866 7.700 | UR
78 12.948 5.850 20.124 7.800 | OBC-20
79 13.114 5.925 20.382 7.900 ) sC-13
80 13.280 6.000 20.640 8.000 | sT-6
81 13.446 6.075 20.898 8.100 | WS-8
82 13.612 6.150 21.156 8.200 | ORC-21
83 13.778 6.225 21.414 8.300 | UR
34 13.944 6.300 21.672 8.400 | UR
85 14.110 6.375 21.930 8.500 | sC-14
86 14.276 6.450 22.188 8.600 | OBC-272
87 14,442 6.525 22.446 8.700 | UR
883 14.608 6.600 22.704 8.800 | Ur
89 14.774 6.675 22.962 8.900 | UR
90 14,940 6.750 23.220 9.000 | oBC-23
o1 15.106 6.825 23.478 9.100 | 8C-15
92 15.272 6.900 23.736 9.200 | EWS-9
93 15.438 | 6.975 23.994 9.300 | UR
94 15.604 7.050 24.252, 9.400 | OBC-24
95 15770 7.125 24.510 9.500 ) gT-7
96 - 15.936 7.200 24768 9.600 | UR
97 16.102 7.275 25.026 9,700 | &C-16
98 16.268 7.350 25:284 0.800 | OBC-25
99 16.434 7.425 25.542 9.900 | UR
100 16.600 7.500 25.800 10.000 | EWS-10
101 16.766 7.575 26.058 10.1C00 | oBC-26
102 16,932 7.650 26.316 10.200 | UrR
103 17.098 7.725 26.574 10.300 | sC-17

- 104 17.264 7.800 26.832 10.400 | UR
105 17.430 7.875 27.090 10.500 | OBC-27
106 17.596 7.950 27.348 10.600 | UR
107 17.762 | 8.025 27.606 10.700 | 8T-8
108 17.928 8.100 27.864 10.800 | UR
109 18.094 8.175 28.122 10.200 | OBC-28
110 18.260 8.250 28.380 11.000 | sC-18
111 18.426 8.325 28.638 11,100 { Ews-11
112 18.592 8.400 28.896 11.200 | UR

G Frc doranm
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29.154

113 18.758 8.475 11.300 | oBC-29
114 18.924 8.550 29.412 11.400 | UR

115 19.090 8.625 29.670 11.500 | s¢C-19
116 19.256 8.700 29.928 11.600 | EWS-12**
117 19.422 8.775 30.186 11.700 | oBC-30
118 19.588 8.850 30.444 11.800 | s1-9

119 19.754 8.925 30.702 11.900 | sC--20*
120 19.220 9.000 . 30.960 12.000 | OBC-31*

*[** Squeezing resorted with a view to maintain the prescribed percentage of

reservation

é ) ﬁ:,__f_dw—lﬁ-""
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Annexure-V

FOR DIRECT RECRUITMENT

Roster for Direct Recruitment otherwise than through Open Competition for
cadre strength upto 13 posts

Cadre Ini tiafl Replacement No.
Strength Rf::rﬂ:t' 1st |2nd | 3rd | 4th{ 5th| 6th | 7th| Sth|9th (10th|11th 12th(13th
1 UR UR | UR [OBC| UR | UR | sc |oBc| UR {EWS| UR |0BC| SC | sT
2 UR UR |OBC| UR | UR | SC |OBC| UR |EWS| UR |OBC| SC | ST
3 UR |[OBC| UR | UR | SC |OBC| UR |[EWS| UR |[OBC| SC | ST
4 oBCc | UrR|UR/| sc |oBC| UR |[EWS| UR |OBC| sC | ST
5 UR UR | SC |0BC| UR |EWS| UR |OBC| SC | ST
6 UR SC |OBC| UR |[EWS| UR [OBC| SC | ST
7 sc |oBc| UR |[Ews| UR |OBc| scC | ST
8 OBC | UR |EWS| UR |OBC| SC | ST
9 UR |EWS| UR [OBC| sC | sT
10 EWS | UR |OBC| sC | sT
11 UR |oBC| sc | st
12 OBC | SsC| ST
13 sc ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
~ Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like “L”

2. All the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

6_ 09,24_/0_:»&“
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Annexure-Vi

Name of the Ministry/Department:

Report | Unfilled vacancies as|Vacancies filled up | Total vacancies filled
for the | on01.02.2019 during the fortnight | up since 01.02.2019
fortnight ending

ending SC|ST |OBC |EWS |UR |SC ;ST {OBC|EWS [UR |SC | ST |OBC {EWS | UR

Note 1 Single consolidated fortnightly report may be sent in respect of the
Ministry/Department and its attached and sub-ordinate offices

Note 2: The first report should begin from 15.02.2019

Note 3: Filled up forinightly report may Be emailed at jsest(@nic.in  and

g.sreenivasan{@nic.in
GP g/g._f_‘d.g..n'c.-ﬂ
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-22017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010" (Regulation No.F.3-1/2009
dated 30" June, 2010} together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1.  Short title, application and commenceme nt:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said
Act.

1.3 These shall come into force from the date of notification.

2. The Minimum Qualifications for appointment and other service conditions of University and College
teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum gualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i.  Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level



38

THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 4]

1.2

oW1
el & ]

Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualitfying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in
accordance with these Regulations.

IPay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Praovided further that all such re-employment shall be strictly in accordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1 January, 2016,
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions in the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in re gular mode only;

b} The Ph.D. thesis has been awarded by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is

in a refereed journal;

e) The candidate has presented at least two papers, based on his/her Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.



[ 9 HI—avE 4] YHG 1 599 : STHIEET 59

II.

34

3.6

3.7
3.8

39

10

in

312

4.0
4.1

L

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master’s level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC){(Non-creamy Layer)/Differently-
abled (({a) Blindness and low vision; (b) Deat and Hard of Hearing: (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 53% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master's Degree prior tol9 September, 1991,

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master's level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength {excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 20009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and  appointment of  Assistant  Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fultillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his’/her Ph.D. work, out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his’her Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the Universiry concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note:The Academic score as specified in Appendix Il (Table 3A) for Universifies, and Appendix II (Table
IB) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the inferview.

Associate Professor:
Eligibility:
i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines.

i) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and

a total research score of Seventy five (75) as per the criteria given in Appendix IL Table 2.
Professor:
Eligibility (A or B) :
A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published
work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix II, Table 2.
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ii)

A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral candidate.

OR

An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years” experience.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:

i) Aneminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-
listed journals, significant research contribution to the discipline, and engaged in research supervision.

it} A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an institute of national level.

iii} The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his'her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor ( Professor’s Grade)

Eligibility:

(i)

(ii)
(iii)
{iv)
Tenure

i)

ii)

Ph.D. degree

Professor/ Associate  Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education.

A minimum of 10 research publications in peer-reviewed or UGC-listed journals.

A minimum of 110 Research Score as per Appendix II, Table 2

A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations.

After the completion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2.
L.

i)

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.

Assistant Professor:

Eligihility (A or B):

:‘.-

Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is

followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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IL.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2000, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges
/Institutions subject to the fulfilment of the following conditions:

a)
b)
c)
d)

€)

Ph.D. degree has been awarded to the candidate in a regular mode
The Ph.D. thesis has been evaluated by at least two external examiners;
An open Ph.D. viva voce of the candidate had been conducted;

candidate has published two research papers from his’her Ph.D. work, out of which, at least one is in
a refereed journal;

The candidate has presented at least two research papers based on histher Ph.D. work in
conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar
agency.

Note 1: The fulfilment of these conditions is 1o be cenified by the Regisirar or the Dean (Academic Affair) of
the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditional or a professional artist with highly commendable professional achievement in the subject
concerned having a Bachelor's degree, who has:

i) studied under a noted/reputed traditional Master(sy Artist(s)
ii) Has been ‘A’ grade artist of AIR/Doordarshan;

iii) Has the ability to explain, with logical reasoning the subject concerned; and

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor :

Eligihility (A or B):

."\-

i) Good academic record, with a doctoral degree.

ii) Performing ability of a high professional standard.

iii) Eight year's experience of teaching in a University or College and / or of research in a

University/national level institution, equal to that of Assistant Professor in a University/College.

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality

publications.

OR

B. A traditional or a professional artist with highly-commendable professional achievement having Master's
degree in the subject concerned, who has:

i)

been ‘A’-grade artist of AIR/Doordarshan;

ii) eight years’ experience of outstanding performing achievement in the
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field of specialisation;
iii) experience in designing of new courses and /or curricula;
iv) participated in National level Seminars/Conferences/Concerts in
reputed institutions™ and
v)  ability to explain, with logical reasoning, the subject concerned and

adequate knowledge to teach theory with illustrations in the said
discipline.

L. Professor :

Eligibility (A or B):

A.
i) Aneminent scholar having a doctoral degree
ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions
iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix I1,Table 2.
OR
B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject

concerned,
i) Having Masters degree, in the relevant subject
ii) Has been “A‘-grade artist of AIR/Doordarshan
iii) Has Ten years of outstanding performing achievements in the field of specialisation
iv) Has made significant contributions in the field of specialisations and ability to guide research;

v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or
recipient of National/International Awards/Fellow ships:

vi) Has the ability to explain with logical reasoning the subject concerned, and
vii) Has adequate knowledge to teach theory with illustrations in the said discipline.
4.3 Drama Discipline:
I. Assistant Professor

Eligibility (A or B)

i)  Master’s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent de gree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.ID. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be.

Provided turther, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions, subject to the tulfillment of the following conditions: -



THE GAZETTE OF INDIA : EXTRAORDINARY [ParT III—SEC. 4]

Note:

a) The Ph.D. degree of the candidate has been awarded in the regular mode;
b)  The Ph.D. thesis has been evaluated by at least two external examiners;
¢)  An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least
one must be in a refereed journal;

e¢) The candidate has presented at least two research papers based on his/her Ph.D. work in
conferences/seminars supported/funded’ sponsored by the UGC/CSIR/JICSSR or any other
similar agency.

The fulfilment of these conditions is to be centified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional achievement in the concerned
subject, who has:

i)

i}

been a professional artist with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent prade in a point-scale wherever the grading system is followed), from the National School of
Drama, or any other such Institution in India or abroad;

five years of regular acclaimed performance at regional/ national/ international stage, supported by
evidence; and

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory

with illustrations in the discipline concerned.

II. Associate Professor:

Eligibility (A or B) :

-"\. -

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpose.

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions equal to that of Assistant Professor in a University/College.

iii) A significant contribution to knowledge in the subject concemed, as evidenced by the quality
publications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject
concerned, has a Master's degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding performance in the field of specialisation;
iii) Experience of designing new courses and /or curricula;

iv) Participated in Seminars/Conferences in reputed institutions; and

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach
theory with illustrations in the said discipline.
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I11. Professor
Eligibility (A or B) :

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years of experience in

teaching and /or research at a University/National-level institution, including experience of guiding research at
the doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of &
esearch publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per
Appendix II, Table 2.

OR

A traditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

i) Master' s degree, in the relevant subject::

ii) Ten years of outstanding performing achievements in the field of specialisation;
iii) Made significant contribution in the field of specialisation

iv) Guided research;

v) Participated in National/International Seminars/Conferences/Workshops and/or recipient of
National/International Aw ards/Fellowships:

vi) Ability to explain with logical reasoning the subject concemed:;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Master's degree in Yoga or any other relevant subject, or an equivalent degree from
an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time.

OR

A Master's degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be.

#*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for five years from the date of notification of these Re gulations

I1. ASSOCIATE PROPFESSOR

i)
ii)

iii)

A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline.

A Master's degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given
in Appendix IL Table 2.
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ITI. PROFESSOR
Eligibility (A or B) :

A.

i) An eminent scholar with Ph. D. degree in the subject concerned or in an allied/relevant subject and published
work of high quality, actively engaged in research with evidence of published work, with a minimum of 10
publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total
research score of at least 120 as per the criteria given in Appendix [1. Table 2.

i) A minimum of ten years of teaching experience in a University/College and / or experience in research at the
university/National level institution/Industries, with evidence of having successfully guided doctoral candidate.

Or
B. An outstanding professional, with established reputation in the relevant field, who has made significant

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

I. ASSISTANT PROFESSOR:

A Bachelor's Degree in Occupational Therapy (B.O.T./B. Th.O./B.O.Th.), Masters in Occupational Therapy
(M.OTWM.Th.OS M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

I1. ASSOCIATE PROFESSOR:

i) [Essential : A Master's Degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years’
experience as Assistant Professor.

ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.

IIL. PROFESSOR:

i} Essential : Master's Degree in Occupational Therapy (M.O.T./ M.O.Th/M.Th.O/M.Sc. O.T.), with Ten years
of total experience in Occupational Therapy.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.

IV. PRINCIPAL/ DIRECTOR / DEAN:

Essential: Master’s Degree in Occupational Therapy (M.O.T/M.Th.O/M.Oth/M.5c. O.T.), with fitteen years’
experience, which shall include five years” experience as Professor (Occupational Therapy).

Note:
(i) The senior-most Professor in the institution shall be designated as the Principal / Director / Dean.

(i) Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I. ASSISTANT PROFESSOR:

Bachelor's Degree in  Physiotherapy (B.PJ/T/B. ThJ/P/B.P.Th.)Master's Degree in  Physiotherapy
(M.&P. TWM.Th.P/M.Sc. P T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) from a recognized University.

II. ASSOCIATE PROFESSOR:

i) [Essential: A Master's Degree in Physiotherapy (M.P.T/M.P.Th/M.Th.P/M.Sc. P.T.) with eight years’
experience as Assistant Professor.
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ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the
U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals.

III. PROFESSOR:
Essential: Master’s Degree in Physiotherapy (M.P.T./ M.P.Th./M.Th.P/M.Sc. P.T.), with ten years experience.

Desirable:

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and

(ii) Published work of high standard in peer -reviewed or UGC- listed journals.

IV. PRINCIPAL/ DIRECTOR / DEAN:

Essential: Master's Degree in Physiotherapy (M.P.T/M.Th.P/M.Pth./M.Sc. P.T.) with fifteen vears total
experience, including five years experience as Professor (Physiotherapy).

Mote:

(i)
(i)

Senior-most Professor shall be designated as the Principal / Director / Dean.

Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listed journals.

47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

L. UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN

i)

ii)

iii)

Note:
(i}

(ii)

A Master's Degree in Library Science, Information Science or Documentation Science or an equivalent
professional degree, with at least 55% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of a library.

Besides fulfilling the above gualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D). Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the
degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored Munded/supported by the UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be cenified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for candidates in such Master's Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.
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II. UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/information science/documentation science, with at least 55%
marks or an equivalent grade in a point —scale, wherever grading system is followed.

ii) Eight years experience as an Assistant University Librarian/College Librarian.
iii) Evidence of innovative library services including integration of ICT in library.

iv) A PhD. Degree in library science/ Information science / Documentation Science/Archives and
manuscript keeping/computerization of library.

IILUNIVERSITY LIBRARIAN

4.8

A.

M

i) A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as
Assistant/Associate Professor in Library Science or ten years® experience as a College Librarian.

iii) Evidence of innovative library services, including the integration of ICT in a library.
iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping.

INIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL

EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

U

niversity Assistant Director of Physical Education and Sports / College Director of Physical

Education and Sports

Eligibility (A or B) :

i)

ii)

A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an equivalent grade in a point-scale, wherever the grading system is followed)

Record of having represented the university / college at the inter-university finter-collegiate competitions
or the State and/ or national championships.

iii} Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test

(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such Ph.D. degree holders shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode;
b}  The Ph.D. thesis has been evaluated by at least two external examiners;
c)  Open Ph.D. viva voce of the candidate has been conducted:

d)  The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed journal;

e) The candidate has presented at least two research papers in conference/seminar, based on his'her
Ph.D work.

Note: The fulfilment of these conditions {a) to (e) is to be centified by the Regisirar or the Dean
{Academic Affairs) of the University concerned.
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iv.

V.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

Passed the physical fitness test conducted in accordance with these Regulations.

OR

B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.

II. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :

A.

ii)
iii)

iv)

v)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) at the Master's Degree level by the university
concerned.

Eight years experience as University Assistant DPES/College DPES.
Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.

Passed the physical fitness test in accordance with these Regulations.

OR

B. An Olympic games’ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation

Level.

1L University Director of Physical Education and Sports

i)
i)

i)

iv)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/Associate Professor.

Evidence of organising competitions and coaching camps of at least two weeks’ duration.

Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such

tests,

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to
undertake the physical fitness test in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUNFWALK TEST
Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
1800 metres 1500 metres 1200 metres 800 metres
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NORMS FOR WOMEN
8 MINUTES RUN/WALK TEST
Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
1000 metres 800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE:
51 Selection Committee Composition
I. Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons :

i)  The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever
applicable.

iii) Three experts in the subject concemed nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

iv) Dean of the Faculty concerned, wherever applicable.

v) Head/Chairperson of the Department/School concerned.

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be
nominated by the Vice Chancellor, if any of the candidates from any of these categories is an
applicant and if any of the above members of the selection committee does not belong to that
category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
II. Associate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shall have the following
composition:

i)

i)

iii)

iv)
v)

vi)

(b}

The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

An academician not below the rank of Professor to be nominated by the
Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university.

Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBCY Minority / Women / Differently-abled categories, if any of
candidates belonging to any of these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee does not belong to that category.

At least four members, including two outside subject experts, shall constitute the quorum
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I Professor in the University

(a) The Selection Committee for the post of Professor in the University shall consist of the following
persons :

i) Vice-Chancellor who shall be the Chairperson of the Committee.

ii)  An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable.

iii)  Three experts in the subject/field concerned to be nominated by the Vice- Chancellor out of the panel
of names approved by the relevant statutory body of the university concerned.

iv)  Dean of the faculty, wherever applicable.
V) Head/Chairperson of the Department/School.

vi)  An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee does not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
IV. Senior Professor

{a) The Selection Commitiee for the post of Senior Professor in the University shall consist of the following
persons:

i) Vice Chancellor who shall be the Chairperson of the Committee.

ii)  An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

iii)  Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statutory body of the university.

iv)  Dean (not below the rank of Senior Professor/Protessor with minimum ten years experience) of the
faculty, wherever applicable.

v) Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years’ experience) of the Department/ School.

vi)  An academician (not below the rank of a Senior Professor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, it any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if
any of the above members of the selection committee do not belong to that category.

(h) Four members, including two outside subject experts, shall constitute the quorum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent
Colleges shall consist of the following persons:

i) Chairperson of the Governing Body of the college or his/her nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Committee.

it} The Principal of the College.
iii) Head of the Department/Teacher-incharge of the subject concerned in the College.

ivi  Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educational institution, two
nominees of the Chairperson of the college from out of a panel of five names, preferably from
the minority community, recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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V) Two subject-experts not connected with the college who shall be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned. In case of colleges notified/declared as minority educational
Institutions, two subject experts not connected with the University nominated by the
Chairperson of the Governing Body of the College out of the panel of five names, preferably
from the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi) An academician representing SC/ST/OBC/Minority/W omen/Differently-abled categories, if any
of candidates belonging to any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category.

(b) Five members, including two outside subject experts, shall constitute the quorum.

V1. Associate Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons:

i)

ii)
iii)

iv)

v)

vi)

The Chairperson of the Governing Body or his’her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee,

The Principal of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expert in
the concerned subject. In case of Colleges notified/declared as minority educational institutions, two
nominees of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the list
of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician belonging to the SC/ST/OBC/ Minority/ Women/Differently-abled categories, if’ any
of candidates belonging to these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

(b) The quorum for the meeting shall be five, including two subject experts.

VIL Professor in Colleges, including Private and Constituent Colleges

{a) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i)

ii)

iii)

iv)

The Chairperson of the Governing Body or his’her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor.

Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority
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vi)

(b)

educational institutions, two nominees, not below the rank of Professor, of the Chairperson of the
College from out of a panel of five names, preferably from minority communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant
statutory body of the college of whom one should be a subject expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
soverning body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to the SC/ST/OBC/
Minority/ Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant, to be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

Selection Committee

(a) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

b}
(c)

i)
i)

iii)

iv)

Vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of whom one
shall be an expert in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

Five members, including two experts, shall constitute the quorum.

All the selection procedures of the selection committee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.
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(d} The term of appointment of the College Principal shall be five years, with eligibility for reappointment for
one more term only after an assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIIT).

() After the completion of his/her term as Principal, the incumbent shall join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

B. Committee for Assessment of College Principal and Professor for Second Term

The Committee for assessment to the post of College Principal for second term shall have the following composition:
i) Nominee of the Vice-Chancellor of the affiliating University.
i) Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of
Excellence/ Autonomous College/NAAC Grade *A’ accredited colleges.

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts.

X. The “Screening-cum-Evaluation Committee™ for CAS  promotion of Assistant
Professorsfequivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
i) The Vice-Chancellor or his'her nominee shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned;
iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. Fo

College teachers:
i) The Principal of the college;
ii) Head /Teacher-Incharge of the department concemed from the college;

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
panel of experts;

C. For

University Assistant Librarian:

i) The Vice-Chancellor shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned;

iii) The Librarian, University Library: and

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of
experts.

D. Fo

College Assistant Librarian:
i) The Principal shall be the Chairperson of the Committee;
ii) The Librarian, University Library: and

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel
of experts.

E. For University Assistant Director, Physical Education and Sports:

i) The Vice-Chancellor shall be the Chairperson of the Committee;



[wm HI-w=ve 4] YHT ol TaE9F : SHHEE 75

Note:

n
I3

54

ii) The Dean of the Faculty concerned;
iii) The University Director, Physical Education and Sports; and

iv) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University panel of experts.

F. For College Director, Physical Education and Sports:

i) The Principal shall be the Chairperson of the Committee;
ii) The University Director, Physical Education and Sports; and

iii) Two experts in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

(a) In Appendix II,Table 1 foreach of the cadre of Assistant Professor;
(b) In Appendix I, Table 4 for each of the cadre of Librarian; and
(c) In Appendix I, Table 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection committee.

For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should be
either in the same or higher rank/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

L.

II.

1L

The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of
the merits and credentials of the applicants based on the weightage given to the performance of the candidate in
different relevant parameters and his/her performance on a grading system proforma, based on Appendix II,
Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching and / or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for
University Departments and their Constituent colleges/ affiliated colleges (Government/Government-
aided/ Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict
adherence to the Appendix I1,Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges  provided herein, an academician belonging to the Scheduled Caste/Scheduled
Tribe/OBC/Minority/W omen/Differently-abled categories, if any of candidates belonging to these categories is
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Government or concerned State Government, in relation to the categories mentioned above, are strictly
followed during the selection process.
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Iv.

VL

VIL

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix 11, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitied by the candidate shall have been published during the qualifying
period.

Provided turther that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic field and are considered under
Clause 4.1 (IILB}), 4.2 (LB, ILB, IILB), 4.3 (LB, ILB, IILB) and 4.4 (IIL.LB) of these Regulations, the
university's statutory bodies must lay down clear and transparent criteria and procedure so that only
outstanding professionals who can contribute substantially to the university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institution while developing the Protorma for both the direct
recruitment and the CAS promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without
incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS promotion is based on

the following criteria:

i. Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such
as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional teaching to support the college/university as and
when the need arises, etc. Examination and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college examinations, participation in the
evaluation of examination answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each Academic Session and returning and
discussing the answers in the class.

ii. Personal  Development Related to  Teaching and  Research  Activities:  Attending
orientation/refresher/methodology courses, development of e-contents and MOOC's, organising seminar/
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out research
projects and publishing the research output in national and international journals ete.

iii. Administrative Support and Participation in Students’ Co- curricular and Extra-curricular

Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the
prescribed Proforma to be designed based on Tables 1 to 5 of Appendix 1. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- in-charge
etc. The submission should be through the Head of the Department (HODWteacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shall submit an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations.
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Assessment Criteria and Methodology:

{a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate Professors/
Professors/Senior Professor in Universities and Colleges;

{b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

{c) Table 5 of Appendix Il is applicable to Assistant Directors/ College Director of Physical Education
sports and Deputy Directors/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of notification of these Regulations.

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils all the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on
and till the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix IL

The promotion under the CAS being a personal promotion to a teacher holding a substantive sanctioned post,
on his/her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, it he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date.
The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1,
2.4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her promotion shall
be effected from that date of the candidate fulfilling the eligibility criteria.

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, his’her promotion shall be deemed to
be one year from the date of rejection.
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Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance
Indicators (API) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under :

i. Exemption from scoring under Category I, as defined in Appendix 111 of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4”‘ Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

ii. Scoring in Category I1 and Category III for faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 with the following combined minimum API score requirement for Category 11 and Category 111
taken together, as mentioned below.

Note: There shall be no minimum API score requirement for Category 11 and Category 11T individually.
TABLE-A

{(Minimum API reguirement for the promotion of teachers under CAS in university departments)

S5.No. Assistant Professor | Assistant  Professor | Assistant Professor | Associate  Professor
(Stage 1/ AGP|iStage 2  AGP|(Stage 3 AGP|(Stage 4 AGP
Rs.6000/- to Stage | Rs.7000/- to Stage | Rs.8004/) to | Rs.9000/- to
VAGP Rs.TOMY-) | FAGP Rs.8000/-) Associate Professor iStage
Professor  (Stage | S/AGP Rs.10004/-)
4/AGP Rs 9000/-)
1 Research  and | 40vassessment 100/assessment O0fassessment 120¥assessment
Academic period period period period
contribution
(Category IIT)
2 Expert Screening Screening Committee | Selection Selection Committee
assessment Committee Committee
system
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Table-B

(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)

S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage Y | Professor (Stage 3/ | (Stage & AGP
AGP Rs.o0V- to | AGP Rs.T7000/- to | AGP Rs.8000/-) to | Rs.%000/- to Professor
Stage YAGP | Stage HAGP | Associate (Stage SAGP
Rs.7000/-) Rs. 8000/-) Professor  (Stage | Rs. 10000/-)
HAGP Rs.9000/-)
1 Research  and | 20¥assessment S50/assessment 45/assessment 60/assessment period
Academic period period period
contribution
{Category IIT)
2 Expert Screening Screening Selection Selection Committee
assessment Committee Committee Committee
system
Table-C
(Minimum API requirement for the promotion of Library staff under CAS in Universities)
S.N Assistant Assistant  Librarian | Assistant Librarian | Deputy Librarian (Stage
Librarian (Stage | (Stage 2 AGP | (Selection YAGP Rs. 9000/~) to
1/ AGP Rs.6000¢- | RsTJ000/- to Stage | Grade/Deputy Deputy Librarian (Stage
to Stage YAGP | J/AGP Rs.8000/-) Librarian) (Stage 3/ | 5 AGP Rs10,000/-)
Rs.TO0N-) AGP Rs.3000/-) to
Deputy  Librarian
{Stage YAGP
Rs. 9000
1 Research 40/assessment 1 (W assessment period B0/assessment period 120 per assessment period
and peried
Academic
contribution
(Category
I
2 Expert Screening Screening Committee Selection Committee Selection commuttes
assessment Committee
system
Table-D
{Minimum API requirement for the promotion of Library staff under CAS in Colleges)
5.No. Assistant Assistant Assistant Librarian  (Selection
Librarian (Stage 1/| Librarian (Stage 2| Grade/Deputy Librarian) (Stage 3/
AGP RsobOW- to| AGP Rs.7000/- to| AGP Rs.808MV-) to Deputy Librarian
Stage YAGP| Stage WAGP | (Stage XAGP Rs.9000/-)
Rs.T000-) Rs.8000/-)
| Research  and| 20/assessment S(Vassessment 45/assessment period
Academic period period
contribution
(Category III)
2 Expert Screening Screening Selection Committee
assessment Committee Committee
system
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Table-E

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)

S.No. Assistant Director | Assistant Director | Assistant Director | Deputy Director
(Stage 1/ AGP | (Stage 2/ AGP | (Selection (Stage 4/AGP Rs.
Rs.6000/- to Stage | Rs.7000/-) to Assistant | Grade)/Deputy 9000/-) to Deputy
2/AGP Rs.7000/-) Director (Selection | Director (Stage 3/ | Director (Stage 5
Grade)/Deputy AGP Rs.8000/-) to | AGP Rs10,000/-)

Director (Stage YAGP | Deputy Director

Rs.8000/-) (Stage 4/AGP

Rs.9000/-)

1 Research and | 40/assessment 100/assessment period 90/assessment period 120 per
Academic period assessment period
contribution
(Category III)

2 Expert  assessment | Screening Screening Committee Selection Committee Selection
system Committee committee

Table-F

(Minimum API requirement for the promotion of College Director, Physical Education and Sports)

S.No. Assistant Assistant Assistant Director (Selection
Director (Stage|Director (Stage| Grade)/Deputy Director (Stage
I/ AGP|2/ AGP Rs.7000/-|3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant|Director (Stage 4/AGP Rs.9000/-
Stage 2/AGP|Director )
Rs.7000/-) (Selection
Grade)/Deputy

Director (Stage
3/AGP Rs.8000/-)

1 Research and Academic|2(0/assessment 50/assessment 45/assessment period
contribution (Category III) | period period
2 Expert assessment system Screening Screening Selection Committee
Committee Committee

VIII. The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandatory upto 31 December, 2018.

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS

Al The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement
Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criteria as laid down in Clause 6.3. of these Regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers
I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of
service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of
service for those without Ph.D./M.Phil/ PG Degree in Professional courses.

i. Attended one Orientation course of 21 days’ duration on teaching methodology; and
ii. Any one of the following: Completed one Refresher/ Research Methodology Course
OR
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-
Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duration,

OR

Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC*s
course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i He/she gets ‘satisfactory® or ‘good® grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 1, Table 1, and;

i. The promotion is recommended by the screening-cum-evaluation committee.

I1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12)

Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus  Up  Gradation Workshop/  Teaching-Learning-Evaluation/  Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOQOCs course/ contribution towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets “satisfactory® or ‘good® grade in the annual performance assessment reports of at least four
of the last five years of the assessment period, (as prescribed in Appendix I[. Table 1) and
ii) The promotion is recommended by the Screening-cum-evaluation committee.
I11. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.
2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

i) He/she gets a “satisfactory® or “good® grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix II,Table 1, and

ii) The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations.
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
1. Associate Professors who have completed three years of service in Academic Level 13A.
2. A Ph.D. degree in subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.

4. A minimum of 110 Research Score as per Appendix II,Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory* or ‘good® grade in the annual performance assessment reports of at least two of
the last three years of the assessment period, as per Appendix II, Table 1 and at least 110 research score as per
Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regulations.

C. Career Advancement Scheme (CAS) for University teachers
1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

i) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or
six years of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional course and
satisfies the following conditions:

ii)  Attended one Orientation course of 21 days duration on teaching methodology;

iii)  Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCSs course (with e-
certification) or development of e-contents in four-quadrants / MOOC's course during the assessment
period; and

iv)  Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :
A teacher shall be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good® grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix 1L, Table 1), and;

ii) The promotion is recommended by the screening-cum evaluation committee,

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)
Eligibility:

i)  Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.

ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a
course / programme from amongst the categories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at
least one week (five days) duration in lieu of every single course/programme of at least two weeks (ten
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days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one quadrant) minimum of 10
modules of a course/contribution towards the development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period.
CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets a “satisfactory® or *good’ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix II, Table 1) and;

ii) The promotion is recommended by the Screening-cum-evaluation committee.

I11. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.
2) A Ph.D Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards the development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of a MOOCsS course during the period of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three research
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.
CAS Promotion Criteria:
A teacher shall be promoted if;

i) He/she gets a “satisfactory® or ‘good® grade in the annual performance assessment reports of at least two of the
last three years of the assessment period as specified in Appendix II, Table 1, and has a research score of at least
70 as per Appendix I, Table 2.

i) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
IV. Associate Professor ( Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

1) An Associate Professor who has completed three years of service in Academic Level 13 A,

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix II, Table 2.
CAS Promotion Criteria:
A teacher shall be promoted if;

i) He/she gets ‘satisfactory® or ‘good® grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix I, Table 1, and at least 110 research score, as per
Appendix 1L, Table 2.

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
achievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years’ of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these
Regulations.

Eligibility:
i) Ten years’ experience as a Professor.
ii) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under his/her supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers in institutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior Scale/A cademic level 11):
Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or
five years’ of experience, having at least a M.Phil.degree, or six years of service for those without a M.Phil or a
Ph.D. degree.

(i) He/she has attended at least one Orientation course of 21 days’ duration; and

(i) Training, Seminar or Workshop on automation and digitalisation, maintenance and related activities, of at least
5 days, as per Appendix II, Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) He/she gets a ‘satisfactory® or ‘good® grade in the annual performance assessment reports of at least
three/four/five out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix II, Table 4, and

ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on
automation and digitalisation, (ii)Maintenance and other activities as per Appendix 1L Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCs course
in the relevant subject (with e-certification), or (iv) Library up-gradation course.
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CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a “satisfactory® or ‘good® grade in the annual performance assessment reports of at least four out of
the last five years of the assessment period, as specified in Appendix I1, Table 4, and;

ii) The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix 1. Table 4 of at least two
weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory® or *good" grade in the annual performance assessment reports of at least two out of
the last three years of the assessment period, as specified in Appendix II, Table 4; and

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis of
the interview performance.

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix I, Table 4 of at least
two weeks' (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one
MOOQOCs course in the relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a library.

4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives and Manuscript-
Keeping
CAS Promotion Criteria:

An individual shall be promoted if:

i) He/she gets a ‘satisfactory® or ‘good* grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Appendix II, Table 4; and

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis
of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports
Note:

i) The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14.
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I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical
Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior Scale/Academic Level 11)

Eligibility:
i) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &

Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without
an M.Phil or Ph.D. degree.

i) He/she has attended one Orientation course of 21 days’ duration; and

iii) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop,
(b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days duration and (c) Taken/developed one MOOCsS course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i) He/she gets a ‘satisfactory* or ‘good’ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 5; and

ii) The promotion is recommended by a screening-cum-evaluation committee.

I1. From Assistant Director of Physical Education and Sports (Senior Scale/A cademic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
{Selection Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Completed one course / programme from
among the categories of refresher courses, research methodology workshops, (ii)Teaching-Learning-Evaluation
Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of
at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject
(with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a “satisfactory® or ‘good* grade in the annual performance assessment reports of at least four out of
the last five years’ of the assessment period as specified in Appendix 1I,Table 5, and;

ii) The promotion is recommended by a screening-cum-evaluation committee .

III. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports (Academic Level 13A)

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs course in
relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a “satisfactory® or ‘good® grade performance assessment reports of at least two out of the last three
years of the assessment period as specified in Appendix II,Table 5, and;

ii)) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.
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IV. The

criteria for CAS Promotions from University Deputy Director Physical Education and

Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
the following:

1)
2)

4)

5)

He/she has completed three years of service.

He/she has done any one of the following during last three years: (i)Completed one course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs
course in relevant subject (with e-certification).

Evidence of organising competitions and coaching camps of at least two weeks® duration.

Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

i)

He/she gets a *satisfactory* or ‘good® grade performance assessment reports of at least two out of the last

three years of the assessment period as specified in Appendix I, Table 5, and;

i) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR/ VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

7.2 It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

i.

A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with a minimum of ten years’ of experience as Professor in a University or ten
years’ of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Selection-Committee, through a public notification or nomination or a talent
search process or a combination thereof. The members of such Search-cum-Selection Committee shall be
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persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure to the higher education system in the
country and abroad, and adequate experience in academic and administrative governance, to be given in
writing along with the panel to be submitted to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State, Private and Deemed to be Universities.

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the

Search-cum-Selection Committee.

iv. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making

him/her eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
DUTY LEAVE:

8.1

(b)

(©

(d)

(e)

Duty leave upto 30 days in an academic year may be granted for the following purposes:

(a) Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the university/college ;

Delivering lectures in institutions and universities at the invitation of such institutions or universities received
by the university, and accepted by the Vice- Chancellor/Principal of the College;

Working in another Indian or foreign university, any other agency, institution or organisation, when so deputed
by the university/College;

Participating in a delegation or working on a committee appointed by the Central Government, State
Government, the UGC, a sister university or any other similar academic body; and

For performing any other duty assigned to him/her by the university/college.

ii. The duration of leave should be such as may be considered necessary by the sanctioning authority on each

occasion,

iii. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or

any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned
duty leave on reduced pay and allowances.

iv. Duty leave may be combined with earned leave, half pay leave or extraordinary leave, or Casual leave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is invited to
share his/her expertise with an academic body, government agency or NGO.

8.2 STUDY LEAVE:

i

The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded to the
faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature called), for pursing further studies, leading to a
Ph.D./Post- doctoral qualification or for undertaking a research project in a higher education institution
abroad, the amount of the scholarship/fellowship shall not be linked to the recipient's pay/salary paid to
him/her by his /her parent institution. The awardee shall be paid salary for the entire duration of
fellowship/scholarship, provided, that he/she does not take up any other remunerative jobs, like teaching, in
the host country.

A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-time
appointment under an organisation in India or abroad. He/she may, however, be allowed to accept a
fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honorarium or
any other form of assistance, other than the regular employment in an institution either in India or abroad,
provided, that the Executive Council/Syndicate of his/her parent institution may, if it so desires, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard, in-lieu of teaching
etc., which may be determined by his/her employer.
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iii.

Vi.

Vii,

viii.

Xi.

Xil.

Xiii.

The study leave shall be granted to an entry-level appointee as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatical leave)
after a minimum of three years of continuous service, to pursue a special line of study or research directly
related to his/her work in the University/College/Institution or to make a special study of the various aspects
of University organisation and methods of education, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Department concerned. The leave shall not be granted for more than three years in one spell, save in
exceptional cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the University/College/Institution.

The study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he/she is expected to return to duty after the expiry of study leave.

The study leave shall be granted not more than twice during one's entire career. However, the maximum
period of study leave admissible during the entire service shall not exceed five years.

The study leave may be granted more than once, provided, that not less than five years have elapsed after
the teacher/returned to duty on completion of the earlier spell of study leave. For subsequent spell of study
leave, the teacher shall indicate the work done during the period of earlier leave as also give details of work
to be done during the proposed spell of study leave.

No teacher who has been granted study leave shall be permitted to alter substantially the course of study or
the programme of research without the permission of the Executive Council/Syndicate, in the event the
course of study falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the
course of study unless the previous approval of the Executive Council/Syndicate to treat the period of short-
fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the earned leave, half-pay leave, extra-ordinary leave of vacation provided that the
earned leave at the credit of the teacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continuation of vacation, the period of study leave shall be deemed to begin to run on the
expiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in
that position and shall get the higher scale only after joining the post.

The period of study leave shall count as service for purpose of the retirement benefits (pension/contributory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of his/her
study leave, and serve the institution for the period for which the Bond has been executed.

The study leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months of its sanction, provided, that where the study leave granted has been so cancelled. The
teacher may apply again for such leave.

A teacher availing himself’herself of the study leave, shall undertake that he/she shall serve the
University/College/Institution for a continuous period of at least three years to be calculated from the date
of his/her resuming duty on the expiry of the study leave.

A teacher -
(a) who is unable to complete his/her studies within the period of study leave granted to him/her or
(b) who fails to rejoin the services of the University on the expiry of his/her study leave or

(c) who rejoins the service of the university but leaves the service without completing the prescribed
period of service after rejoining the service or

(d) who, within the said period, is dismissed or removed from the service by the University shall be liable
to refund, to the University/College/Institution, the amount of the leave salary and allowances and other
expenses, incurred on the teacher or paid to him/her or on his/her behalf in connection with the course of
study.
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Xiv.

Xv.

Xvil.

Explanation:

If a teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave originally sanctioned, he/she shall be deemed to have failed to rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the above provision, the Executive Council/Syndicate may order that nothing in these
Regulations shall apply to a teacher who, within three years of return to duty from study leave is permitted
to retire from service on medical grounds, provided further that the Executive Council/Syndicate may, in
any other exceptional case, waive or reduce, for reasons to be recorded the amount refundable by a teacher
under these Regulations.

After the leave has been sanctioned, the teacher shall, before availing himself/herself of the leave, execute a
bond in favour of the University/College/Institution, binding himself/herself for the due fulfillment of the
conditions laid down in paragraph (x) to (xiii) above and give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which might become
refundable to the University/College/Institutions in accordance with paragraph (x) to (xiii) above.

The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or
the Head of the institution. Such report shall reach the Registrar/Principal within one month of the expiry of
every six months of the period of the study leave. If the report does not reach the Registrar/Principal within
the specified time, the payment of leave salary may be deferred till the receipt of such report.

xvi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the research document/monograph/academic paper produced during the period of the study leave
shall be put in the public domain, preferably on the website of the University/College/Institution.

With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, at
the level of Assistant Professor, the Heads of universities/Colleges/Institutions and their subordinate
Departments are enjoined to be generous in the award of study leave in the interest of faculty improvement,
thereby impacting the academic standards of the University/College/Institution in the long run.

8.3 Sabbatical Leave:

i) The permanent, whole-time teachers of the university and colleges who have completed seven years’
of service as a Reader/Associate Professor or a Professor may be granted sabbatical leave to undertake
study or research or any other academic pursuit solely for the object of increasing their proficiency and
usefulness to the university and higher education system. The duration of leave shall not exceed one
year, at a time, and two years in the entire career of the teacher.

ii) A teacher, who has availed himself/herself of study leave, would not be entitled to the sabbatical leave,
until after the expiry of five years from the date of the teacher's return from previous study leave or
any other kind of training programme of duration of one year or more.

iii) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the
prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to his/her
proceeding on sabbatical leave.

iv) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another organisation in India or abroad. He/she may, however, be allowed to accept
a fellowship or a research scholarship or ad hoc teaching and research assignment with honorarium or
any other form of assistance, other than the regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical leave on reduced pay and allowances.

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due
date. The period of leave shall also count as service for purposes of pension/contributory provident
fund, provided that the teacher rejoins the university on the expiry of his/her leave.
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8.4

Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of leave would be admissible to permanent teachers:

IL

IIL

(i) Leave treated as duty, viz. casual leave, special casual leave, and duty leave;
(ii) Leave earned by duty, viz. earned leave, half-pay leave, and commuted leave;
(i) Leave not earned by duty, viz. extraordinary leave; and leave not due;
(iv) Leave not debited to leave account
v) Leave for academic pursuits, viz. study leave, sabbatical leave and academic leave;
(vi) Leave on grounds of health, viz., maternity leave and quarantine leave.
(b) The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any

other kind of leave, subject to such terms and conditions as it may deem fit to impose.
Casual Leave
(i) The total casual leave granted to a teacher shall not exceed eight days in an academic year.

(ii) Casual leave cannot be combined with any other kind of leave except special casual leave. However,
such casual leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

Special Casual Leave
(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to a teacher:

(a) To conduct examination of a university/Public Service Commission/Board of Examination or
any other similar body/institution; and

(b) To inspect academic institutions attached to a statutory board.

(ii)  In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the places
where activities specified above, take place, will be excluded.

(iii)  In addition, special casual leave to the extent mentioned below, may also be granted;

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme.
Leave in this case shall be restricted to six working days; and

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this case shall be restricted
to 14 days.

(iv)  The special casual leave shall not accumulate, nor can it be combined with any other kind of leave except
the casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority
on each occasion.

Earned Leave
(i) Earned leave admissible to a teacher shall be:
(a) 1/30th of the actual service, including vacation; plus
(b) 1/3rd of the period, if any, during which he/she is required to perform duty during the
vacation.
For purposes of computation of the period of actual service, all periods’ of leave except casual, special
casual, and duty leave, shall be excluded.
(ii) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of

earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60
days may, however, be sanctioned in the case of higher study, or training, or leave with medical
certificate, or when the entire leave, or a portion thereof, is spent outside India.

For removal of doubt, it may be clarified :

L. When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the particular
period of leave.
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Iv.

V.

2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

(%]

Encashment of earned leave shall be allowed to members of the teaching staff as applicable to the
employees of the Central Government or State Government.

Half-pay Leave

Half-pay leave may be sanctioned for a period of 20 days to a permanent teacher for each completed year of
service. Such leave may be granted on the basis of a medical certificate from a registered medical practitioner,
for any private affairs or for any academic purpose.

Explanation:

A "completed year of service" means the continuous service of a specified duration under the university, and
includes the periods of absence from duty as well as leave, including the extraordinary leave.

Note : Half-pay leave shall be combined with earned leave for calculating the number of earned leaves in case
the number of earned leaves are less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Government.

Commuted Leave

Commuted leave, not exceeding half the amount of half-pay leave due, may be granted to a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

(i) Commuted leave during the entire service shall be limited to a maximum of 240 days;

(ii) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay
leave account; and

(iii) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days,
at a time;

Provided that no commuted leave shall be granted under these Regulations, unless the authority
competent to sanction leave has reason to believe that the teacher would return to duty on its expiry.

Extraordinary Leave
(i) A permanent teacher may be granted extraordinary leave when:
(a) No other leave is admissible; or
(b) Other leave is admissible and the teacher applies in writing for the grant of extraordinary leave.

(ii) The extraordinary leave shall always be without pay and allowances. It shall not count for an
increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

(b) Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken due to causes
beyond the control of the teacher, such as inability to join or rejoin duty due to civil commotion or
.a natural calamity, and the teacher has no other kind of leave to his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching
post or on assignment for technical or academic work of importance.

(iii) Extraordinary leave may be combined with any other leave except the casual leave and special casual
leave, provided that the total period of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases where the leave is taken on medical certificate. The total period of absence from duty shall in no
case, exceed five years in the entire service period of the individual.

(iv) The authority empowered to grant leave may commute retrospectively the periods of absence without
the leave into extraordinary leave.



(9T [II—Evg 4] YT =1 =0 ¢ SHTERT 93

VIL

VIIL

IX.

9.1

‘Leave Not Due’

(i) ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to a permanent
teacher for a period not exceeding 360 days during the entire period of service, out of which not more
than 90 days at a time and 180 days, in all, may be otherwise than on a medical certificate. Such leave
shall be debited against the half-pay leave earned by him/her subsequently.

(i1) ‘Leave not due' shall not be granted, unless the Vice-Chancellor/Principal is satisfied that as far as can
reasonably be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave
granted.

(iii) A teacher to whom 'leave not due' is granted shall not be permitted to tender his/her resignation from

service so long as the debit balance in his/her leave account is not wiped off by active service, or
he/she refunds the amount paid to him/her as pay and allowances for the period not so earned. In a
case where retirement is unavoidable on account of reason of ill-health, incapacitating the teacher for
further service, refund of leave salary for the period of leave yet to be earned may be waived by the
Executive Council/College Governing Body.

Provided that the Executive Council/College Governing Body may waive off, in any other exceptional
case, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be
earned.

Maternity Leave

(i) Maternity leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to
be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage,
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical
certificate.

(ii) Maternity leave may be combined with any earned leave, half-pay leave or extraordinary leave, but
any leave applied for in continuation of the maternity leave may be granted if the request is supported
by a medical certificate.

Child-care Leave

Woman teachers having any minor child/children may be granted leave up to a period of two years for taking
care of the minor child/children. The child-care leave for a maximum period of two years (730 days) may be
granted to the woman teachers during entire service period in lines with the Central Government woman
employees. In the cases, where the child-care leave is granted for more than 45 days, the
University/College/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of their wife, and such leave
shall be granted only up to two children.

Adoption leave
Adoption leave may be provided as per the rules of the Central Government.
Surrogacy leave

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India.

Research Promotion Grant

The UGC or the respective agency (Central/State Governments) may provide a start-up grant at the level of Rs.
3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational academic staff to take up research immediately after their appointment.

Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided separately.
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10.0

11.0
11.1

115
12.0
12.1

12.2
13.0

Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor, Associate Professor or
Professor or equivalent in a University, College, National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the
direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature, provided that:

(a) The essential qualifications of the post held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Lecturer) Associate Professor (Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor,
Associate Professor and Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of the University/State Government/Central Government/ Institutions concerned, for such
appointments.

(e) The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called)

shall be counted for direct recruitment and for promotion, provided that:

(i) the essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be

(ii)  the incumbent was appointed on the recommendation of a duly constituted Selection
Committee/Selection Committee constituted as per the rules of the respective university;

(iii)  the incumbent was drawing total gross emoluments not less than the monthly gross salary
of a regularly appointed Assistant Professor, Associate Professor and Professor, as the case
may be; and

(2) No distinctions shall be made with reference to the nature of management of the institution where
previous service was rendered (private/local body/Government), while counting the past service under
this clause.

Period of Probation and Confirmation

The minimum period of probation of a teacher shall be one year, extendable by a maximum period of one more
year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended by another year through a
specific order, before expiry of the first year.

Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution to
issue an order of confirmation to the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issued from
time to time, by the Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.
Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for one post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

All the sanctioned/approved posts in the university system shall be filled up on an urgent basis.
Appointments on Contract Basis

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisfy the laid-down norms. In any case, the number of such appointments should not
exceed 10% of the total number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-appointed teacher. The
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fixed emoluments paid to such contract teachers should not be less than the monthly gross salary of a regularly-
appointed Assistant Professor. Such appointments should not be made initially for more than one academic
session, and the performance of any such entrant teacher should be reviewed for academic performance before
reappointing him/her on contract basis for another session. Such appointments on contract basis may also be
resorted to when absolutely necessary to fill vacancies arising due to maternity leave, child-care leave, etc.

14.0 Teaching Days

14.1 The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 weeks of actual
teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2
weeks may be attributed to various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week.

The above provision is summarised as follows:

Number of weeks : 6-days a week pattern | Number of weeks : 5-days a week pattern
Categorisation University College University College
Teaching and 30 30 36 36
Learning Process (180 days) weeks (180 days)weeks (180 days) weeks (180 days) weeks
Admissions, 12 10 8 8
Examinations, and
preparation for
Examination
Vacations 8 10 6
Public Holidays 2 2 2 2
(to increase and
adjust teaching days
accordingly)
Total 52 52 52 52

14.2  In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3" of the period
of their earned leave. However, colleges may have an option of a total vacation of 10 weeks in a year and no
earned leave except when required to work during the vacations for which, as in the case of University teachers,
1/3" of the period shall be credited as Earned Leave.

15.0 Workload

15.1 The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to
be available for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students (minimum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activities/library consultation/research in case of Under-Graduate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be
provided by the University/College. The direct teaching-learning work load should be as follows:

Assistant Professor - 16 hours per week
Associate Professor/Professor - 14 hours per week

15.2 Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote
two hours per week from the teaching and learning hours.

16.0 Service A greement and Fixing of Seniority

16.1 At the time of recruitment in Universities and Colleges, a service agreement should be executed between the
University/College and the teacher concerned and a copy thereof shall be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicable.



96

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

16.2.

16.3

17.0

The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-
clauses contained therein and as per Tables 1 to 5 of Appendix II, as per eligibility, shall form part of the
service agreement/record.

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and regulations of the respective Central/State
Government shall apply, for all other matters of seniority.

Code of Professional Ethics
L Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

(i) Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(ii) Manage their private affairs in a manner consistent with the dignity of the profession;

(iii) Seek to make professional growth continuous through study and research;

(iv) Express free and frank opinion by participation at professional meetings, seminars, conferences etc.,

towards the contribution of knowledge;

(v) Maintain active membership of professional organisations and strive to improve education and
profession through them;

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,
conscientiously and with dedication;

(vii) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii)  Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix) Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

(x) Participate in extension, co-curricular and extra-curricular activities, including the community service.
IL Teachers and Students

Teachers should:

(i) Respect the rights and dignity of the student in expressing his/her opinion;

(ii) Deal justly and impartially with students regardless of their religion, caste,

gender, political, economic, social and physical characteristics;

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;
(iv) Encourage students to improve their attainments, develop their personalities and at the same time

contribute to community welfare;

v) Inculcate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, social
justice, environmental protection and peace;

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;
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(vii)
(viii)
(ix)

(x)
1L

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and help and guide students
without any remuneration or reward;

Aid students to develop an understanding of our national heritage and national goals; and
Refrain from inciting students against other students, colleagues or administration.

Teachers and Colleagues

Teachers should:

()

(ii)
(iii)
(iv)

Iv.

Treat other members of the profession in the same manner as they themselves wish to be treated;
Speak respectfully of other teachers and render assistance for professional betterment;
Refrain from making unsubstantiated allegations against colleagues to higher authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

Teachers and Authorities :

Teachers should:

(O

(ii)
(iii)
(iv)
)
(vi)

(vii)
(viii)

V.

Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and/ or professional organisations for change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely to interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilities which such offices may demand;

Co-operate through their organisations in the formulation of policies of the other institutions and
accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in
conformity with the dignity of the profession;

Adhere to the terms of contract;
Give and expect due notice before a change of position takes place; and

Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of academic
schedule.

Teachers and Non-Teaching Staff :

Teachers should :

(O

(i)
VL

Treat the non-teaching staff as colleagues and equal partners in a cooperative undertaking, within
every educational institution;

Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff.

Teachers and Guardians

Teachers should:

(i)

VIL

Try to see through teachers' bodies and organisations, that institutions maintain contact with the
guardians, their students, send reports of their performance to the guardians whenever necessary and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
benefit of the institution.

Teachers and Society
Teachers should:

(i) Recognise that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;
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(ii) Work to improve education in the community and strengthen the community's moral and
intellectual life ;

(iii) Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;

(iv) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

v efrain from taking part in or subscribing to or assisting in any way activities, which tend to
Ref f taking part bscribing t ting y way activit hich tend t
promote feeling of hatred or enmity among different communities, religions or linguistic

groups but actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector

The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

(a)

(b)

(©)

(d)

(e)

(H)

Provide inspirational and motivational value-based academic and executive leadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that
is in the best interest of the university;

Act as steward of the university’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and
service to the nation and society.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour.

College Principal should;

(a)

(b)

(©)

(d)

(e)

()
(8
(h)
(i)
()]

Provide inspirational and motivational value-based academic and executive leadership to the college through policy
formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that is
in the best interest of the college;

Act as steward of the College's assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking
and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and service
to the nation and society.

Adbhere to a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affairs in a manner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;
Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.

Director Physical Education and Sports (University/College)/Librarian (University/College) should;

(A Adhere to aresponsible pattern of conduct and demeanor expected of them by the community;

b Manage their private affairs in a manner consistent with the dignity of the profession;

(O Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

() Participate in extension, co-curricular and extra-curricular activities, including the community service.
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(€ Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.
18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following recommendations shall be adopted by
the respective Universities/Colleges/Institutions:

i.  The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amendments from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

iii. In order to encourage research and increase country's research output, Universities shall accord permission and
provide need-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances accordingly.

iv. All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/computational facility as per the provisions laid down in these regulations.

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be created amongst the universities/colleges/research institutions within the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergies among higher education institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /colleges/institutions ideally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on Teachers and
Teaching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate.

viii. These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer.

ix. All short-term and long-duration capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentives for Ph.D./M.Phil. and other Higher Qualification

i. Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

i, M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

iii. Those possessing Post-graduate degree in the professional course such as LL.M./M.Tech/M.Arch./
M.E./M.V.Sc./M.D., etc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded
advance increments at the entry level.

iv.

a) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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discipline of employment and has been awarded by a University complying with the process prescribed by the
UGC for enrolment, course work, evaluation, etc.

b) However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if
any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the university
awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by
the Commission.

V. In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable at entry level only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

Vi Teachers in service who have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-
compounded increments fixed at increment applicable at entry level only on award of Ph.D. . while in service only if

such enrolment is with a university which complies with the entire process including that of enrolment as prescribed by
the UGC.

Vii. Teachers who acquire M.Phil. Degree or a post-graduate degree in a professional course recognised by the
relevant Statutory Body / Council, while in service, shall be entitled to one advance increment fixed at increment
applicable at entry level only.

Viii. Five non-compounded advance increments shall be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Ph.D. degree in the discipline of library science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

ix. (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the
discipline of library science from a university complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three non-compounded advance increments fixed at
increment applicable at entry level only.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in library science at the time of coming into force of these Regulations or having already
undergone course-work as well as evaluation, if any, and only Notification in regard to the award of Ph.D. is
awaited, shall also be entitled to the award of three non-compounded increments fixed at increment applicable
at entry level only.

X. In respect of every other case of persons in the post of Assistant Librarian / College Librarian or higher
positions who are already enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment
applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.D.in respect of either course-work or evaluation or both
as the case may be.

X1, Assistant Librarian/College librarian and others in higher library positions in service who have not yet enrolled
for Ph.D. shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry
level only on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

Xii. Two non-compounded advance increments shall be admissible for Assistant Librarian/College Librarian with
M_Phil. degree in Library Science at the entry level. Assistant Librarian/College Librarian and those in higher positions
acquiring M.Phil degree in library science at any time during the course of their service shall be entitled to one advance
increment fixed at increment applicable at entry level only.

Xiii. Five non-compounded advance increments shall be admissible to Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the
discipline of Physical Education/Physical Education and Sports / Sports Science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Education and Sports / Sports Science.
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Xiv. Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D./M.Phil at the entry level or in service once either under this regulation or under the
earlier schemes/regulations shall not be entitled to the benefit of advance increments under these Regulations.

XV, Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.D./M.Phil. while in service shall not be entitled to advance increments
under these Regulations.

Xvi. For posts at the entry level where no such advance increments were admissible for possessing Ph.D./M.Phil.
under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.DJ/M.Phil shall be
available to only those appointments which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individual gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his'her existing Academic
Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which he/she has been promoted. If a Cell identical
with that pay is available in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shall be fixed at the first Cell of the new Level.

19.3 Allowances and Benefits

I. Other allowances and benefits, such as Hometown Travel Concession, Leave Travel Concession, Special
Compensatory Allowances, Children’s Education Allowance, Transport Allowance, House Rent Allowance, House
Building Allowance, Deputation Allowance, Travelling Allowance, Dearness Allowance, Area-based Special
Compensatory Allowance etc. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Central Government employees and be governed by the relevant rules as notified by the
Government of India from time to time.

I1. Pension, Gratuity, ex-gratia compensation etc. as applicable to Central/State Government employees shall also be
applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including affiliated and constituent Colleges as the case may be.

[1I. Medical Benefits: All medical benefits for teachers and Library and Physical Education Cadres, shall be as applicable
to the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Central Government/ Health
Scheme of respective State Government, as the case may be, for Central/State Universities/Colleges respectively.

APPENDICES

Appendix 1 Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01.01.2016, in various categories of posts indicated in the tables
(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.II(1)
dated 08.11.2017

Appendix IT Assessment Criteria and Methodology
Table 1 to3 - For University and College Teachers

Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports ete.

SANIJEEV KUMAR NARAYAN, Under Secy.
[ADVT.-IV4/Exty./147/18]
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Appendix 1

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various
categories of posts indicated in the tables

F.No.1-7/2015-U. ll(l)

ovember, 2017

Subject: Scheme of revision of pay of teachers and equivalent cadres in universities and
colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7% Central Pay Commission (CPC).

In the order of the Government of India in the Ministry of Human Resource
Development (Department of Higher Education) no. 1-7/2015-U.II(1) dated 2.11.2017 in the
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Annexure-|

Pay Matrix
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Appendix I1
Table 1

Assessment Criteria and Methodology for University/College Teachers

S.No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes | 80% & above - Good
assigned)x100% Below 80% but 70% & above-Satisfactory

(Classes taught includes sessions on tutorials, lab and

. o Less than 70% - Not satisfactory
other teaching related activities)

(S

Involvement in the University/College students related | Good - Involved in at least 3 activities

activities/research activities: Satisfactory - 1-2 activities

(a) Administrative responsibilities such as Head,
Chairperson/. Dean/ Director/ Co-ordinator,
Warden etc.

Not-satisfactory - Not involved / undertaken any

of the activities

L . . . Note:

(b) Examination and evaluation duties assigned by
the college / university or attending the | Number of activities can be within or across the
examination paper evaluation. broad categories of activities

(c) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising seminars/ conferences/ workshops,
other college/university activities.

(e) Evidence of actively involved in guiding Ph.D
students.

(f) Conducting minor or major research project
sponsored by national or international agencies.

(g) At least one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SLNo.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S1.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority
following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institution.
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Table 2
Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award letter, etc,.)

S.N. Academic/Research Activity Faculty of Sciences | Faculty of Languages [/
/Engineering / Agriculture | Humanities / Arts / Social
!/ Medical /[Veterinary | Sciences / Library /Education
Sciences / Physical Education /
Commerce / Management &
other related disciplines

1. Research Papers in Peer-Reviewed or UGC listed |08 per paper 10 per paper
Journals
2. Publications (other than Research papers)

(a) Books authored which are published by ;

International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(by Translation works in Indian and Foreign
Languages by qualified faculties

Chapter or Research paper 03 03
Book 08 08

Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and

[

innovative courses and curricula

(a) Development of Innovative pedagogy 05 05
(h) Design of new curricula and courses 102 per curricula/course 102 per curricula/course
(¢) MOOCs

Development of complete MOOCs in 4 quadrants (4{20 20
credit course)(In case of MOOCs of lesser credits 03

marks/credit)

MOOCs (developed in 4 quadrant) per module/lecture |05 105
Content writer/subject matter expert for each module of|02 02
MOOCs (at least one quadrant)

Course Coordinator for MOOCs (4 credit course)(Inj08 108

case of MOOCs of lesser credits 02 marks/credit)
(d) E-Content

Development of e-Content in 4 quadrants for a|l2 12
complete course/e-book

e-Content (developed in 4 quadrants) per module 05 105

Contribution to development of e-content module in|D2 102
complete course/paperfe-book (at least one quadrant)

Editor of e-content for complete course/ paper fe-book |10 10

ul (a) Research guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 105 per thesis submitted

M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded

{b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(¢) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 2 02

(d) Consultancy 03 03
5 (a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an International body/organisation like

UNO/UNESCO/World Bank/International Monetary Fund ete. or Central

Government or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07

National 05 05
6. “Invited lectures / Resource paper

presentation in Seminars/ Conferences/full paper

in Conference Proceedings (Paper presented in

Seminars/Conferences and also published as full

paper in Conference Proceedings will be counted

only once)

International (Abroad) 07 07

International (within country) 05 103

National 03 03

State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

i)

ii)
iii)
iv)
v)

vi)
(a)
(b)

Paper in refereed journals without impact factor -
Paper with impact factor less than 1

Paper with impact factor between 1 and 2
Paper with impact factor between 2 and 5

Paper with impact factor between 5 and 10

Paper with impact factor >10

5 Points

- 10 Points
- 15 Points
- 20 Points
- 25 Points
- 30 Points

Two authors: 70% of total value of publication for each author.

More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30% of
total value of publication for each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.
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Note:
e Paper presented if part of edited book or proceeding then it can be claimed only once.

e  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned.

e  The research score shall be from the minimum of three categories out of six categories.
Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

S.N. | Academic Record Score
1. Graduation 80% & Above =15 60% to less than|55% to less |45% to
80% =13 than 60% =|less than
10 55% =05
2. Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M.Phil. 60% & above = 07 55% to less than 60% = 05
4. Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications ( 2 marks for| 10

each research publications published
in Peer-Reviewed or UGC:-listed
Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#

8. Awards

International / National Level 03
(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:

(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(ii) JREVNET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned universities.
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(C)
Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only
Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

S.N. | Academic Record Score
1. Graduation 80% & Above = 21 60% to less than|55% to less |45% to
80% =19 than 60% = |less than
16 55% =10
2. Post-Graduation 80% & Above = 25 60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M.Phil. 60% & above = 07 55% to less than 60% = 05
4, Ph.D. 25
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications ( 2 marks for |06

each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#

8. Awards
International / National Level 03

(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note

(A)

(i) M.Phil. + Ph.D. Maximum - 25 Marks
(ii) JRE/NET/SET Maximum - 10 Marks

(iii) In awards category Maximum - 03 Marks
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(B) Number of candidates to be called for interview shall be decided by the college.
(C) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100
(D) SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.
Table 4
Assessment Criteria and Methodology for Librarians
S.No. Activity Grading Criteria
1 Regularity of attending library (calculated in | 90% and above - Good
terms of percentage of days attended to the . . e Qatie
total number of days he/she is expected to Below 90% but 80% and above - Satisfactory
attend) Less than 80% - Not satisfactory
While attending in the library, the individual
is expected to undertake, inter alia,
following items of work:
e  Library Resource and Organization
and maintenance of books, journals
and reports.
e  Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.
e Assistance  towards  updating
institutional website
2. Conduct of seminars/workshops related to | Good — 1 National level seminar/ workshop + 1
library activity or on specific books or genre | State/institution level workshop/Seminar
of books. Satisfactory - 1 National level seminar/ workshop or 1 state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 institution seminar / workshop
Unsatisfactory — Not falling in above two categories
3. If library has a computerized database then Good — 100% of physical books and journals in computerized
database.
OR
If library does not have a computerized Sat]sfaclqry — At least 99% of physical books and journals in
) computerized database.
database
Unsatisfactory — Not falling under good or satisfactory.
OR
Good — 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory - Catalogue database not upto mark.
(To be verified in random by the CAS Promotion Committee)
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4, Checking inventory and extent of missing | Good : Checked inventory and missing book less than 0.5%
books Satisfactory - Checked inventory and missing book less than
1%

Unsatisfactory - Did not check inventory

Or

Checked inventory and missing books 1% or more.

5. (i) Digitisation of books database in | Good: Involved in any two activities

institution having no computerized database. Satisfactory : At least one activity

(if) Promotion of library network. Not Satisfactory : Not involved/ undertaken any of the

(iii)Systems in place for dissemination of | activities.
information relating to books and other
resources.

(iv)Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.

(v)Design and offer short-term courses for
users.

(vi)Publications of at least one research
paper in UGC approved journals.

Overall Good : Good in Item 1 and satisfactory/good in any two other items including Item 4.

Grading Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(1) It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available to
the CAS promotion committee.

Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

S. No. Activity Grading Criteria

1 Attendance calculated in terms of | 90 and above - Good

percentage of days attended to the total ) -
number of days he is expected to attend. Above 80 but below 90- Satisfactory.

Less than 80 - Not satisfactory.

2. Organizing intra college competition Good - Intra college competition in more than
5 disciplines.

Satisfactory - Intra college competition in 3-5
disciplines.

Unsatisfactory -  Neither good nor
satisfactory.
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3. Institution  participating in  external | Good - National level competition in at least
competitions one discipline plus State/District level

competition in at least 3 disciplines.
Satisfactory- State level competition in at
least one discipline plus district level
competition in at least 3 disciplines.
Or District level competition in at least 5
disciplines.
Unsatisfactory -  Neither good nor
satisfactory.

4. Up-gradation of sports and physical | Good/Satisfactory/Not-Satisfactory to  be

training infrastructure with scientific and
technological inputs.

Development and  maintenance  of
playfields and sports and physical
Education facilities.

assessed by the Promotion committee.

5. (i)At least one student of the institution
participating in national/ state/ university
(for college levels only) teams. Organizing
state/national/inter university/inter college
level competition.

(ii)Being invited for coaching at
state/national level.

(iii)Organizing at least three workshops in
a year.

(iv)Publications of at least one research
paper in UGC approved journal.
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities.

Good: Involved in any two activities.
Satisfactory: 1 activity

Not Satisfactory : Not involved/ undertaken
any of the activities.

Overall Good: Good in Item 1 and satisfactory/good in any two other items.

Grading

Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

i)It is recommended to use ICT technology to monitor the attendance of sports and physical education

and compute the criteria of assessment.

ii)The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and also the CAS Promotion committee.

iii)The system of tracking user grievances and the extent of grievance redressal details may also be

made available to the CAS Promotion Committee.
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
Mew Delhi, the 1st March, 2019

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALIFICATIONS FOR THE APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF
SUCH AS LIBRARY, PHYSICAL EDUCATION AND TRAINING & PLACEMENT PERSONNEL
IN TECHNICAL INSTITUTIONS AND MEASURES FOR THE MAINTENANCE OF STANDARDS
IN TECHNICAL EDUCATION - (DEGREE) REGULATION, 2019,

F. No. 61-1/RIFIVT® CPC/2016-17.—In exercise of the powers conferred under sub-section (1) of
Section 23 read with Section 10{g). (h) and (i) of the All India Council for Technical Education Act, 1987 (52
of 1987) and after approval of the Government of India vide No. 1 - 37/ 2016 = TS.IL Dated 18" January,
2019 followed by letters of even No. dated 29" January. 2019 and 12™ February, 2019, the All India Council
for Technical Education makes the following regulations; namely:

1.0 Short Title, Application and Commencement
1.1 Short Title

These regulations may be called the All India Council for Technical Education Pay Scales, Service
Conditions and Minimum Qualifications for Appointment of Teachers and Other Academic Staff such
as Library, Physical Education and Training & Placement Personnel in Technical Institutions and
Measures for the Maintenance of Standards in Technical Education — {Degree) Regulation, 2019.
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1.2 Categories of Institutions to whom the regulations apply

These shall apply to all degree level technical instintions and universities including deemed to be
universities imparting technical education and such other courses / programs approved by AICTE and
areas as notified by the council from time to time.

1.3 Date of Effect

a)
b)

Pay Scales and DA: The revised pay-scales shall be effective from 1.1.2016.

Other Allowances: Allowances such as Leave Travel Concession, Special Compensatory
Allowances, Children's Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, House Building Allowance, Travelling Allowance etc. shall be applicable
from the date as notified by the Central Government / respective State and UT Government from
time to time.

1.4 Effective date of application of Service Conditions

a)

b)

c)

d)

e

gl

2.0

All other service conditions including Qualifications, Experience, Recruitment, Promotions
publications, training and course requirements etc. shall come into force with effect from the date
of this Gazette Notification.

The Qualifications, Experience, Recruitment and Promotions etc. during 01-01-2016 till the issue
of this Gazette Notification shall be governed by All India Council for Technical Education Pay
Scales. Service Conditions and Qualifications for the Teachers and other Academic Staff in
Technical Institutions (Degree) Regulation, 2010 dated 5" March 2010 and subsequent
notifications issued from time to time.

Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 31* July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

For incumbent faculty members, the date of eligibility up to 317 July, 2022 shall be allowed to be
according to the 6™ CPC Gazette notification published on 8* November, 2012. All the benefit of
promotion to such candidates be permitted retrospectively on the date when hefshe became
eligible.

It may be noted that, no further extension would be given beyond 31 July, 2022 and those who

do not meet the essential criteria despite the above grace period. shall lose an opportunity for
getting promotion retrospectively. However, they will be eligible for promotion from the date
they meet these criteria thereafter.

In cases, wherein interviews are already conducted either for direct recruitment or for promotions
but candidates did not join. such candidates may be allowed to join. Their further up-gradation
will be governed by this notification.

In cases, where advertisement was published, applications invited but interviews have not been
conducted till publication of this notification, the institutes / employers are required to publish
corrigendum and processing of applications must be done in accordance with the provisions
given in this notification.

General

2.1 Revised Designations and Mode of Appointments

There shall be only three designations in respect of teachers in degree level technical institutions as
far as cadre structure is concerned, namely Assistant Professor, Associate Professor and Professor

as

given below in Table 1. Also there shall be no change in the present designations in respect of

Library, Physical Education and Training & Placement Personnel at various levels.
Following mode of appointment shall henceforth be used:
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1.3

Table 1: Cadre Structure and Mode of Appointment

Sr. | Designations  of Teaching | Entry | Level | Mode of Appointment
No. | Faculty Pay

1 | Assistant Professor ST700 10 Direct Recruitment

2 | Assistant Professor (Senior Scale) HRO00 11 Promotion

3 | Assistant Professor (Selection TOEO0 12 Promotion

Grade)
4 | Associate Professor 131400 | 13A1 | Promotion f Direct Recruitment
5 | Professor 144200 14 | Promotion / Direct Recruitment
& | Senior Professor 182200 15 Promotion
7 | Principal / Director 144200 14 | Direct Recruitment

New Pay Structure

The new pay structure shall involve a pay matrix with an ascending series of levels and ascending
cells in each level. The new pay matrix shall subsume the pay band and grade pay in one simple chart
as given in Annexure - I. The pay matrix shall comprise of two dimensions — a horizontal range of
levels starting from the lowest level in the hierarchy and ascending to the highest level, with the levels
being numbered from 10 to 15 covering the entire gamut of Teachers and other Academic Staff.
Within each level, the salary increases as one goes down vertically, with each progression of going
down represented by a “Cell”. Each Cell within that level represents the steps of annual financial
progression of 3%. On recruitment / promotion, an employee shall join at a particular level and
progress within the level as per the vertical range. The movement shall be based on annual
increments till the time of his /her next promotion. When the employee will receive a promotion,
he/she will progress to the next level in the horizontal range till it exhausts.

Levels and Cells

The method followed by the 7 CPC shall be adopted in the academic pay structure also, moving
from the concept of Pay Band and Academic Grade Pay to that of Levels and Cells. The changes will
appear only due to the existing difference between the two streams in terms of Academic Grade Pay
vis-d-vis the corresponding Grade Pay. The levels for academic pay shall be numbered as per the
corresponding non-academic level. Thus, the levels are numbered as 10, 11, 12, 13A1, 14, & 15
corresponding to the present AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively.

Pay Matrix and Fixation of Revised Pay

For Fixation of pay of an Employee in the Pay Matrix as on 1™ January 2016, the existing pay (Pay in
Pay Band plus Academic Grade Pay) in the pre-revised structure as on 31% December, 2015 shall be
multiplied by a factor of 2.57, rounded off to the nearest Rupee, and the figure so arrived at, will be
located in that level in the Pay Matrix and if such an identical figure corresponds to any cell in the
applicable level of the Pay Matrix, the same shall be the pay, and if no such cell is available in the
applicable level, the pay shall be fixed at the immediate next higher cell in that applicable level of the
Pay Matrix. If the figure arrived at in this manner is less than the first cell in that level, then the pay
shall be fixed at the first cell of that level of Pay Matrix.

If more than two stages are bunched together, one additional increment equal to 3% may be given for
every two stages bunched, and pay fixed in the subsequent cell in the pay matrix.

Pay Bands with AGP and IOR (Index of Rationalization)

Based on the above, the various levels of pay with its Academic Grade Pay (AGP) are as per
Annexure-1
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Entry Pay
The Entry Pay for Academic Pay Structures and Levels shall be as per Table 1.
Pay Fixation in case of Direct Recruitment / Promotion

The pay of employees appointed by direct recruitment on or after 1% day of January 2016 shall be
fixed at the minimum pay or the first cell in the level, applicable to the post to which such employee is
appointed. In case of promotion, candidate would be given a notional increment in his existing Level
of Pay. by moving himvher to the next higher cell at that level. The pay shown in this cell would now
be located in the new level corresponding to the post to which candidate has been promoted. If a cell
identical with that pay is available in the new level, that cell shall be the new pay; otherwise the next
higher cell at that level shall be the new pay of the employee. If the pay arrived at in this manner is
less than the first cell in the new level, then the pay shall be fixed at the first cell of that level.

Date of Increment

(i) Annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3% over the
previous cell in the same level, rounded off to nearest 100. Annual increments to each employee
would move up in the same academic level, with an employee moving from the existing cell in
the academic level to the immediate next cell in the same academic level.

{ii) There shall be two dates of increment i.e. 1¥ January and 1% July of every year, provided that an
employee shall be entitled to only one annual increment on either one of these two dates
depending on the date of appointment, promotion or grant of financial upgradation.

(iii) The increment in respect of an employee appointed or promoted during the period between the
Z"day of January and 1 day of July (both inclusive) shall be granted on 1 day of January and
the increment in respect of an employee appointed or promoted during the period between the 2*
day of July and 1" day of January (both inclusive) shall be granted on 1% day of July.

Annual Process of Promotion

Every University / College / DTE shall ensure that the selection process for direct recruitment for
various positions is carried out annually so as to maintain required faculty numbers and cadre ratio as
per AICTE norms so that no loss is caused to students. Interviews for the promotions of the faculty

members shall be carried out at a regular span annually to avoid any stagnation in career growth of
faculty members.

Candidates who do not fulfill the minimum requirement proposed in the Regulation, will have to be
re-assessed after a period of one year. The date of promotion shall be the date on which he / she
satisfies all the minimum regquirements and successfully reassessed.

The constitution of the selection committee as applicable to these appointments / promotions of the
Assistant Professor to Associate Professor and Associate Professor to Professor or Professor to Senior
Professor is enumerated in Annexure-II. Various stages of promotions/ direct recruitment and mode
of selection are given in Table 2.

A teacher who wishes to be considered for promotion may submit in writing in the prescribed
proforma as evolved by the concerned University / College duly supported by all credentials to the
Principal / Director of the College, within three months in advance of the due date, that he f she fulfils
all requisite qualifications.

The entry level and consecutive stages of promotions are shown in Tahble 2
Table 2: Stages of Promotion/ Direct Recruitment and mode of selection

Stage Designation
Entry Level, Stage-1 Assistant Professor
Stage-Il Assistant Professor ( Senior Scale)
Stage-I11 Assistant Professor (Selection Grade)
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Stage-IV Associate Professor
Stage-V Professor
Stage-V1 Senior Professor

210

2n

Research Promotion Grant

The thrust has to be given for improving quality of research and development in the Universities /
Institutions, therefore, all the AICTE recognized Institutions shall create a separate budget and
provide financial assistance to their faculty members for strengthening research activities.

Financial Assistance from Government of India for implementation of 7" CPC scale.

The Central Government shall provide by way of financial assistance, 50% of the additional
expenditure (arrears from 01.01.2016 till 31.03.2019) on implementing the revised scales of pay for
faculty and other staff such as Library, Physical Education and Training Placement Personnel in State
Government/Government  Aided /State Government Autonomous institutions/State  University

Departments.

a)

b)

c)

d)

e)

g

h}

Financial assistance from the Central Government to State / UT Governments for revising pay
scales of teachers and other staff such as Library, Physical Education and Training Placement
Personnel under the scheme shall be limited, by way of reimbursement, to the extent of 50%
(fifty percent) of the additional expenditure involved after payment of arrears to eligible faculty
members in the implementation of the revision, for the Universities, colleges and other technical
education institutions funded by the State / UT Government. For this, State / UT Governments
shall submit the claim to the Central Government. All such claims must be submitted to the
Central Government by the state / UT on or before 31.03.2020. No claim of the State / UT
Government shall be condidered for financial assistance after 31.03.2020.

Financial assistance referred to in sub-clanse (a) above shall be provided for the period from
01.01.2016 to 31.03.2019 only.

The entire liability on account of revision of pay scales etc. with effect from 01.04.2019 shall be
taken over by the State / UT Government opting for revision of pay scales.

Financial assistance from the Central Government shall be restricted to revision of pay scales and
not for any other allowances and in respect of only those posts which were in existence and had
been filled up on regular basis as on 01.01.2016.

State / UT Governments, taking into consideration other local conditions, may also decide at their
discretion, to introduce pay higher than those mentioned in this Scheme, and shall give effect to
the revised scales of pay from 01.01.2016; however, in such cases, the details of modifications
proposed shall be furnished to the Central Government and Central assistance shall be restricted
to the Pay as approved by the Central Government and not to any higher pay fixed by the State /
UT Governmentis).

Payment of Central assistance for implementing this Scheme is also subject to the condition that
the entire Scheme of revision of pay scales together with all the conditions laid down by the
AICTE by way of Regulations and other guidelines shall be implemented by State / UT

Governments and technical institutions coming under their jurisdiction as a composite scheme.

An underntaking shall be taken from every beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation of pay or due to any other reason shall be
adjusted against the future payments due or otherwise to the beneficiary in the same manner as
provided in this HRD Ministry’s OM. No. F23-7/2008-IFD dated 23.01.2008, read with
Ministry of Finance (Department of Expenditure) OM. No. F.1-1/2C0Q8-IC dated 30L08.2008.

The revised pay including arrears of salary and applicable allowances from the date of
application as mentioned above shall be paid to all eligible beneficiaries under this scheme.
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Age of Superannuation

The age of superannuation of all faculty members and Principals / Directors of institutions shall be 65
years. An extension of 5 years (till the attainment of 70 years of age) may be given to those faculty
members who are physically fit, have written technical books, published papers and has average 360"
feedback of more than & out of 10 indicating them being active during last 3 preceding years of
Service.

Health Insurance Scheme

Wherever full health coverage for self and family is not provided for by the Government, individual
imstitutions shall implement Contributory Group Health Insurance Scheme for faculty members and
other academic staff to extend social security to them and to help attract and retain them for longer
association with respective institutions. The Group Health Insurance option shall also be extended to
the retired faculty members.

Pension, Gratuity, Family Pension, GPF, Leave Encashment and Other Pensionary Benefits

All pensionary benefits including leave encashment shall be extended to faculty members and other
staff such as Library, Physical Education and Training & Placement Personnel as per the revised
norms recommended by the 7 CPC and implemented by the Government of India / State and UT

Governments.
Industrial Training
Since a requirement of industrial training has been stipulated for vertical mowvement of faculty

members, the AICTE, State f UT Government/ DTEs. in consultation with the Confederation of
Indian Idustries (CII), FICCI, NASSCOM and other such industry bodies, devise a suitable

mechanism for facilitating all faculty members to undergo industrial training.

Teaching Engagement

The faculty members working in technical institutions under the purview of AICTE shall have an
engagement of not less than 40 hours per week including teaching contact hours and other activities.
The work of tutorial / project / research / administration may be distributed among the faculty
members as per the need and availability of staff. The laboratory engagement will also be counted
towards teaching hours. The minimum teaching contact hours for various positions shall be as given
in Table 3 below.

Table 3: Teaching Engagement of Faculty Members in Degree Level Institutions

Designation i Teaching / Laboratory hours) / week
Assistant Professor 16
Associate Professor 14
Professor / Senior Professor 14
Director / Principal G

Relaxation of 2 hours per week in teaching contact hours shall be granted to faculty members
handling additional responsibilities like HOD / Dean.

Incentives for New Entrants

Mew entrants as well as existing faculty members of degree level institutions should be provided with
a desktop computer / laptop / office furniture and a printer with internet connectivity in their office so
as to make a faculty member computer savvy and to enable them to have access to the latest
technology.
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Grant for Professional Development

All teachers may be given a grant up to Rs.75,000/- per year on a reimbursement basis, which may be
permitted to be accumulated up to 3 years towards acquiring the membership of Professional Societies
and for participating in national / international conferencesfworkshops ete.

Consultancy

(i) Consultancy work may be undertaken by members of the faculty to generate resources, either for
institutions or for themselves.

{ii) Mot only the faculty members should be encouraged to undertake consultancy work, but also an
appropriate environment be created by the state governments / managements of institutions to
facilitate faculty members to undertake such work.

(iii) Suitable parameters for sharing the generated resources between the institution and individual
faculty member may be evolved and adopted by the universities and institutions where
consultancy work is undertaken by faculty members.

(iv] The faculty members engaged in consultancy/ industry interaction / research / start-up activities /
community services may be allowed some adjustment in teaching time table without
compromising their teaching engagement hours.

Sabhatical Leave for faculty

To encourage interface between technical education and industry, the faculty members shall be
entitled to sabbatical leave of six months for working in industry / professional development. subject
to the condition that the faculty has a teaching experience of minimum five years. Such leave,
however, shall be available to a teacher only twice in his / her teaching career.

Start-up

Presently, the institutions are ranked based on academic performance and placement of students. In
future, it may also be based on a number of start-ups and entrepreneurs created by the institute.
Therefore. technology incubation centres shall be established and frequent interactions between
entrepreneurs f industrialists / alumni and students shall be arranged for motivating students to initiate
start-up.

Incentives for Ph. D. and other Higher Qualification

i) Five non-compounded advance increments shall be admissible at the entry level of a recroitee as
an Assistant Professor possessing a Ph.D. awarded in a relevant discipline by the recognized
University following the due process of admission test, course work and external evaluation as
prescribed by the UGC or the admission process adopted by the institutes established under the
Act of Parliament or students having valid GATE / GPAT score for admission to Ph.D. or
students selected for Ph.D. program under National Doctoral Fellowship program of AICTE /
Prime Minister's Research Fellowship program.

(i) Those possessing Post-graduate degree in M.Tech. / M. Arch. / M. Plan. / M. ESf M. Pharm. / M.
Des. / M. 5. etc. recognized by the relevant statutory body / council shall be entitled to two non-
compounded advance increments at the entry level.

(i) Teachers who complete their Ph.D. degree while in service as Assistant Professor shall be
entitled to three non-compounded increments fixed at increment applicable at entry level as
Assistant Professor only if such Ph.D. is in a relevant discipline of the discipline of employment
and has been awarded by a recognized University following the due process of admission test,
course work and external evaluation as prescribed by the UGC or the admission process adopted
by the institutes established under the Act of Parliament or students having valid GATE / GPAT
score for admission to Ph.D. or students selected for Ph.D. program under Quality Improvement
Program (QIF) / Teacher Research Fellowship (TRF).

Statutory Reservation

The statutory reservation policy for recruitment and promotion of SC / ST f OBC / EBC / PWD /
Women candidates must be adhered to as per the central / respective state / UT government rules.
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Quality Improvement Programme ((JIFP) / Teaching Research Fellowship (TRF) Schemes

With a view to improve the quality of technical education, all DTEs and Secretaries of higher
education of all the states are directed to implement QIP / TRF scheme for all the eligible teachers
working in technical institutions. Managements of self-financing institutions are also directed to
encourage their faculty members to participate in QIF / TRF / QIP (Foreign University).

Counting of Past Service for Direct Recruitment and Promotion

Previous regular service, whether national or international, as Assistant Professor, Associate Professor
or Professor or equivalent in a University, College, National Laboratories or other scientific /
professional organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR. ICHR, ICME, DBT or
state PSUs etc., should be counted for direct recruitment as an Assistant Professor / Associate
Professor / Professor provided that:

a) The qualifications for the post held are not lower than the qualifications prescribed by the AICTE
for Assistant Professor, Associate Professor and Professor as the case may be.

b} The post is / was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor / Associate Professor / Reader and Professor.

¢} The candidate for direct recruitment has applied through proper channel.

d) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the AICTE for appointment to the post of Assistant
Professor, Associate Professor and Professor, as the case may be.

e) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of University / State Government / Central Government / concerned institutions, for
such appointments.

f) The previous appointment was not as guest faculty for any duration or ad-hoc or in a leave
vacancy of less than one year duration. Ad-hoc or temporary service of more than one year
duration can be counted provided that:

(i)  The period of service was of more than one year.

{ily The incumbent was appointed on the recommendation of the duly constituted Selection
Committee.

(ili) The incumbent was selected for the permanent post in continuation to the ad-hoc or
temporary service;

{iv) An artificial break in service shall not be used to the prejudice of employee, appointed on
permanent basis. The person appointed on a permanent basis shall be given the benefit of

the entire service rendered by him with effect from the date of initial appointment
({temporary / contract / ad-hoc) notwithstanding the artificial break / breaks in service.

(v) The incumbent was drawing total gross emoluments not less than the monthly gross salary
at the initial stage of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the case may be; and

(vi) At the time of selection, the negotiated terms and conditions clearly mention the period of
experience. nature of experience and same has been consented by the employer.

gl No distinction should be made with reference to the nature of the management (Private /Local Body/

Government) of the institution where previous services were rendered while counting past services
under this clause.
Equivalence of Experience of Diploma Level Institutions and Degree Level Institutions

Experience at Diploma Level Polytechnic shall be considered equivalent to experience in the degree
level institutions at appropriate level, as applicable provided, scale of pay. qualifications, experience
and research contribution are same for the post under consideration as per the present notification.
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Cadre Structure
Minimum Cadre Ratio

(i} The minimum 1 : 2 6 of cadre ratio be maintained for Professor @ Associate Professor: Assistant
Professor respectively.

(ii) Minimum number of faculty requirements for an approved institute shall be calculated on the
basis of faculty : student ratio prescribed by AICTE.

(iii) Faculty: student ratio would be applicable as per the approval process handbook published by
AICTE from time to time.

(iv) For the purposes of this cadre ratio, Assistant Professor, Assistant Professor (Senior Scale),
Assistant Professor (Selection Grade) shall be grouped together and be termed as Assistant
Professors.

(v) Similarly, Professors and Senior Professors will be grouped together and be termed as Professors.
(vi) Principal / Director shall be outside the purview of cadre ratio.

Flexible Cadre Structure

While promoting the incumbent, flexible cadre structure be followed as below:

(i)  Incumbent faculty members be upgraded to higher positions, after being eligible, through a
process of promotion to be held annually, irrespective of availability of vacancy in that cadre.

{ii)  The incumbent so upgraded to a higher position shall be re-designated as Assistant Professor
(Senior Scale) / Assistant Professors (Selection Grade) / Associate Professor /  Professor as
the case may be.

(iii) 'With this cadre structure, more faculty members may become Professors / Associate Professors

at some point of time as a result of which, cadre ratio as an example may become skewed such
as 9:0:0 or 8:1:0 or 5:1:3 etc. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(iv) The total numbers of minimum faculty positions remain the same as calculated from faculty :
student ratio, though the cadre ratio is improving with these promotions.

{v) The lower post can be treated vacant once the incumbent moves on higher post through
promotions or through direct selection by keeping total sanctioned posts of all cadres put

together as fixed.
{vi) This vacant post will be filled by suitable eligible incumbent possessing required qualifications.
ivii) [If a suitable candidate is not available, the post shall be filled by open selection.

{viii) The open selection / promotion shall be made by a committee constituted as per norms
published in this gazette.

(ix) The candidate shall be promoted from lower cadre to higher cadre as and when they complete
eligibility criteria for the higher cadre, irrespective of availability of post in that cadre.

Inter-se seniority between the directly recruited teachers and promoted

The inter=se seniority of a directly recruited teacher shall be determined with reference to the date of
joining and for the teachers promoted with reference to the date of eligibility as indicated in the
recommendations of the selection committee of the respective candidates. The rules and regulations of
the respective Central / State Government/ UT Government shall apply for all other matters of
seniority. Similar issues of seniority between directly selected and under CAS in the past. if any. be
fixed on the same basis. The seniority list thus prepared be posted on the institute website.

Position of Principal / Director

(i} Principal / Director of AICTE approved institution has to be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned university / State
Govermnment / Public Service Commission / Respective Board of Governors / Board of
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Management by taking into consideration the gualifications and other requirements as laid down
by AICTE.

(i} In an institution where several programmes under technical education approved by AICTE are
running, the Principal / Director shall be from one of the programmes preferably from a
programme with maximum student strength.

Mandatory Teacher Trainings

(i) Ewery teacher appointed / promoted to any position here onwards with effect from the publication
of this gazette shall have to mandatorily undergo 8 online modules of MOOCs in SWAYAM as
per the AICTE teacher training policy preferably within first year of service.

(ii) No newly appointed faculty member shall be completing the probation without getting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded from AICTE website.

{iii) The requirement of completing these modules as envisioned in this gazette is applicable to all the
incumbent teachers also while applying for promotion / selection to next higher cadre only once
in the career.

(iv) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled tll 31st July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

Minimum Qualification for Recrnitments

Minimum gqualification, experience. research contributions, feedback and requisite training
requirements for different levels for direct recruitment and promotions for the faculty members are as
follows.

Minimum Qualifications for direct recruitment as an Assistant Professor (Level - 10, Entry Pay
STT00-)

{a) Engineering / Technology

B.E /B. Tech. f B. S. and M. E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees.

(b) Management

Bachelor's Degree in any discipline and Master's Degree in Business Administration / PGDM /
C. A/ ICWAS M. Com. with First Class or equivalent and two years of professional experience
after acquiring the degree of Master's degree.

ic) Pharmacy

B. Pharm. and M. Pharm. in the relevant specialization with First Class or equivalent in any one
of the two degrees.

id) MCA

B.E./B.Tech./B. 5. and ME. f M. Tech. / M. 5. or Integrated M. Tech. in relevant branch with
First Class or equivalent in any one of the degrees.

OR
B. E.. B. Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR

Graduation of three years’ duration with Mathematics as a compulsory subject and MCA with
First Class or equivalent with 2 years of relevant experience after acquiring degree of MCA.
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(a)

(e)

n

()

th)

(i)

i)

Hotel Management and Catering Technology

Minimum 4 years Bachelor’s Degree in HMCT and Master’'s Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees.

OR

Minimum 4 years Bachelor’s Degree in HMCT with First Class or equivalent and minimum of 5
years of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hotel or in a similar position in the hospitality industry/ tourism industry.

Architecture

B. Arch. and M. Arch. or equivalent Master’s degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years® experience in the Architecture profession.

OR

B. Arch. with First class or equivalent and minimum of 5 years’ experience in the Architecture
profession.

Town Planning

Bachelor's degree in Architecture / Planning / Civil Engineering or Master's degree in
Geography / Economics / Sociology or equivalent AND Master of Planning or equivalent with
First class or equivalent in either in Master of Planning or any above degrees with 2 years of
relevant experience

Design
Bachelor's Degree or minimum 4 year Diploma in any one of the streams of Design, Fine Arts,
Applied Arts and Architecture or Bachelor’s degree in Engineering with First class or equivalent

AND

Master's degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant fallied subject of Industrial Design / Visual Communication /
Fine Arts f Applied Arts / Architecture / Interaction Design / New Media Studies / Design
Management / Ergonomics / Human Factors Engineering / Indian Craft Studies and related fields
of Engineering or Design.

AND

Minimum 2 years of professional design experience in Industry / research organization / Design
studios.

Fine Arts

Bachelor's and Master's degree in the relevant branch with First Class or equivalent in any one
of the two degrees and minimum 2 years of relevant professional experience.

(Qualifications for Faculties in Science and Humanities:

The gualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F.1-22017(EC/PS)
Dated 18th July, 2018 and UGC guidelines issued from time to time.

Note: Candidates who have done Ph.D. after the Bachelor’s Degree from institution of National
importance with GATE! GPATS CEED shall be eligible for the post of Assistant Professor.

Minimum Qualification Norms for Direct Recruitments / Promotions for Stage -1 to Stage -VI
Qualification for Assistant Professor (Senior Scale, Level - 11, Entry Pay 68900/-)
For Promotion of Incumbents

Qualifications prescribed for the post of Assistant Professor
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AND
b. Should have completed minimum training requirements as per Annexure - [I1.
AND
c. Should have satisfied any one of the below mentioned set of requirements.
Set Additional To have acquired in the cadre of Assistant Professor
No- | Qualificatio | erience | Research publications in SCI | Avg. 360° feedback
(Years) journals [UGC FAICTE score (out of 100
approved list of journals
1 - 4 2 &to 10
2 - 5 1 8to 10
3 - 5 2 Sto<8

(b}  Qualifications for Assistant Professor (Selection Grade, Level = 12, Entry Pay T9800/-)
For Promotion of Incumbents
a. Qualifications as prescribed for the post of Assistant Professor (Senior Scale)
AND
b. Should have completed minimum training requirements as per Annexure - [IL
AND
c.  Should have satisfied any one of the below mentioned set of requirements.
Set No. To have acquired in the cadre of Assistant Professor (Senior Scale)
Additional Experience Research publications in Avg. 360"
Qualification (Years) SCI journals /UGC / feedback score
AICTE approved list of {out of 10)
journals
1 - 4 1 &to 10
2 - 4 2 5to<8§
(c) Qualifications for Associate Professor (Level = 13A1, Entry Pay 131400/-)
i. For Direct Recruitment
a. PhD. degree in the relevant field and First class or equivalent at either Bachelor's or Master’s
level in the relevant branch
AND
b. At least total 6 research publications in SCI journals f UGC [ AICTE approved list of journals.
AND
c.  Minimum of 8 years of experience in teaching f research / industry out of which at least 2 years

Note:In case of HMCT, 8 years of industry experience at a managerial level not below the position of
Head of Department handling a team of 20 persons or more in a 4 star hotel or above category or

shall be Post Ph.D. experience.

in a similar position in the hospitality industry / tourism industry.
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ii For Promotion of Incumbents

a. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master's level
in the relevant branch.

AND
b. Should have completed minimum training requirements as per Annexure — II1.
AND

c.  Should have satisfied any one of the below mentioned set of requirements.

Set No. To have acquired in the cadre of Assistant Professor (Selection Grade).
Experience Research publications in SCI Avg. 360" feedback
. journals UGC AICTE approved score (out of 10)
(Years) . .
list of journals
1 3 2 5to<8
2 3 1 &to 10

(d) Qualifications for Professor (Level — 14, Entry Pay 144200/-)
(i) Direct Recruitment
a.  Ph. D. degree in relevant field and First class or equivalent at either Bachelor®s or Master’s level
in the relevant branch.
AND
b.  Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years
shall be at a post equivalent to that of an Associate Professor.
AND
c. At least 6 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-
supervisor till the date of eligibility of promotion.
OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC [/
AICTE approved list of journals till the date of eligibility of promotion.

(ii) For Promotion of the Incumbents

a. Ph. D. degree in relevant field and First Class or equivalent at either Bachelor's or Master’s level
in the relevant branch.

AND
b.  Should have satisfied any one of the below mentioned set of requirements.
Set No. | Ph.D. guided Total To have acquired in the cadre of Associate Professor.
E:,ﬁg:;m Experience Research Avg. 360"
{Years) publications in SCI feedback score
journals /UGC / {out of 10)
AICTE approved
list of journals
1 1 15 3 6 8to 10
2 2 15 3 6 Sto<i
3 - 16 3 4 8 to 10
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MNote: 360° Feedback

1.

The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an
average of all the preceding years added together required for promotions.

In case the candidate fails to achieve the maximum feedback score, the subsequent year's may be
taken into consideration while dropping the lowest feedback score in any one of the year.

(e) Qualifications for Promotion to Senior Professor (Level -15, Entry Pay 182200/-)

a. Ph. D. degree in the relevant field
AND
b. Minimum ten years of experience in the cadre of Professor
AND
c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have at least 2 successful Ph. D. guided as Supervisor f Co-Supervisor as a Professor.
OR
c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have provided academic leadership as institution head at least for 3 years at the level of Professor.
OR
c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have provided educational leadership at state / national level at least for 3 years at the level of
Professor.
AND
d. At least one patent awarded
OR

d. Development of one MOOC course applicable at national platform

MNotes:

The selection of Senior Professor shall also be based on academic achievements, favorable review
of academic, research and administrative work from three eminent subject experts not below the
post of Senior Professor or a Professor of at least ten yvears of experience.

The selection shall be based on ten best publications and award of Ph. D. degrees to at least two
candidates under his / her supervision during the last 10 years and interaction with the Selection
Committee constituted as per this regulation.

(fi  Qualifications for Direct Recruitment of Principal / Director
(Level = 14, Entry Pay 144200/« with the special allowance of Rs. 6750/ per month)

a. Ph. D. degree and First Class or equivalent at either Bachelor's or Master's level in the relevant
branch

b. At least two successful Ph.D. guided as supervisor / Co-Supervisor and minimum 8 research
publications in SCI journals f UGC f AICTE approved list of journals.

c. Minimum 15 years of experience in teaching / research/ industry, out of which at least 3 years
shall be at the post equivalent to that of Professor.

Notes:

This position shall be of contractual in nature for 5 years and can be extended for one more term
depending upon the performance.
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6.0
6.1

6.2

6.3

2. Performance assessment shall be carried out through a committee appointed by the affiliating
university.

3. After completing the final term, the incumbent shall join back his / her parent organization in the
previous designation from where he / she has proceeded with the designation as Professor /
Senior Professor as the case may be.

Minimum Qualifications for Direct Recruitment and promotion of other staff
Workshop Superintendent

Initial recruitment of Workshop Superintendent shall be at par with Assistant Professor with the
qualification as prescribed for the Assistant Professor in Mechanical/ Production Engineering.

Upward movement and designations shall be as per stage I to stage V of the present notification
indicated in Table 3.

Table 3: Stages of Promotion and Designations for Workshop Superintendent

Stage Designation

Entry Level, Stage-I Workshop Superintendent

Stage-I1 Workshop Superintendent (Senior Scale)
Stage-IIl Workshop Superintendent (Selection Grade)
Stage-IV Associate Professor (Workshop)

Stage-V Professor (Workshop)

Qualifications for Training and Placement Officer

a. Qualifications, service conditions and Pay scales of Training and Placement Officer shall be
same as Professor in Engineering & Technology or concerned Technical Program.

b. Ome of the Professors in the Institute shall be entrusted with additional responsibility of Training
and Placement Officer on rotation basis.

c. If Professor is not available, Associate Professor / Assistant Professor may be identified for this
post.
Minimum Qualifications for direct recruitment of Assistant Librarian

{Level - 10, Entry Pay S7T700/-)

a. Master’s Degree in Library Science/Information Science/ Documentation Science or an
Equivalent Professional Degree with at least First Class or equivalent and a consistently good
academic record with knowledge of computerization of library.

b. Qualifying in the National Level Test conducted for the purpose by UGC or other equivalent test
as approved by the UGC.

Minimum Qualifications for direct recruitment of Assistant Director-Physical Education
(Level = 10, Entry Pay 57700/-)

a.  Master's Degree in Physical Education or Master's Degree in Sports Science or equivalent degree
with at least First Class or its equivalent with good academic record from a recognized
University/ Institute.

b. Record of having represented the University / College at the inter-University / Inter-collegiate
competitions or the state and / or national championships;

¢.  Qualifying in the National-Level Test conducted for the purpose by the UGC or any other agency
approved by the UGC and passed the physical fitness test conducted in accordance with these
regulations.
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6.5

7.0
7.1

7.2

7.2.1

d. Record of strong involvement and proven track record of participation in sports, drama, music,
films, painting, photography, journalism event management or other student / event management
activities during college / University studies.

e.  Record of organizing such events as student’s convener or in later part of life.
Methodology of Promotion for Assistant Librarians and Assistant Director-Physical Education

The gqualifications for promotions for Assistant Librarians and Assistant Director-Physical Education
shall be as per the UGC Notification No. F.1-2/2017(EC/PS) Dated 18th July, 2018.

Additional Requirements
Research Publications

In order to ensure guality of publications for promotions, a minimum standard would be ensured
through the following.

a) For the purpose of promotions, candidates must have published research papers in SCI journals
OR UGC approved Joumals OR AICTE approved list of journals OR jointly approved by AICTE
with respective councils / institute such as Council of Architecture / Pharmacy Council of India /
Institute of Town Planners, India.

b) In case of HMCT, 1 live case study or 1 live industry project as research / consultancy having
credential of very high standing would be recognized as equivalent to 1 publication.

c) In case of Design, Architecture and Town Planning, 1 live case study, 1 live industry project as
research / consultancy or 1 exceptional design having credential of very high standing / obtained
high level recognition would be recognized as equivalent to 1 publication.

Equivalence for Ph.D.

Equivalence for PhD is based on publication of 5 International Journal papers, each Journal having a
cumulative impact index of not less than 2.0, with incumbent as the main anthor and all 5 publications
being in the authors® area of specialization. Alternatively, the person should have obtained at least two
patents or contributed to the increased productivity in the place of work recognized at state or national
level or elected as a Fellow of any of the national academies. However, the procedure of providing
equivalence shall be devised by concerned affiliating university.

Eligibility of direct Ph.D. after B.E./ B.Tech

The qualification of Ph.D acquired for the various level of posts directly after B.Ef B.Tech. is
applicable in Technical Institutions, provided degree of Ph. D awarded is in relevant discipline by a
recognised University following the process of registration, course work and evaluation etc. as
prescribed by UGC or has been awarded by the Institutes of national importance (i.e. [ITs/11Sc/ NITs
etc.), duly recognized by the MHRD. Further, candidate should have obtained at least first class at

Bachelor's level in Engineering fTechnology.
Class / Division

If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class / division. If a Grade Point System is adopted the CGPA will be converted
into equivalent marks as below.

Grade Point Equivalent Percentage
6.25 55 %
6.75 6l %
725 65 %
175 70 %
8.25 75 %
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Nomenclature of relevant degrees

The qualifications for various faculty posts specify that the degree shall be in the appropriate /
relevant branch of specialization. Many [ITs, NITs, Central Universities start interdisciplinary
programs of new nomenclatures. In view of the increasing importance of interdisciplinary nature of
engineering. the inter-disciplinary courses for both UG and PG specializations may be considered.
The selection committee may take a final decision in this regard depending on the requirement of the
program of study and institution. AICTE has already clarified this issue vide Government of India
Gazette F. No. 27/RIFD/Pay/01/2017-18 dated 28.04.2017. If any specialization is not available in the
AICTE basket, the Board / University shall decide the equivalence based on the curriculum of the
program. Hence, incumbent faculty recruited in the past based on their qualifications / specializations
acquired will continue to be eligible for promotion as well as direct recruitment in the same or other
institutions, subject to fulfilment of other eligibility criteria and higher qualifications as prescribed. if
any, for various teaching posts.

Incumbent faculty Members with previous qualifications

Existing incumbents recruited as a Faculty with the basic minimum qualifications such as M.Sc.
{Mathematics), M.Sc. (Biotechnology), M.Sc. (Electronics), M.Sc. (Computer Science & allied
subjects), M.Sc. (Physics), M.Sc. (Chemistry), MCA, PGDM, AMIE / M. Com and any other similar
qualifications which were considered eligible at the time of recruitment or taken admission in such
courses before publication of the AICTE Gazette dated 13th March 2010 are to be considered as
eligible for promotion as well as direct recruitment in the same or other institutions, subject to
fulfilment of other eligibility criteria and higher qualifications as prescribed. if any. for various
teaching posts.

Faculty Members on deputation

Any Faculty Member on deputation to some Government Organization / Autonomous Bodies such as
DTE / AICTE / UGC f MHRD / DST etc. on academic / administrative positions shall be deemed to
have experience of academics and academic administration and be exempted from the requirement of
FDP, Industrial Training and 360° feedback. If the faculty has secured at least Very Good rating, it
shall be considered equivalent to & points on a 10 point scale of 360° feedback in reference to this
notification for the period of deputation.

Disclaimer: Notification Language

The notification is published in English and Hindi languages. Utmost care is taken to translate
notification from English to Hindi. However, in case of any kind of discrepancy in interpretation,
English version shall prevail.

Prof. M. P. POONIA. Vice Chairman
[ADVT -III/Exty./561/18]

Annexure-I

Pay Matrix Table for Degree Level Technical Institutions

(Al figures are in Rupees ( Z))

Fay Band in VI CPC | 15600 = 39100 37400 - aT000 GTO00-T9000
, , Associate Senior

Cadre Title Assistant Professor Professor Professor Professor
Grade Pay in VI 6000 7000 8000 9000 10000 0
CPC
Entry Pay 21600 257940 29900 49200 53000 G000
Cell No. | Level 10 11 12 13A1 14 15

1 57700 HRO00 T9800 131400 144200 182200

2 59400 T10O00 22200 135300 148500 187700

3 61200 73100 4700 139400 153000 193300
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4 63000 75300 87200 143600 157600 199100
64900 77600 B9800 147900 162300 205100

f H6R00 79900 92500 152300 167200 211300

7 GEE00 82300 05300 1 56000 172200 217600

g TOO00 B4200 Q8200 161600 177400 224100

9 T3000 87300 101100 166400 182700

10 T5200 89900 104100 171400 188200

11 TI500 02600 107200 1 76500 193800

12 TORO0 05400 110400 181800 199600

13 82200 08300 113700 187300 205600

14 84700 100200 117100 192900 211800

15 87200 104200 120600 198700 218200

16 89800 107300 124200 204700

17 92500 110500 127900 210800

18 95300 113800 131700 217100

19 98200 117200 135700

20 101100 120700 139800

21 104100 124300 144000

22 107200 128000 148300

23 110400 131800 152700

24 113700 135800 157300

25 117100 139900 162000

26 120600 144100 166900

27 124200 148400 171900

28 127900 152900 177100

29 131700 157500 182400

30 135700 162200 187900

31 139800 167100 193500

32 144000 172100 199300

i3 148300 177300 205300

34 152700 182600 211500

35 157300 188100

i6 162000 193700

i7 166900 199500

38 171900 205500

39 177100

40 152400
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Note: The end-points of any column do not signify the end points of the pay received at that level. As was the
case in the earlier provision of traditional pay scales, the last point does not represent the maximum pay of
that level for calculation purposes. The end-points of the column should not be treated as the maximum and
minimum of a pay scale to calculate the average pay for any level.

Annexure =11

Constitution of Screening cum Evaluation / Selection Committee
The AICTE has evolved following guidelines on:

(a) Constitution of Selection Committees for selection of Assistant Professor, Associate Professor,
Professor for direct recruitment and for promotions.

ib) Specified selection procedures for direct recruitment and promotions for Teachers in Universities
and Colleges.

Selection Proceedings:
All the selection procedures of the selection committee shall be completed immediately after the
selection committee meeting itself. wherein, minutes are recorded along with the scoring Proforma

and recommendation made on the basis of merit with the list of selected and waitlisted candidates /
Panel of names in order of merit, duly signed by all members of the selection committee.

Selection Committee Composition for Assistant Professor, Associate Professor and Professor both for
Direct Recruitment and Promotion:

L For University Faculty Members:

{a)  The Selection Committee for the post of Assistant Professor in the University shall have the
following composition:

(i) The Vice Chancellor or Acting Vice-Chancellor to be the Chairperson of the Selection

Committee.

(i) Three experts in the concerned subject nominated by the Vice Chancellor or Acting Vice-
Chancellor out of the panel of names approved by the relevant statutory body of the
university concerned.

(ili) Dean of the concerned Faculty, wherever applicable.
(iv) Head / Chairperson of the Department/School
(v} An academician nominated by the Visitor / Chancellor, wherever applicable.

ivi) An academician representing SC / 8T / OBC / Minority / Women / Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice-Chancellor, if any of the
candidates representing these categories is the applicant and if any of the above members of
the selection committee does not belong to that category.

(b} To constitute the quorum for the meeting, five minimum members out of which at least two must
be from the total three subject-experts.

IL For Faculty Members in Technical Institutions:

(a) The Selection Committee for the post of Assistant Professor fAssociate Professor and Professor in
Colleges, including Private Colleges shall have the following composition:

ii) Chairperson of the Governing Body of the college or hislher nominee from among the
members of the Governing body to be the Chairperson of the Selection Committee.

(i1} The Principal/ Director of the College.
(i1i) Head of the Department of the concerned subject in the College.

{iv) Two nominees of the Vice-Chancellor or Acting Vice Chancellor of the affiliating university
of whom one should be a subject-expert. In case of colleges notified / declared as a minority
educational institution, two nominees of the Chairperson of the college from out of a panel of



[ M—=vs 4] T F1 AT ;S 43

v)

five names, preferably from the minority communities, recommended by the Vice-Chancellor
or Acting Vice-Chancellor of the affiliating university from the list of experts suggested by
the relevant statutory body of the college, of whom one should be a subject-expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of
the governing body of the College out of a panel of five names recommended by the Vice
Chancellor or Acting Vice Chancellor from the list of subject experts approved by the
relevant statutory body of the University concerned.

ivii) An academician representing SC / 8T / OBC / Minority / Women [/ Differently-abled

categories, if any of candidates representing these categories is the applicant, to be nominated
by the Vice-Chancellor or Acting Vice Chancellor, if any of the above members of the
selection committee does not belong to that category.

ib)  To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject experts shall be present.

(c)  For all levels of teaching positions for Government / Government Aided Colleges / Government
Autonomous Colleges, the State Public Services Commission / Teacher Recruitment Boards
wherever applicable must invite three subject experts, for which the concerned University be
mvolved in the selection process, by respective appointing authority. The states. where selection in
autonomous institutes have been authorized to respective Board of Governors, shall continue but
constitution of committee shall be same as directed by AICTE.

I11. Senior Professor

{a) The Selection Committee for the post of Senior Professor shall consist of the following persons:

(i)
(ii)

(iii)

{iv)

(v}

(vi)

Vice Chancellor who shall be the Chairperson of the Committee.

An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years®
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of
names approved by the relevant statutory body of the university.

Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of
the faculty, wherever applicable.

Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years” experience) of the Department/School, in case Head/ Chairperson does
not fulfil the above requirement, if any.

An academician (not below the rank of a Senior Professor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority f Women [/ Differently-abled categories, if any
of candidates representing these categories as the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee do not belong to that

category.

{(b) Four members, including two outside subject experts, shall constitute the quorum.
IV.  Technical Institution Principal / Director
{a) The Selection Committee for the post of College Principal shall have the following composition:

i)

Chairperson of the Governing Body as Chairperson.

ii}  Two members of the Governing Body of the college to be nominated by the Chairperson of

whom one shall be an expert in academic administration.

iii) One nominee of the Vice~Chancellor who shall be an expert in Management of Higher

Education.
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iv) Three experts consisting of the Principal/ Director of a college, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the
Governing Body of the College) out of a panel of six experts approved bly the relevant
statutory body of the affiliating University concerned.

vl  An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories,
if any of candidates representing these categories is the applicant, to be nominated by the
Vice-Chancellor of the affiliating University.

{b) To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject-experts shall be present.

Annexure-111
Training Requirements for Promotions of Teachers from all the Disciplines

For Assistant Professor (Senior Scale): Completion of following training requirements at the level of
Assistant Professor.

Two weeks of Faculty Development Programme (FDP) in the relevant area out of which at least one
of the FDP shall be in advanced pedagogy recognised by AICTE / UGC f TEQIP / NITTTR /
PMMMNMTT / [15c / IIT f University / Government / DTE / Board of Technical Education / CoA /
A f SPA [ ITPI / NRCs / ARPIT research organization / other institute of National Importance /
Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NFTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.

AND
Completed minimum two weeks of relevant Industrial Training / Professional Training.

For Assistant Professor (Selection Grade): Completion of following training requirements at the level of
Assistant Professor (Senior Scale)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE /
UGC /[ TEQIP / NITTTR / PMMMNMTT / [ISc / IIT / University / Government / DTE / Board of
Technical Education / CoA J IIA / SPA / ITP1 / NRCs / ARPIT / research organization / other instiute
of National Importance / Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND

Completed minimum two weeks of relevant Industrial Training / Professional Training

For Associate Professor: Completion of following training requirements at the level of Assistant Professor
{Selection Grade)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE /
UGC / TEQIP / NITTTR / PMMMNMTT / IISc / IIT / University / Government / DTE / Board of
Technical Education / CoA f 1A / SPA / ITPI / NRCs / ARPIT / research organization / other
mstitute of National Importance / Design Studio.
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OR

Omne week faculty development programme as above and one eight weeks duration MOOCS course
with E-Cenrtification by NFTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E<Certification by NPTEL-AICTE.
AND

Completed minimum two weeks of relevant Industrial Traming / Professional Training.
Annexure - IV
CALCULATION OF 360" FEEDBACK SCORE
The 360 Degree Score shall be determined on the basis of following parameters.

a. Teaching Process (Maximum Point 25)

b. Stodents’ Feedback (Maximum Point 25)

c. Departmental Activities (Maximum Point 20}
d. Institute Activity (Maximom Point 10)

e. ACE (Maximum Point 10)
f. Contribution to Society (Maximum Point 10)

The candidate shall submit calculation sheet for each academic year to be considered and a summary sheet
exhibiting his score on a 10 point scale

a. Teaching - Process (Maximum Points 25)

The calculation shall be presented in a table as presented in this Annexure. The table will have the details of
courses tanght in the academic year in consideration, like Semester, course Code / Name, No. of scheduled
classes, actually held classes. The total shall be reduced on 25 point scale.

h. Students” Feedback (Maximom Points 25)

The candidate shall submit average score for each course taught during academic year under consideration on
a scale of 25. The average of total of all such score shall be used.

C. Departmental Activities (Maximum Points 20)

This section summarizes all the responsibilities assigned by Head of the Department to a teacher during
academic year under consideration through a proper office order. This may include responsibilities like Lab
I/C, Time Table /C, NBA - AICTE work, sponsored projects, departmental newsletter etc. The candidate will

earn 3 points per semester for each activity up to a maximum of 20.
d. Institute Activity (Maximom Points 10)

This section summaries all the responsibilities assigned by Head of the institute to the candidate during
academic year under consideration through a proper office order. This may include responsibilities like Head
of Department, Coordinator, Warden, Training and Placement officer, Estate Officer etc. The candidate will
earn 5 points per semester for each activity up to a maximum of 10,

e ACR (Maximum points 10)
ACR maintained at institute level shall have 10 points based on grading.
f. Contribution to Society (Maximum Points 10)

The candidate involved in different initiatives by AICTE. The candidate will earn 5 points per semester for
each activity. The claim should be supported by an office order/ official communication from Head of
Institute.

The grand total of points for all academic years shall be converted to a 10 points scale.



46

THE GAZETTE OF INDLA : EXTRAORDINARY

[PART I—SEC. 4]

Note: The activities mentioned in above criterion are indicative. Principal / Director / Hol) may add or
remove some of the activities at department and institute level as per the requirements of the institute.
Weightage of 10 Marks may be given for ACRs maintained at institute level out of 200 Marks as per
following grading.

Cal

culation of Credit Points

{Sample Calculations Page-1)

Mame

Present Position

Academic Year

Teaching Process

A.  Teaching Process (Max Point 15)
s Course Code/ No. of Scheduled No. of actually | Points Enclosu
No. Semester Name Classes held classes earned re No.
1| I/2018-19 CET-100 42 39
2 IF2018-19 CET-200 39 38
3| 2201819 MED-100 41 39
4 2201819 BSE-100 42 41
Total 164 157 23.93
B. Students’ feedback (Max Point 25)
5. No. Semester Course Code/ Name Average Student feedback Enclosure No.
on the scale of 25
1/ 2018-19 CET-100 223
1/ 2018-19 CET-200 21.8
2/2018-19 MED-100 19.6
2/ 2018-19 BSE-100 228
Total 86.5
C. Departmental Activities (Max credit 20)
5. No. | Semester Activity Credit Point | Criteria Enclosure No.
1 1/2018-19 | Lab I/C 3 3 Poiny/ semester
2 1/2018-19 | Consultancy 3 3 Point/ semester
3 1/ 2018-19 | Timetable I/C 3 3 Point/ semester
4 2/2018-19 | Timetable I/C 3 3 Point/ semester
5 2/2018-19 | NBA work 3 3 Point/ event
6 2/2018-19 | Lab IAiC 3 3 Point/ event
7 2/2018-19 | Consultancy 3 3 Point/ semester
Total 21
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Calculation of Credit Poinis
{Sample Calculations Page-2)
D.  Institute Activities (Max Credit 10)
5. Credit Enclosure
No Semester Activity Point Criteria Nuo.
1 1/ 2018-19 HoD /Dean 4 4 Point/semester
Coordinator appointed by
2 | 22018-19 Head of Institute 2 2 Point/semester
3| 22018-19 Organized Conference 2 2 Point/event
4 | 22018-19 FDP/Conference » | point/event. to be divided
between all co-coordinators
E. ACR maintained at institute level (Max Credit 10)
Extraordinary Excellent Very Good Good Satisfactory
10 9 8 7 5
S5.No. Year Activity Credit Point Criteria Enclosure
No.
1 2018-19 ACR 10 Extraordinary
2 ACR Very Good
3 ACR Excellent
4 ACR 10 Extraordinary
Average 37/4=9.25
F. Contribution to Society (Max Credit 10)
Enclosure
5. No. | Semester | Activity Credit Point | Criteria No.
1 Induction Program 5
2 Unnat Bharat Abhiyan 5
3 Yoga Classes 5
4 Blood Donation 5
Calculation of Credit Points
{Blank Format)
Name

Present Position

Academic Year

Teaching- Process
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A.  Teaching Process (Max Points 25)

5. No. | Semester

Course Code/
Mame

Mo,

Classes

of Scheduled | No. of actually

held classes

Point

Enclosure no.

(S ]

B. Students’ feedback (Max Points 25)

5. No. Semester

Course Code/ Name

Average Student feedback on
the scale of 25

Enclosure no.

C. Departmental Activities (Max Points 20)

5. No. | Semester Activity Credit Point Criteria Enclosure no.
1
2
D.  Institute Activities (Max Points 10)
5. No. | Semester | Activity Credit Point Criteria Enclosure no.
1
2
E. ACR maintained at institute level (Maximum Points 10)
5. No. | Year Activity Credit Point Criteria Enclosure no.
1
2
F. Contribution to Society { Maximum Points 10)
5. No. | Semester | Activity Credit Point Criteria Enclosure no.
1
2
Summary
Academic Year Academic Year Academic Year
Summary
1 2 3

A. Teaching Process (Max Points 25)

B. Students’ feedback (Max Points 25)

C. Departmental Activities (Max Points 20)

D. Institute Activities (Max Points 10)




[ ¥ MI—=vE 4] M 1 TS SEE 49
E. ACR (Max Points 10)
F. Contribution to Society (Max Points 10)
Total (Max Points 100)
Total on 10 Point scale
STUDENT’S FEEDBACK FORM
(To be used by institurions)
Academic Year: Name of the Faculty
Course Semester
Date of the feedback
For getting filled in through student
5. Description Very Poor Good Very Excellent
MNo. Poor Good
(1) 2) 3 4 (3
1 Has the Teacher covered entire Syllabus
as prescribed by University/ College/
Board?
2 Has the Teacher covered relevant topics
beyond syllabus
3 Effectiveness of Teacher in terms of:
{a) Technical contentfcourse content
{h) Communication skills
{c) Use of teaching aids
4 Pace on which contents were covered
5 Motivation and inspiration for students to
learn
G Support for the development of Students’
skill
(i) Practical demonstration
(ii) Hands on training
7 Clarity of expectations of students
8 Feedback provided on Sudents” progress
9 Willingness to offer help and advice to
students.
Total
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